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Section A.  Purpose and Scope

1. This INSTRUCTION provides information on educational benefits provided by
the Veterans Administration (VA) to individuals on active duty with any of
the uniformed services and to individuals who have been released from active
duty.  The three VA-administered educational programs for which PHS
Commissioned Corps officers generally qualify are:
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a. The Old GI Bill, for officers who initially entered on active duty
with a uniformed service before January 1, 1977;

 
b. The Post-Vietnam Era Veterans' Educational Assistance Program (VEAP),

for officers who initially entered on active duty with a uniformed
service from January 1, 1977, through June 30, 1985; and 

c. The New GI Bill, for officers who initially enter on active duty with
a uniformed service on or after July 1, 1985, but before July 1,
1988.

Section B.  Authority

1. Under 42 United States Code (U.S.C.) 213(d), active service as a PHS
commissioned officer is considered active military service in the Armed
Forces of the United States for the purposes of all laws administered by
VA.  Therefore, PHS commissioned officers are eligible to participate in
programs administered by VA under its applicable laws, unless specifically
excluded from participation.

2. A definition of PHS active duty creditable for VA benefit purposes is
contained in 38 U.S.C. 101(21).

3. Educational benefits under the Old GI Bill are authorized by 38 U.S.C.
1651 et seq.

4. VEAP was authorized by Public Law (P.L.) 94-502 enacted October 15, 1976,
as amended by P.L. 96-466 (38 U.S.C. 1601 et seq).

a. A memorandum of understanding between the uniformed services and VA,
"Interagency Administration of the Post-Vietnam Era Veterans'
Educational Assistance Program," establishes procedures for admin-
istration of VEAP.

b. A ruling by the VA Office of General Counsel establishes the initial
period of obligated service for PHS officers as two years, unless the
officer is obligated for a longer period of active duty.

c. VEAP was extended beyond the original termination date of
December 31, 1981, when the President recommended continuation of the
program and the Congress did not object, in accordance with the
procedure set forth in Section 408 of P.L. 94-502.

d. An agreement between the Department of Defense (DoD) and PHS in which
DoD assumes financial responsibility for paying the matching funds
authorized as part of VEAP was signed on January 1, 1982.

5. The New GI Bill was created by Public Law 98-525, "The Department of
Defense Authorization Act of 1985," enacted October 19, 1984 (38 U.S.C.
1401-1436), as amended by Public Law 99-145, "The Department of Defense
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Authorization Act of 1986," enacted November 8, 1985.  This program is
comprised of five types of benefits as follows:
a. Section 1411 establishes a basic educational benefit for which all

active-duty personnel who are initially called to active duty on or
after July 1, 1985, but before July 1, 1988, for periods of not less
than 24 consecutive months, are eligible.  PHS has implemented this
provision.

b. Sections 1415(c) and 1421(a) establish two supplemental benefits that
may be paid in addition to the basic benefit at the discretion of the
Secretary.  PHS has decided not to implement these supplemental
benefit provisions at this time.

c. Sections 1412 and 1421(b) establish an educational benefit program
for members of a "selected reserve" component.  Since PHS does not
currently use a reserve component of this type, PHS has decided not
to implement this benefit program at this time.

d. Section 1411(a)(1)(B) provides that an officer with remaining enti-
tlement to benefits under the Old GI Bill as of December 31, 1989,
and who serves on active duty for at least three years after June 30,
1985, will become eligible for benefits under the New GI Bill on
January 1, 1990.  PHS will implement this provision in accordance
with applicable law in 1990.

Section C.  VA Educational Benefits For Officers Who Initially
Entered On Active Duty Before January 1, 1977 - Old GI Bill Benefits

1. Officers who entered on active duty with a uniformed service, other than
for training purposes, prior to January 1, 1977, and who served on active
duty for 180 consecutive days, are generally eligible for noncontributory
educational benefits under the Old GI Bill.  However, the final
determination of eligibility under the Old GI Bill will be made by VA.

2. Officers qualified under the Old GI Bill, who do not serve at least three
years of continuous active duty after June 30, 1985, must use their
benefits not later than December 31, 1989, or within the first 10 years
following their last release from active duty, whichever is earlier.

3. Officers qualified under the Old GI Bill, who serve three years of con-
tinuous active duty after June 30, 1985, and who have not yet used all of
their Old GI Bill benefits by December 31, 1989, will become eligible for
benefits under the New GI Bill on January 1, 1990.

a. These officers will receive the benefits prescribed for the New GI
Bill without making any monetary contributions, plus one-half of
their previous Old GI Bill entitlement.  Upon attaining this
entitlement, these officers must use this benefit within 10 years of
their last release from active duty.
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4. Information on benefits available to eligible officers under the Old GI
Bill can be obtained by contacting the local VA representative.

Section D.  VA Educational Benefits For Officers Who Initially
Entered on Active Duty From January 1, 1977,

Through June 30, 1985 - VEAP Benefits

1. PHS commissioned officers who initially entered on active duty from
January 1, 1977, through June 30, 1985, are not eligible for any benefits
under the Old or New GI Bills.  These officers had the opportunity to
voluntarily participate in the Post-Vietnam Era Veterans' Educational
Assistance Program, better known as VEAP, provided they enrolled and began
participation no later than June 30, 1985.  Therefore, no new enrollments
to VEAP may be made at this time.

2. Under VEAP, an officer's monetary contributions are matched on a two-for-
one basis.  An officer can contribute $100 for each month served on active
duty, up to $2,700, and receive $5,400 in matching funds, making a total
of $8,100 available for education and training.  The educational benefits
can be used for any approved educational program.

3. Eligibility for VEAP Benefits.

a. The following PHS officers are eligible to receive matching educa-
tional funds under VEAP if they enrolled in the program no later than
June 30, 1985, have contributed money to the VEAP fund, were called
to active duty for purposes other than training, and initially
entered on active duty from January 1, 1977, through June 30, 1985:

(1) Officers who first entered on active duty before October 17,
1981, and who have completed 180 days of continuous active duty;

(2) Officers who first entered on active duty on or after October
17, 1981, and

(a) Who have been on active duty for 24 consecutive months, or

(b) Who have completed the full period for which they were
originally called or ordered to active duty, whichever is
less; and

(3) Officers who were terminated or released from active duty,
regardless of the length of service, because of a service-
connected disability as determined by VA.

b. Officers who are discharged under other than honorable conditions may
be denied any or all benefits from VA.



CC29.6     VA EDUCATIONAL BENEFITS     PHS PERSONNEL INSTRUCTION 2     PAGE 5

DEPARTMENT OF HEALTH AND HUMAN SERVICES      T.S.   PHS-CC 459       10/02/85

4. Participation.  Participation in VEAP was voluntary.  Any eligible officer
who did not begin participation by June 30, 1985, is barred from the
program.  No new enrollments may be accepted after that date.
Participation alone does not ensure that benefits will be received.  If an
officer contributes money, but fails to meet any of the applicable
length-of-service requirements explained in Section D.3.a., above, VA will
deny educational benefits under VEAP to the officer.  The officer may then
have his/her contributions refunded, without interest, upon application.

a. Eligible officers were offered an opportunity to enroll in VEAP at
the time they were called to active duty.  Form PHS-6162,
"Contributory Educational Assistance Program - Statement of
Understanding and/or Allotment Request," (see Exhibit A) and
instructions were included in the call-to-active duty packet sent to
each newly appointed officer.

b. Form PHS-6162 authorizes the withholding of a monthly deduction from
the participating officer's salary.   An officer may have any
multiple of $5, from $25 to $100, deducted each month.  An officer's
total contributions cannot exceed $100 for each month of active
service, up to a maximum of $2,700.

c. An officer must contribute to VEAP for at least 12 consecutive
months, and may not contribute more than the maximum stated above.
After 12 months of participation, an officer may request that the
deductions for VEAP be stopped by submitting a memorandum to the
Benefits Representative in the Commissioned Personnel Operations
Division (CPOD), Office of Personnel Management, Office of
Management, at the address shown in Section D.7.a.(1), below.  In
cases of extreme financial hardship, an officer may be permitted to
suspend participation before 12 months have passed.

d. If an officer decided not to participate in VEAP, he/she was still
required to complete Form PHS-6162, when initially called to active
duty, declining participation.  

e. While no new enrollments can be made after June 30, 1985, an enrolled
officer either can continue to make monthly contributions or may make
a second lump-sum contribution as long as he/she was enrolled by June
30, 1985.

(1) An officer who participated in VEAP prior to June 30, 1985, who
disenrolled, and who received a refund of his/her contributions
is considered to have participated in the program and remains
eligible to reenroll after June 30, 1985, if he/she so wishes.

f. No contributions may be made to VEAP after an officer terminates or
is released from active duty.

5. Using VEAP Benefits.  Benefits under VEAP may be used while on active
duty, or following release from active duty as follows:
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a. An officer who has contributed to VEAP may begin using the benefits
while on active duty after completing his/her first period of
obligated service, or 24 continuous months of active duty, whichever
is greater.

(1) If an officer is participating in training which is being paid
for by PHS, the officer may not collect VEAP benefits for that
training.  Title 38 U.S.C. 1641 prohibits such payment of VA
educational benefits.

b. An officer who has contributed to VEAP may use the benefits after
release from active duty provided the length-of-service requirement
has been met and the discharge was not under conditions other than
honorable.

(1) If an officer contributes to VEAP but leaves active duty prior
to fulfilling the length-of-service requirement, he/she is not
entitled to matching funds for educational benefits from VA.
This officer will have VEAP contributions refunded without
interest by applying to VA.

c. An officer who has contributed to VEAP and has been released from
active duty due to a service-connected disability, or is found to
have a compensable disability by VA, is eligible to use VEAP benefits
even if he/she has not met the length-of-service requirement.

d. A VEAP participant has 10 years after the date of his/her last
release from active duty to use any educational benefits to which
he/she is entitled under VEAP.

 
e. VEAP benefits may be used for any approved educational program,

provided the restriction stated in Section D.5.a.(1), above, does not
apply.  To find out if a particular educational program is approved,
consult a local VA office.

6. Payment of Benefits.  An officer in full-time training shall be entitled
to a maximum of 36 monthly benefit payments, or the equivalent thereof in
part-time training benefits.  Payment will be made only for periods of
time during which the participant is actually enrolled in, and
satisfactorily pursuing, an approved program of education.

a. A participant may receive the in-service benefits while on active
duty and at the same time continue the monthly payroll deductions up
to the maximum amount of $2,700.

b. The monthly dollar amount of payment under VEAP for full-time
training is determined using the following computations:
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(1) Add all contributions made to the fund by the eligible
participant;

(2) Multiply the sum obtained in (1) above by 3 to account for the
matching funds; and

(3) Divide the amount obtained in (2), above, by 36, or the number
of months the officer participated, whichever is less.  This
amount will be the monthly benefit, and it will be paid for the
number of months the participant served on active duty, up to 36
months.  The amount of monthly benefits will be prorated by VA
for less than full-time training.

c. The Internal Revenue Service does not currently tax educational
benefits paid to a participant by VA.  However, the monthly
contributions deducted from the officer's salary are taxable.

7. Procedure for Applying for VEAP Benefits.  Since VEAP is administered by
VA, all applications for VEAP funds are processed by VA and must be filed
in compliance with VA instructions.  

a. In-Service Benefits:  When an active-duty officer wants to use VEAP
benefits while on active duty, and he/she has met the eligibility
requirements to use VEAP benefits while on active duty, he/she should
obtain Form VA 22-8821, "Application for Educational Assistance (For
Post-Vietnam Era Veterans - Under Chapter 32, Title 38, U.S.C.),"
(see Exhibit B) from a local VA office or the educational institution
the officer plans to attend.

(1) The completed form should be sent to the following address for
certification of parts II and III:

Officer Services Branch
Commissioned Personnel Operations Division
Room 4-35, Parklawn Building
5600 Fishers Lane
Rockville, MD  20857

(2) Following certification, the form will be returned to the
officer, who will proceed in accordance with instructions from
the local VA office.

b. Post-Service Benefits:  An officer applying for VEAP benefits after
termination or release from active duty should obtain Form VA 22-8821
(see Section D.7.a., above), complete Part I, and return the form
with a copy of the PHS "Statement of Service" to the local VA office.
The "Statement of Service" is issued to each officer at the time of
release from active duty, and is used by VA to establish an officer's
entitlement to VA benefits.
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 Suspension of Participation.   A person who "suspends" participation is
one who stops contributing to the fund temporarily.  An officer may
suspend participation at the end of any 12 consecutive months of monthly
payroll deductions.  There is no refund of contributions in this case.

a. To have monthly deductions stopped, an officer must send a memorandum
to the Officer Services Branch, CPOD, at the address shown in Section
D.7.a.(1), above, requesting that no further contributions be
deducted from his/her salary after a specific month and year.

b. An officer who suspends participation in the program can:

(1) Resume contributions to the program at a later time while on
active duty without any penalty; or

(2) If he/she otherwise meets the eligibility requirements, receive
VEAP benefits.  

c. Suspension of contributions is automatic at the time of release from
active duty.

d. In the case of hardship or for other good reasons, an officer may be
allowed to suspend participation before the completion of 12
consecutive months of participation.  These determinations will be
made on an individual basis by the Director, CPOD. 

9. Disenrollment.  A person who "disenrolls" is one who terminates
participation and forfeits any entitlement to benefits except for
authorized refunds of contributions previously made (see Section D.10.,
below).

a. An officer on active duty may disenroll from the program at the end
of any period of 12 consecutive months of participation by obtaining
Form VA 4-5281, "Application for Refund of Educational
Contributions," (see Exhibit C) from the local VA office and
submitting it to the Officer Services Branch, CPOD, at the address
shown in Section D.7.a.(1), above.  The Officer Services Branch
completes a portion of the form and returns it to the officer.  The
officer then submits it to the nearest VA office, which completes
action on the request.

b. An officer who participated in VEAP and subsequently disenrolled
prior to July 1, 1985, may reenroll in VEAP after that date if the
officer wishes to do so.  

c. After termination or discharge an officer may disenroll at any time,
regardless of whether he/she has used any accrued benefits prior to
disenrollment.  All requests for disenrollment following release from
active duty should be submitted to the local VA office.  The request
for disenrollment should be made on Form VA 4-5281, available at all
VA offices.
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d. In the case of hardship or for other good reasons, an officer may be
allowed to disenroll before the completion of 12 consecutive months
of participation if the disenrollment is approved by the Director,
CPOD.  The procedures explained in Section D.9.a, above, should be
followed to effect disenrollment and a refund of the officer's
contributions.

10. Refunds of Contributions Made By Officers.

a. The money contributed to the VEAP fund by monthly deduction from an
officer's salary, or by lump-sum payment, may be refunded if the
officer:

(1) Fails to acquire eligibility for VA benefits by fulfilling the
length-of-service requirement;

(2) Disenrolls from the program;

(3) Fails to use all of the benefit within the 10-year period
following his/her last release from active duty; or

(4) Dies without using all of the benefit.  Any unused contributions
will be refunded to one of the following in the order shown:

(a) The beneficiary designated on the participant's
Servicemens' Group Life Insurance (SGLI) policy;

(b) The surviving spouse of the participant;

(c) The surviving children of the participant in equal shares;

(d) The surviving parent(s) of the participant in equal shares;
or

(e) The participant's estate if the persons named above do not
exist.

b. A participant is automatically disenrolled and contributions are
refunded if the participant is released from active service under
dishonorable conditions.

c. A refund will include only that money contributed by the officer
which was not used for educational benefits.  No interest will be
paid on refunded money.

d. If a VEAP participant has not used any, or only part, of the VEAP
benefit by the end of the 10-year period following his/her last
release from active duty, the participant will be disenrolled
automatically.  At the end of the 10-year period the participant will
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be notified by VA of any remaining contributions.  This amount will
be refunded if VA receives an application from the participant for
disenrollment within one year from the date of notification.  If no
application for disenrollment is received within the one-year period,
it will be presumed that the individual's whereabouts are unknown and
the contributions will be transferred as directed by 31 U.S.C. 725s.

Section E.  VA Educational Benefits For Officers Who Initially
Entered On Active Duty On Or After July 1, 1985,

 - New GI Bill Benefits

1. Eligibility.  PHS commissioned officers who initially entered on extended
active duty in a uniformed service July 1, 1985, or later, are eligible to
participate in the educational benefit program known as the New GI Bill.
They are not eligible for benefits under the Old GI Bill, nor under VEAP.

a. Individuals appointed to limited tours of active duty of less than
two years are not eligible to participate in the New GI Bill until
the limited tour restriction is lifted and they are called to
extended active duty.  At that time they will receive information
about the New GI Bill and enrollment material.

b. Short tours of active duty (less than 180 consecutive days) for
training, served prior to July 1, 1985, are not considered as
full-time, extended active duty for purposes of VA benefits, in
accordance with 38 U.S.C. 101(21).  Therefore, any officer who enters
on extended active duty with PHS after July 1, 1985, and who had such
a prior short tour of active duty for training, will be considered as
initially entering on active duty during the latter appointment.
This would make the officer eligible to participate in the New GI
Bill.  The most common situation in which this policy will apply will
be in the case of individuals who served in the Commissioned Officer
Student Training and Extern Program (COSTEP).

2. Enrollment.  All eligible officers are enrolled automatically in the New
GI Bill unless they decline enrollment in writing upon call to active
duty.  An eligible officer who declines enrollment loses all entitlement
to educational benefits from VA.  Declination of enrollment is irrevocable
and there is no option for enrollment at a later date under current law.

a. Each officer will be provided with a written notice explaining the
New GI Bill at the time the officer is offered an appointment as a
PHS commissioned officer.

b. All officers must complete the Form PHS-6273, "New GI Bill Election
Form and Statement of Understanding" (see Exhibit D) and submit it to
the following address regardless of whether or not they wish to
participate in the program:
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Transaction Section, Officer Services Branch
Commissioned Personnel Operations Division
Room 4-35, Parklawn Building
5600 Fishers Lane
Rockville, MD  20857

c. Personnel orders appointing the officer to the corps and calling
him/her to active duty will not be issued until this form has been
received at the address designated above.

d. If personnel orders appointing the officer to the corps and calling
him/her to active duty are issued erroneously prior to receipt of
this form, by law the officer will be enrolled automatically and
deductions will be made from the officer's pay.

3. Deductions.  An officer who elects to participate in the New GI Bill
program will have $100 deducted from his/her pay for the first 12
consecutive months he/she is on active duty.

a. The number of months for which the deduction is made and the amount
of the deduction may not vary.  It may not be suspended or stopped
unless the officer leaves active duty.

b. THE AMOUNT DEDUCTED IS NOT REFUNDABLE UNDER ANY CIRCUMSTANCES.

(1) If an officer fails to complete any applicable active duty
service obligation, he/she will be ineligible to receive this
benefit and no refund is payable.

(2) If an officer is discharged under other than honorable
conditions, he/she is ineligible to use these benefits and no
refund is payable.

(3) If an officer fails to use the benefits within the 10-year
period following separation from active duty, no refund is
payable.

(4) In any event, regardless of whether it is a matter of the
officer's own actions or circumstances beyond his/her control,
an officer will not receive a refund of money deducted from
his/her pay toward this benefit program.

c. The deduction from pay is taxable.  However, the Internal Revenue
Service does not currently tax educational benefits paid by VA.

4. Amount of Benefit.   The amount of the benefit is determined by the period
of active duty the officer agrees to serve at the time the officer is
called to active duty.
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a. An officer who agrees to serve a minimum of 24 consecutive months of
active duty when enrolling in this program will receive a maximum
monthly benefit from VA of $250 for full-time participation in an
approved educational program.

(1) When the personnel order calling an individual to active duty
establishes an ending date for that individual's tour of active
duty (referred to as a limited tour of duty), the individual
cannot elect a service obligation, for purposes of participation
in the New GI Bill, that would extend beyond the ending date
specified on the personnel order.

b. An officer who agrees to serve a minimum of 36 consecutive months of
active duty when enrolling in this program will receive a maximum
monthly benefit from VA of $300 for full-time participation in an
approved educational program.

c. If an officer is enrolled in less than full-time schooling, the
monthly benefit payable will be paid at a proportionately reduced
rate.

d. If the officer uses these benefits while on active duty, or while
pursuing a program of education on less than a half-time basis, the
amount of the benefit will be the lesser of:

(1) the amount of the educational assistance allowance otherwise
payable; or

(2) the established charges for tuition and fees that the
educational institution involved requires similarly
circumstanced nonveterans enrolled in the same program to pay.

5. Duration of Benefit.

a. The benefit will be paid for a maximum of 36 months for participation
in full-time training, or the equivalent thereof for part-time
training, if the officer completes the active duty service obligation
to which he/she initially agreed.

b. An officer separated for service-connected disability or hardship
prior to completing the active duty service obligation will receive
one month of educational assistance benefits for each month of active
duty served.

c. An officer separated for the convenience of the government after
serving 20 months of a 24-month active duty obligation, or 30 months
of a 36-month active duty obligation, will be eligible for a maximum
of 36 months of monthly benefits as described in E.5.a. above.
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(1) A separation for the convenience of the Government is limited to
separation under the probationary authority as set forth in the
Commissioned Corps Personnel Manual (CCPM), Subchapter CC23.7,
INSTRUCTION 1; or separation as the result of a
reduction-in-strength as set forth in CCPM, Subchapter CC23.7,
INSTRUCTION 3.

d. An officer has 10 years from his/her last date of release from active
duty in which to use the benefits.

6. Claiming the Benefit.  Since the first benefits payable under the New GI
Bill will not be paid until July 1, 1987, at the earliest, full procedures
and administrative details, such as form names and numbers, are not fully
developed at this time.  As additional details become available they will
be incorporated into this INSTRUCTION.  However, the following is the
basic procedure that will be used.

a. When a participating officer has contributed the mandatory $1,200 and
has completed the active duty service obligation incurred by
participation in the New GI Bill, PHS will send a notice to VA to
establish the officer's initial eligibility for monthly benefits at
the appropriate level.

(1) A period of PHS-supported, full-time extramural training
(training in non-PHS facilities) is not creditable toward the
active service obligation required to attain eligibility to use
these benefits.

(2) A period of absence without authorized leave (AWOL) is not
creditable toward the active service obligation required to
receive these benefits.

b. An officer will receive New GI Bill benefits monthly, at the rate
determined by the service obligation, when the officer is enrolled in
an approved educational program.  There is no authority to make
payment of these benefits in a lump-sum.

c. An officer may use the educational benefits while on active duty
after he/she has completed a minimum of 24 consecutive months of
active duty.

d. When an officer leaves active duty, a PHS "Statement of Service" will
be sent to VA to establish the officer's eligibility to use the New
GI Bill benefits as a veteran.

e. Before benefits are payable, the officer must complete all forms
required by VA to obtain the benefit.

f. The academic institution in which the officer is enrolled must
certify the officer's enrollment to VA before VA will make payment of
these educational benefits.
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Section F.  Responsibility

1. Every officer, upon call to active duty, is responsible for reading the
materials provided by CPOD which explain the VA educational programs.

2. An officer called to active duty for two or more years, on or after July
1, 1985, is responsible for reading, completing, and submitting Form
PHS-6273 to the address shown on the form, even if the officer elects not
to participate.

3. Records created as a result of an officer's participation in a VA
educational benefit program are subject to the provisions of the Privacy
Act of 1974.  These records will become part of record systems 09-37-0002,
"PHS Commissioned Corps General Personnel Records, HHS/OASH/OM," and
09-90-0017, "Pay, Leave, and Attendance Records, HHS/OS/ASPER."
Commissioned Corps Personnel Manual (CCPM), Subchapter CC26.1, INSTRUCTION
7, "Rights, Responsibilities, and Personnel Records of PHS Commissioned
Officers Under the Privacy Act," sets forth the procedures to be followed
in the maintenance of these records, and contains the notices describing
the record systems cited above.

4. In connection with VEAP, the Officer Services Branch, CPOD, is responsible
for:

a. Ensuring that accurate and complete information about VA educational
programs is distributed to all newly appointed commissioned officers;

b. Creating and maintaining effective administrative procedures for the
VEAP program;

c. Completing Parts II and III of Form VA 22-8821 for active-duty
officers requesting use of VEAP benefits while on active duty, and
returning the form to the officer;

d. Processing Form VA 4-5281 for active-duty PHS commissioned officers
disenrolling from VEAP and requesting a refund of contributions, and
forwarding the form to the officer for final action;

e. Providing information and counseling to officers about suspension,
disenrollment, and obtaining refunds;

f. Complying with VA procedures established for the administration of
VEAP;

g. Referring all matters concerning VA educational programs to the
appropriate VA offices when the matters are beyond the authority and
jurisdiction of PHS.
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5. In connection with the New GI Bill educational benefit program, the
Officer Services Branch, CPOD will:

a. Provide detailed written information about this program to all
individuals offered appointment as PHS commissioned officers;

b. Ensure that all individuals accepting appointment as a PHS
commissioned officer have access to Form PHS-6273, prior to the
individual's appointment date;

c. Not issue the personnel order appointing the individual to the
commissioned corps until the Form PHS-6273 has been received;

d. File the officer's election concerning participation in the officer's
official personnel file;

e. Provide telephone and personal counseling when requested about the
New GI Bill;

f. Include a statement on the appointment personnel order showing that
the officer is or is not participating in this program;

g. Provide notice to VA when an officer:

(1) has participated and reached initial eligibility to use
benefits;

(2) leaves active duty voluntarily, for the convenience of the
Government, or for a service-connected disability;

h. Comply with VA procedures established for the administration of the
New GI Bill;

i. Refer all matters concerning VA educational programs to the
appropriate VA offices when the matters are beyond the authority and
jurisdiction of PHS.


















