
1  

PROMOTION CURRICULUM VITAE COVER PAGE 
 

PHS # 12345 
LCDR Elliot John Stabler, Ph.D., MPH, BSN, RN, NHDP-BC November 2021 

 
PERFORMANCE 
• Assistant Regional Administrator (O-5 supervisory billet) for 3 years. 
• Accomplishments: Expanded the Substance Abuse and Mental Health Services Administration (SAMSHA) 

Historically Black Colleges and Universities Center of Excellence for Behavioral Health’s outreach in HHS Region 
VI by 250% (from 2 schools to 7 schools); developed and led SAMHSA-wide African American Behavioral Health 
Equity Workgroup. 

• Highest Awards: Achievement Medal (2020), PHS Citation (2018), Presidential Unit Citation (2021). Awards (since 
last promotion): Crisis Response Service Award (2021); Year of the Nurse Award – Texas Nurses Association 
(2020). 

 
EDUCATION, TRAINING, and PROFESSIONAL DEVELOPMENT 
• Doctorate in Nursing (2014); MPH (2019) 
• National Healthcare Disaster Professional Certification (2021); National Council for Behavioral Health  

3-day annual conference (2021); Outward Leadership (2020); Becoming Who You Really Are: How to Grow 
Yourself and Your Organization (2020).  

• Author/Presenter: Writing for Impact (webinar) (2021) & Vaccine Cold Chain Management (poster) (2019). 
• HHS Region VI Opioid Workgroup; developed Narcan training for >1500 students at three high schools. 

 
CAREER PROGRESSION and POTENTIAL 

• Collateral Duties (since last promotion): Chair – SAMHSA-wide African American Behavioral Health 
Equity Workgroup; Member – HHS Region VI Vaccine Health Equity Workgroup.  

 
PROFESSIONAL CONTRIBUTIONS and SERVICES to the PHS COMMISSIONED CORPS 
• PHS Deployments (since last promotion): Officer in Charge – COVID-19 Buffalo, NY; Lead Safety Officer –  

COVID-19 IHS Great Plains Area, 20-member Team comprised of 18 RNs and 1 Force Health Protection Officer. 
• Contributions (since last promotion): Co-Lead – N-PAC Promotion Preparedness Workgroup; Member – N-PAC 

Retention Workgroup; Member – National COA Awards Committee.  
• Mentorship: JOAG Peer-to-Peer Network – mentored 8 officers; BCOAG Mentor Program – mentored 15 officers;  

N-PAC Mentor Program mentee. 
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