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Engineer Professional Advisory Committee (EPAC) 	
EPAC General Meeting Minutes
November 12th, 2020



I. Welcome/Call to Order (EPAC Chair, CDR Deb Cox)
· Meeting called to order at 1500 EST

II. [bookmark: _Hlk33284879]Roll Call (Executive Secretary, LCDR Michael Simpson)
· Officers or Alternate emailed LCDR Simpson to confirm attendance

	Subcommittee
	Name
	Alternate
	Attendance
(Yes, No, Excused, Alternate)

	EPAC Chair
	CDR Samantha Spindel
	LCDR Michael Simpson
	Excused

	Executive Secretary
	LCDR Michael Simpson
	LCDR Timothy Martin
	Yes

	Chief Engineer 
	RADM Edward Dieser
	N/A
	Yes

	

	Awards
	CDR John Kathol
	CDR Michael Termont
	Yes

	
	CDR Matthew Mergenthaler
	LCDR Travis Sorum
	Yes

	Career Development
	LCDR Omobogie Amadasu
	LCDR Joshua Sims
	Yes 

	
	CAPT Eric Hanssen
	CDR Leo Gumapas
	Yes

	Events
	LCDR Derrick Buck
	LCDR Timothy Martin
	Yes

	
	LCDR Michael Gifford
	CDR Jeremy "Bret" Nickels
	Yes

	Information
	CAPT Josh Simms
	LT Drew Katherine
	Yes

	
	LCDR Garrett Chun
	LT Adam Ramos
	Yes

	Public Health Engineering Practice
	CDR Leo Gumapas
	CDR Andrew Yang
	Yes 

	
	CDR James Coburn
	LCDR Hanniebey Wiyor 
	Alternate

	Readiness
	CDR Frank Chua
	CDR Shane Deckert
	Yes

	
	CDR Sean Bush
	CDR Mark Hench
	Yes 

	Recruitment and Retention
	LCDR Praveen KC
	CDR William Fraser
	Yes

	
	LCDR Fred Kelly
	LCDR Kenneth Chen
	Yes

	Rules
	CDR Deb Cox
	CDR Stacey Yonce
	Yes

	
	LCDR Matt Palo
	LT Christian Parra
	Yes

	Strategic Planning for Engineering
	CAPT David Harvey
	LCDR Melissa De Vera
	Excused

	
	CDR Sam Russell
	CDR David Gwisdalla
	Yes

	* When a member is not available, the Alternate can serve as the voting proxy.  
**See Appendix A for more information about each member, including hyperlinks to email addresses

	

	

	CCWIAB
	CAPT Varsha Savalia
	CDR Theresa Grant
	Yes

	COA
	CDR Brad Cunningham
	CDR Nikhil Thakur
	Yes

	JOAG
	LCDR Michael Wandersee
	TBD
	Yes

	SAME
	LT Kevin Remley
	CDR Steve Sauer
	Yes



III. Chief Professional Officer (CPO) Remarks/Update (RADM Edward Dieser)
· Comments provided at the end of meeting.

IV. EPAC Chair Remarks (EPAC Chair, CDR Deb Cox)
· Thank you everyone for participating in the Doodle poll. The results are:
· Dec 10 EPAC call has been canceled as that is PHS day at AMSUS
· $55 to register for this day with a special code – stay tuned
· 22 Officers will present on their deployments 
· Engineer presenters are CAPT Harvey, CDR Gumapas, and LCDR KC
· 2021 Engineer Meetings will remain on the second Thursday of the month from 1500-1630 EST. 
· EPAC meetings will be bimonthly
· Other months will be either Senior Officer Panels or CPO Town Halls
· Jan 14th – CAPT Boyd will lead a Senior Officer Panel on Engineer Career Tracks
· Goal is to post the PowerPoint presentation and for Career Development Subcommittee to use this as baseline for potential career tracks
· March 11th – CAPT Mtungwa and CAPT Wallace, Agency Liaisons, will present on Promotion Readiness
· Both are Agency Liaisons so they should be able to provide great insight
· July 8th – CAPT Harvey will present on “Building a Professional Network: Importance and Guidance”
· To help improve personal and professional network
· Nov 18th – Final Senior Officer Panel for 2021
· If you have an idea for this, please let CDR Cox know

V. [bookmark: _Hlk28367390]Awards Subcommittee Discussion (CDR John Kathol, Vice Chair)  
A. Awards Review Board (Fall Cycle-PHS Engineer of the Year (EOY), Engineer Responder of the Year (EROY), RADM Jerrold M. Michael Award)
· Nomination are due by November 15th (HARD DEADLINE).  All nominations are to be submitted via email to the current EPAC Awards Subcommittee Chair, CDR John Kathol (john.kathol@ihs.gov).
· Please check the EPAC/AWARDS & RECOGNITION Webpage for access to the new forms and any updates (https://dcp.psc.gov/OSG/engineer/awards.aspx)
· Awards review will likely begin near the end of November so that the recommended awardees can be submitted to the Chief Engineer in December.
B. Strategic Initiatives Team (Lead: LCDR Travis Sorum – travis.sorum@ihs.gov) 
· Team is nearly complete with the review of the spring awards cycle nomination forms. Drafts will be sent out to EPAC Voting Members for comment in the month of November.  Finalized updated forms are targeted for the Spring 2021 cycle.  
C. [bookmark: _Hlk33285925]SOP Initiative (Lead:  LCDR Abbas Bandukwala – Abbas.Bandukwala@fda.hhs.gov) 
· SOP is current in a holding pattern with the possible implementation of a new charter.  Draft SOP is still in review stage.

VI. Career Development Subcommittee Discussion (LCDR Omobogie Amadasu, Chair)  
A. [bookmark: _Hlk33286976]Senior Officer Advisory Panel (Lead: LCDR David Dar – David.Dar@fda.hhs.gov) 
· Postponed until January 14th, 2021 
· Questions submitted to CPO for review.
B. Webpage Update (Lead: LT Adam Cooke – Adam.Cooke@fda.hhs.gov) 
· Working to add a mission and vision statement – survey internal
C. Engineer Career Track Initiative (Lead: LCDR Thomas Peter – Thomas.Peter@fda.hhs.gov) 
· Currently working on expanding the survey. Release is pending.
D. Honor the late CAPT (ret) Gladys Rodriguez  (Lead: Chair) 
· Posted to EPAC website. Special thanks to CDR Yonce for her contribution. 
E. Mentoring Program (Lead: CAPT Eric Hanssen, Vice Chair)
· Currently at 53 Mentor-Mentee pairs
· Participation Certificates will be received before the end of Nov. 
F. Database of Online Engineering Master’s Programs (Lead: LCDR Tyrrell Lang – Tyrrell.Lang@ihs.gov) 
· Survey ready response period will close mid-January 
G. Continuing Education Summary Template Update (Lead: LCDR Kelly Kachurak - Kelly_Kachurak@nps.gov) 
· Still in development, lead currently deployed
H. Permanent Promotions Presentation/ CV Edits Refresher
· Presented after subcommittee report-outs by LCDR Amadasu
· 
 
I. Letters of Appreciation (Chair)
· All letters of appreciation have been sent to the CDS volunteers for the Calendar Year 2020. The CDS Chair would like to give a special thanks for all the volunteers who participated in achieving our goals.  

VII. Events Subcommittee Discussion (LCDR Derrick Buck, Chair)  
A. [bookmark: _Hlk37426112]AMSUS Annual Meeting (Lead: LCDR Michael Simpson – michael.simpson@fda.hhs.gov) 
· Gaylord Nation Resort and Convention Center, MD, Dec. 6-10, 2020.
· AMSUS has switched to 100% online. Registration rates are on the website.
· Sessions will be available (on-demand) until December 2020 for CEUs.
· Need volunteers for Virtual Exhibit Booth. Live chat. No cost for volunteers. Nov. 20th deadline.
· [bookmark: _Hlk37426120]Co-Leads: LCDR Michael Tollon, LCDR Hanniebey Wiyor.
B. [bookmark: _Hlk48207620]E-Week (Lead: LT David Sullivan, David.Sullivan@fda.hhs.gov) 
· Tentative date is February 18, 2021 at National Park Service HQ.
· Auditorium booked at the main interior building.
C. COF Symposium (Lead: LCDR Matthew Palo – cle4@cdc.gov)  
· No updates on abstract submissions.
· Possible Pre-Conference Training opportunity (Post-Disaster Response).
· Co-Lead: LCDR Michael Gifford.
D. SAME – JETC (Lead: CDR Benjamin Marnell – benjamin_marnell@nps.gov) 
· Oregon Convention Center, OR, May 18-21, 2021.
· Still in development as the pandemic continues.

VIII. Information Subcommittee Discussion (CAPT Joshua Simms, Chair)  
A. [bookmark: _Hlk33288869]Content Management (Lead: CDR Jim Kohler – Kohler.James@epa.gov)
· Up to date on website requests
· Please check your Subcommittee pages for anything you would like. 
· Added in info subcommittee page without SOP
· Will be reaching out to OASH CIO offline on update for website/MSTeams Beta testing
· Submit update requests to EPAC-POSTINGS@LIST.NIH.GOV .
· Nothing new on the Anonymous Feedback section on website. 
B. Newsletter (Lead: CDR Jason Peterson – Jason.Peterson@cms.hhs.gov) 
· All articles have been reviewed (except for Chief Engineer update) for the Fall 2020 EPAC Newsletter
· Chief Engineer update format change- having junior officers interview the Chief Engineer 
· Hope to have the Newsletter published by early to mid-December following OSG approval
C. Combined Category Newsletter (Lead: CDR Chris Vaught – Christopher.Vaught@ihs.gov)
· On hold

IX. [bookmark: _Hlk33289507]Public Health Engineering Practice Subcommittee Discussion (CDR Leo Gumapas, Chair)
A. Administrative (Lead: Chair)
· Regular Meetings are monthly on the 3rd Thursday at 2pm.
· Always open for new and interested participants.
· Discuss workgroup activities 
· Open for engineers to bring questions, challenges, and projects that may help with daily workload
B. [bookmark: _Hlk56094186]Article Publication and Review (Lead: Chair and Vice Chair) 
· If you need assistance with peer reviewed or non-peer reviewed article, then PHEP/Publication Review Work Group is happy to help.
· Email CDR James Coburn - james.coburn@fda.hhs.gov for article to be reviewed.
· Reviews are to be completed within 14 calendar days.
C. Engineer Core Competencies (Lead: CDR Leo Gumapas) 
· Completed IHS Sanitation Facility Construction, NIOSH, and NPS
· Need volunteers to help build out further competency lists.
D. Continuing to build Database with Reference Standards and Manuals (Lead: Chair and Vice Chair) 
· Always interested in materials that are useful for deployments (e.g. generator manuals, HVAC system manuals, etc.)

X. Readiness Subcommittee Discussion (CDR Frank Chua, Chair)  
A. [bookmark: _Hlk48206262][bookmark: _Hlk33291641]Deployment Readiness Support (Lead: LCDR Michael Tollon – Michael.Tollon@fda.hhs.gov)
· Readiness Survey distributed with completion date of 10/30/2020. Will compile and share responses in the next few weeks.
· Roughly 80 responses so hoping to re-release for more responses. If not will compile responses and send to EPAC for review
B. Readiness Training and Education: Training Curriculum (Lead: LCDR Steve Tidwell – steven_tidwell@nps.gov) 
· [bookmark: _GoBack]Healthcare Facilities Training Initiative Developed (Lead: LCDR Praveen K.C. – KC.Praveen@epa.gov  
· Introduced to EPAC last month and is still under development.
· Healthcare facilities Post Disaster Evaluation – CDR Joe Jones – joseph.jones@ihs.gov 
· Initiation and planning stage
C. Information Management/Engineer Booklet: Engineer Deployment Narrative (Lead: CDR Tara Bizjak - Tara.Gooen@fda.hhs.gov)
· 2019 Deployed Engineers Booklet delayed release due to 508 compliance review. Hope to be done by end of month if not by December
· COVID 19 Engineer Narratives Booklet anticipated complete by 11/20. Delayed due to team members deploying 

XI. [bookmark: _Hlk33289418]Recruitment and Retention Subcommittee Discussion (LCDR Praveen KC, Chair)  
· [bookmark: _Hlk40374964]Nothing substantive to report this month

XII. Rules Subcommittee Discussion (CDR Deb Cox, Chair)  
A. [bookmark: _Hlk42761867]Rules SOP (Lead: LCDR Matt Palo – cle4@cdc.gov
· Thank you to all the volunteers for their work in 2020!!!
· OSG updated the Model PAC Charter October 15th.
· Charter states that No civil service individuals on PAC
· Great job to all Subcommittees developing and drafting SOPs. Please read through them to see which subcommittee you want to get involved with to help our category. All it takes to join EPAC is to reach out to the subcommittee chair or vice chair that you want to help and let them know you want to join!
B. Voting Member Selection (Lead: CDR Deb Cox – Cox.Deborah@epa.gov) 
· [bookmark: _Hlk42761885]RADM Dieser forwarded the Engineer PAC Voting Member package to the OSG for formal appointment on November 3rd.
· Your alternate forms are due to be submitted to the 2021 EPAC Executive Secretary, LCDR Melissa de Vera, at Melissa.DeVera@ihs.gov by Dec 4th.
· Updated form on the website


· Alternates should not be other voting members.
· Each voting member should have their own alternate.

XIII. General Discussion/Questions  
· Remarks by RADM Dieser on LCDR Amadasu’s Permanent Promotion Policy Update
· LCDR Amadasu’s presentation is consistent with words in the policy, RADM Dieser wants to relieve some fears associated with this
· When released, the policy was an immediate discussion topic officers brought to the CPO board
· If you’re doing your job, deploying when called upon, maintaining basic readiness, meeting all necessary requirements you have no reason to fear. However, if you are not, this is an option CCHQ can take.
· Clarification for ASH Policy mentioned on slide PO-3 to PO-4 has not be formally addressed by OSG
· ADM Giroir has no intentions of downsizing the USPHS however election results do point to a new ASH and goal is to have policy in place before transition
· If you continue to make positive impact, you have nothing to fear. This policy is a tool to ensure officers are performing their duties as USPHS Commission Corps Officers
· Please continue to read new policies and if you have questions ask EPAC and EPAC will pass questions up to RADM Dieser 

XIV. Commissioned Corps Women’s Issues Advisory Board Update (CAPT Varsha Savalia)  
· Maternal Mortality 
· Call to Action will be published in the next 2-3 weeks. 
· Mental Health Messaging
· Will be discussion as part of Q& A in the next townhall. 
· Deployment issues (White Paper)
· Submitted Deployment Challenges White Paper along with other reported concerns.  Question addressed at CC Town Hall. 
· Anti-Harassment and Discrimination White Paper
· Leadership council agreed that policy needs to be addressed. We are still waiting on whether CCWIAB will be helping to actually write the updated policy for consideration for CCHQ or whether CCHQ will take it on themselves.
· Breast-feeding policy proposal/manuscript
· CCWAIB did bring it up at the leadership council and CPOs generally support policy changes (an overall policy for the Corps, not just at the Agency level). The pregnancy committee will take a look at the policy to update it given that it was originally drafted in 2018 as there have been some updates to some of our proposals over the years (e.g., post partum weight waiver time duration).
· Weight standards postpartum
· RADM Schwarz requested that CCWAIB send brief bullets so she can forward to CCHQ. 
· Pregnancy Loss Resource Guide
· Received comments back from RADM Schwartz. The workgroup will assess the path forward.
· Parental Leave White Paper
· This is a statutory issue. They cannot change leave types via a white paper as they would have to change the legislation.
· Uniform proposals
· OSG had mentioned that all 3 items were incorporated  in the latest policy change. We will await policy change.

XV. Commissioned Officer’s Association Update (CDR Brad Cunningham)  
· Nothing substantive to report this month

XVI. Junior Officers Advisory Group Update (LCDR Michael Wandersee)  
· Multiple award packages due December 2
· Several JOAG committees are still looking for volunteers 
· Next JOAG General Meeting is December 11, 2020 at 1300 EST
· Join the listserv by clicking https://list.nih.gov/cgi-bin/wa.exe?SUBED1=JOAG&A=1  
· Updated volunteer announcement coming out soon
· 2020 Journeyman Speaker Series - Topic: Commissioned Corps Awards Program – July 2020 Updates 
· Speaker: CDR Zewditu Demissie, PhD, MPH 
· When: Friday, November 13th, 2020 at 1300-1400 EST 
· Conference Call Dial-In: 1-302-202-1106 
· Conference Code: 825385 
· Please send advance questions for the speaker to the JOAG JSS Co-Chair:  LT Miaka Huynh Miaka.Huynh@ihs.gov 

XVII. Society of American Military Engineers Update (LT Kevin Remley) 
· Small Business Conference was a great success and improvements from JETC, good signs for future virtual events if necessary 
· SAME’s 2021-2022 Leader Development Program 
· Remarks by LT Remley (currently in program) in the 2020-2021 class and first USPHS officer in class
· Program is to first focus on knowing yourself, then knowing your team, then knowing your future
· How to understand your leadership style and use it accordingly to benefit yourself and others
· A few book assignments and discussions
· [bookmark: _Hlk53067465]Good to Great, The Five Dysfunctions of a Team: A Leadership Fable; Crucial Conversations; and Quiet: The Power of Introverts in a World That Can’t Stop Talking
· You are either assigned a mentor or seek out a mentor for the entire program and together you work on a project to help improve SAME.
· Cohort is roughly half military half civilians.
· Application process is now open, applications due 07 December 2020.
· For mid-career professionals with five years of professional experience that have been members of SAME for at least one year.
· SAME Foundation covers the fee to participate, including travel to the JETC in 2021 (Portland, OR) and 2022 (Aurora, CO).
· https://www.same.org/ldp 

XVIII. Closing Remarks (CDR Deb Cox, EPAC Chair)
· Thank you for your great work in 2020!
·  As we head into 2021, I encourage everyone to pick a subcommittee and get involved!
· 2021 Engineer Monthly Calls
· Senior Officer Panel Jan 14th
· EPAC Meeting Feb 11th (eWeek ceremony on the 18th serving as a CPO Town Hall)
· Senior Officer Panel March 11th 
· EPAC Meeting April 8th
· CPO Town Hall May 13th
· EPAC Meeting June 10th and COA Symposium June 21-24 with CPO talk at lunch
· Senior Officer Panel July 8th 
· EPAC Meeting August 12th
· CPO Town Hall September 9th
· EPAC Meeting October 14th
· Senior Officer Panel November 18th 
· EPAC Meeting December 9th
· I wish everyone a healthy and safe holiday season.

XIX. Closing Remarks and Adjourn (RADM Dieser, CPO)
· Stay safe and have a great holiday season 
· Thank leadership – CDR Spindel and CDR Cox for stepping up once CDR Spindel went on maternity leave
· Pushed on a lot of administrative updates 
· 2020 is a tough year not just because of the pandemic but also because of modernization and a lot of new implementation from CCHQ starting to come to fruition 
· IT systems being challenged and discussions with DSG and shifting of dates and deadlines changed for officers to prepare promotion packets given difficulties with IT systems, be patient and we will adjust accordingly
· Hope everyone continues to stay involved helping advance the discipline and in turn improve your Officership
· There is a theory that being on EPAC enhances your chances of being promoted. Statistical analysis may show that to be true however I believe it’s true because of the positive impacts you are making to the category through being on EPAC and not solely because you’re a member
· Please be aware of upcoming awards deadlines
· Today RADM Dieser received notice that Unit Commendation for 2018 Category Day and 2019 Events Subcommittee was approved
· New appointment letters for incoming EPAC Voting Members should be received within a week 







Next EPAC Meeting
February 11th, 2021 from 1500-1630 EST

Information forthcoming
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APPENDIX A
2020 EPAC VOTING MEMBER FULL ROSTER
	Chief Engineer

	Term
	Name
	Rank
	Agency
	EPAC Role
	Location

	2018-2021
	Dieser, Edward
	RADM
	CDC
	Ex-Officio
	Atlanta, GA

	EPAC Voting Members

	Term
	Name
	Rank
	Agency
	EPAC Role
	Location

	2018-2020
	Spindel, Samantha
	CDR
	FDA
	EPAC Chair
	Beltsville, MD

	2018-2020
	Buck, Derrick
	LCDR
	IHS
	Events, Chair
	Tempe, AZ

	2018-2020
	Simms, Joshua
	CAPT
	FDA
	Information, Chair
	Silver Spring, MD

	2018-2020
	Harvey, David
	CAPT
	IHS
	Strategic Planning for Engineering, Chair
	Rockville, MD

	2018-2020
	Gumapas, Leo
	CDR
	NIH
	Public Health Engineering Practice, Chair
	Bethesda, MD

	2018-2020
	Palo, Matthew
	LCDR
	CDC
	Rules, Vice Chair
	Jamaica, NY

	2019-2021
	Hanssen, Eric
	CAPT
	NIH
	Career Development, Vice Chair
	Hamilton, MT

	2019-2021
	Amadasu, Omobogie
	LCDR
	IHS
	Career Development, Chair
	Rockville, MD

	2019-2021
	Bush, Sean
	CDR
	IHS
	Readiness, Vice Chair
	Escondido, CA

	2019-2021
	Praveen, KC
	LCDR
	EPA
	Recruitment and Retention, Chair
	Washington, DC

	2019-2021
	Cox, Deborah
	CDR
	EPA
	Rules, Chair
	Atlanta, GA

	2019-2021
	Russell, Sam
	CDR
	EPA
	Strategic Planning for Engineering, Vice Chair
	Washington, DC

	2020-2022
	Kathol, John
	CDR
	IHS
	Awards, Chair
	Tempe, AZ

	2020-2022
	Mergenthaler, Matthew
	CDR
	IHS
	Awards, Vice Chair
	Sacramento, CA

	2020-2022
	Gifford, Michael
	LCDR
	NPS
	Events, Vice Chair
	Washington, DC

	2020-2022
	Chun, Garrett
	LCDR
	NPS
	Information, Vice Chair
	Portal, CA

	2020-2022
	Coburn, James
	CDR
	FDA
	Public Health Engineering Practice, Vice Chair
	Silver Spring, MD

	2020-2022
	Chua, Frank
	CDR
	IHS
	Readiness, Chair
	Sacramento, CA

	2020-2022
	Kelly, Fred
	LCDR
	NIH
	Recruitment and Retention, Vice Chair
	Bethesda, MD

	Ex-Officio Volunteers

	2020
	Simpson, Michael
	LCDR
	FDA
	Executive Secretary
	Silver Spring, MD

	2020-2021
	Cunningham, Bradley
	CDR
	FDA
	COA Liaison
	Silver Spring, MD

	2019-2020
	Savalia, Varsha
	CAPT
	FDA
	CCWIAB Liaison
	San Antonio, TX

	2019-2020
	Wandersee, Michael
	LCDR
	FWS
	JOAG Liaison
	Lakewood, CO

	2019-2020
	Remley, Kevin
	CDR
	IHS
	SAME Liaison
	Spokane, WA


*Clicking on the Voting Member name will open their email address
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EPAC Career Development Subcommittee (CDS)

Engineer CV & CV Cover Page Refresher

&

Career Counseling 

&

Failure to Promote: Permanent Promotions 







Fall 2020







Purpose 



Reminder to the Category to use the new Templates

Where to find the updated templates and instruction documents

Summary of edits

POCs if you have questions







*









Where to Find Templates and Instruction Documents 



General EPAC Website: https://dcp.psc.gov/OSG/engineer/default.aspx



CDS website: https://dcp.psc.gov/OSG/engineer/career_development.aspx







*









CV COVER PAGE 











Summary of Edits to CV Cover Page Template

Document title updated to align with CCHQ Promotion Checklist terminology



Awards - three categories recommended, placed in two columns to save space



Example provided to identify current enrollment



Example provided how to identify a change in rank while in the same billet



Updated and expanded Readiness section 









CV Template











Summary of Edits to CV Template 

Matched CV Cover Page heading for Professional Licensure/Certification



Updated Special Skills section



Removed Community Service section as not included in promotion benchmarks











Points of Contact if you have Questions?









    

    CAPT Eric Hanssen 			LCDR Omobogie Amadasu

    Eric.Hanssen@nih.gov			Omobogie.Amadasu@ihs.gov





LCDR Kelly Kachurak, Kelly_Kachurak@nps.gov







*









A Review of Commissioned Corps Directive(CCD) 123.01

Involuntary Separation 











CCD 123.01

Involuntary Separation 





		Purpose: Regulations governing the termination of an officer in the Corps without consent.

		Applicability: All officers under 20 years of service. 

		Authority:  Focus on 42 U.S.C. § 211(g), “Separation from service upon failure of promotion”. 











Summary of Revisions and Updates





		Allows Director, CCHQ to convene Involuntary Termination Board (ITB). Appeal of an approved ITB recommendation reduced from 20 to 10 days. (To the ASH in writing). 

		Clarifies failure of promotion for restricted grades and includes the separation of a Senior (O-5) grade officer who fails to be promoted to the Director (O-6) grade.







The ITB can meet for the following reasons:



 a. Involuntary terminations are reviewed by an Involuntary Termination Board (ITB) except in the following cases: 

 

(1) Summary dismissals (i.e., probationary separations; absent without leave for 30 or more consecutive, or 90 or more non-consecutive, calendar days; or upon a guilty finding by a civil authority of one or more criminal offenses and sentenced to confinement for a period in excess of 30 days in a Federal or State penitentiary or correctional institution, with or without suspension or probation);  

 

(2) Separations through the 3-Year File Review process; 

 

(3) Separations through a Medical Review Board (MRB); 

 

(4) Separations due to failure of promotion; or  

 

(5) Termination of an officer’s commission by a Board of Inquiry (BOI) pursuant to CCD 111.02, “Disciplinary Action.” 

*









What is the ITB?

		Admin review board.

		Officer has NO RIGHT to hearing (except for Marginal or Substandard Performance).

		SG and CCHQ Director can convene. 

		At least 3 Senior Officers of any Category. 

		If license/cert related one of the officers must be of same category. 

		Actions include: Retention, 



Reduction in grade, Termination, other.  





Approval of ITB Recommendation.  Please mention Termination is “Honorable”  (Other information about approval is below) 

 

(a) The SG may approve the ITB’s recommendations in whole or in part or may order another action that must not be of greater severity than that which has been recommended by the ITB. 

 

(b) The officer may appeal the SG’s decision to the Assistant Secretary for Health (ASH) who will render the final Departmental decision.  Such an appeal must be filed in writing within 

CCD 123.01 Involuntary Separation  6 July 2020 

 

 

 

10 calendar days of the date the officer receives written notification of the SG’s decision.   

 

(c) If the officer’s commission is terminated as a result of an ITB’s recommendation, the termination is characterized as “Honorable” and, if recommended by the ITB and approved by the SG, the annotation “for the good of the Service” is added to the officer’s statement of service. 

*









Failure of Permanent Promotion PO-1 to PO-2

		A P(O-1) fails to promote to P (O-2) is TERMINATED.

		An (O-2) fails TWICE to promote P(O-3):

		Is Terminated. 

		Paid 6 months of basic pay and allowances.











PO-3 to PO-4

		A P(O-3) fails TWICE to promote to P (O-4): 

		Is Terminated. 

		Paid 1 year of basic pay and allowances*

		Doesn’t apply when ASH has RESTRICTED promotion for a specific category but may still be Terminated if fails to be RECOMMENED or  Promoted by ASH policy. 



      Engineers are RESTRICTED! 





* Applies to regular corps officer but since ACA we are all regular corps but with the reserve corps coming something to take note of 

*









PO-4 to PO-5

		A P(O-4) fails TWICE to promote to P (O-5): 

		Considered not in line for Promotion. 

		Retired  from Corps (SG decides when) with retired pay.

		Same applies for RESTRICTED P(O-3) to P(O-4) BUT may be retained on active duty upon reaching 20 years. Will serve at P(O-4) until retired. 









*









PO-5 to PO-6

		A P(O-5) fails TWICE to promote to P (O-6): 

		Is Terminated.  OR

		Retained active upon reaching 20 years. 

		If retained will serve at PO-5 until retired. 









*









Roles and Responsibilities

		The ASH may promote additional polices and make delegations as needed to implement.

		The SG is delegated authority to terminate commissions of officers under this directive CANNOT BE RE-DELEGATED.

		Director, CCHQ* is responsible for issuing statement of service which includes the appropriate separation information.   (e.g., type of separation, character of service, authority, reason for separation)







* This can be delegated 

*









CAREER DEVELOPMENT SUBCOMMITEE LEADERSHIP









    

    CAPT Eric Hanssen 			LCDR Omobogie Amadasu

    Eric.Hanssen@nih.gov			Omobogie.Amadasu@ihs.gov





QUESTIONS??







*
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Gallery  Help~  Login

Scorvemomex CAREER DEVELOPMENT

Engineer PAC Home

About the Engineer Professional
Advisory Committee

Awards & Recognition
Career Development
Events

Information - Photos/Videos

Public Health Engineering
Practice

Readiness
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Curriculum Vitae (CV) Resources (Last Updated November 2019)

Please click here to visit the Promotion Information website if you are preparing for a temporary or permanent

promotion.

The documents described below were prepared by Engineering Professional Advisory Committee Career Development

Subcommittee. *Please see the Fall 2019 Engineer CV & CV Cover Page Webinar PowerPoint Presentation for more

information.*

CV and CV Cover Page Instructions 112019 PDE DOC
CV Cover Page Example Format 112019 PDE DOC
CV Example Format 112019 PDE DOC
Continuing Education (CE) Example Format 2013 PDE DOC
Professional Development (PD) Example Format 2013 PDE DOC




December 31, 2019 LCDR Joe Engineer, PE
PHS #

CV Cover Page

LCDR Joe Engineer P.E.

PHS# 00000

+ PERFORMANCE
P p: ards PHS Corps Service Awards
Commendafion Medal (2019) Crisis Response Service Award (2018)
Achievement Medal (2016 & 2014) Special Assignment Award (2017)
Presidential Unit Citation (2015)
Outstanding Unit Citation (2018) Non-Corps Awards
Unit Commendation (2015) Humanitarian Service Medal (2018)
PHS Citation (2013) NPS Engineer of the Year (2016)

« EDUCATION, TRAINING, AND PROFESSIONAL DEVELOPMENT
Education:

Enrolled Master of Science in Sustainability Management (expected 2020)
Master of Science in Environmental Engineering (2014)

Bachelor of Science in Civil Engineering (2010)

Professional Licensure/Certifications:
Professional Engineer — State of Arizona (since 2017)
Board Certified Environmental Engineer (2019)

Public Health Training:

USPHS Scienfific and Training Symposium (2019, 2017)
National Disaster Medical System Training Summit (2018)

Continuing Education: 3 CEUs in 2019, see CE document for detailed information

+ CAREER PROGRESSION: Billets, Assignments, Mobility

Position Tifle_| AgencylLocation | _Pay Grade | Billef Level Dafes
Assistant DSFC, IHS 04 05 2017-Present
Director Phoenix, AZ
Detail- Field | NPS, US Virgin 04 04 90 days, 2016
Engineer Islands
Project NPS, Aflanta, | 0-3, 0-4 (2016) 04 20142016
Specialist GA
Field Engineer | THS, Bemidji, | 0-2, 0-3 (2013) 03 20112014
MN
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LCDR Jos Engineer, P.E
PHS No. 00000
Engineer Offcer

CURRICULUM VITAE
LCDR Joe Engineer, PE
November 1, 2019

EDUCATION
Master of Science in Environmental Engineering December 2014

University of -....., City, State
Focus area (if any)

Bachelor of Science in Civil Engineering May 2010
University of ......, City, State

PROFESSIONAL LICENSURE/CERTIFICATION

PE — State of Arizona Certificate #  -since 2017/Expires June 30, 2021
Board Certified Environmental Engineer since 2019/Expires December 31, 2020
EXPERIENCE

Agency (List in reverse chronological order)
Division or Branch etc, City, State
Dates Position Held
Title of Position Held (Rank: O-4/Billet Level: 0-5) (Supervisory)
»Major Duty #1(Description of major duty) (make list starting with most significant duty)
Accomplishment & Impacts:
1. (Statement of accomplishment and impact to Division/Agency, Also note awards and
honors received; list measurable impacts when possible)
2. Continue listing accomplishments and impacts relevant to the Major Duty
3 Etc
»Major Duty #2
Accomplishments & Impacts
1. (Statement of accomplishment and impact to Division/Agency, Also note awards and
honors received)
2 Etc

Collateral Duties Held
»Collateral Duty #1(Description of collateral duty)
List accomplishments & Impacts
1. (Statement of accomplishment and impact to relevant goal, mission, note awards and
honors received, efc)
2. (Examples include presentations and publications on work related experiences
Etc)
» Collateral Duty #2(Description of collateral duty)
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Date

From

Subject: Designation of Alternate

To: Chair, Engineer Professional Advisory Committee (EPAC)

As an EPAC Voting Member, I understand that I am responsible for identifying an alternate during
my term in office from to . My alternate shall be responsible
for the following duties and meet the following requirements:

1. Fulfill my voting responsibilities as an EPAC Member if I am unable to attend a regular
EPAC meeting;

2. Continue attendance and voting responsibilities through the end of the current year of the
term if I am unable to meet the obligation;

3. Shall not be an alternate for more than one Voting Member; and

4. Shall not be another Voting Member.

It will be my responsibility to submit an updated Designation of Alternate Memorandum should
any of the below circumstances occur:

1. Alternate’s Chain of Command changes due to change in supervisor and/or duty station;
2. Alternate becomes a Voting Member; or
3. Alternate is unable to fulfill alternate duties for any other reason.

I am appointing the following individual to serve as my alternate to the EPAC.

Name:

Agency:
Station Address:

Station Phone:

E-mail Address:

SIGNATURES Concurrence:

EPAC Voting Member Alternate

Alternate’s Supervisor





		Date: 

		From: 

		my term in office from: 

		to: 

		Name: 

		Agency: 

		Station Address 1: 

		Station Address 2: 

		Station Phone: 

		Email Address: 
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