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PERFORMANCE
· Clinical Pharmacist, Bear Island Correctional Institute (BICI), Westeros Bureau of Prisons	2016-present
· Assists in pharmacy operations for a 550-bed Care Level II medium-security institution housing males & females; supervise 1 staff pharmacist, 2 pharmacy techs when serving as Acting Chief Pharmacist (approx. 30 days/year)
· Implemented scannable electronic system for tracking pill-line prescriptions dispensed to satellite housing units
· Reduced lost/replaced medications by ~75% (87 in FY18, 22 in FY19), averting approximately $6k expense and reducing delays in care
· Precepted 2 pharmacy students per year (4 total) from Winterfell University School of Pharmacy (WUSOP) 
· Chronic Disease Collaborative Practice Agreement 
· Managed panel of 80+ patients (>500 encounters/year) w/ chronic medical conditions including diabetes, hypertension, chronic kidney disease, congestive heart failure, depression, and anxiety, etc.
· 2018-19 Outcomes: 78% of diabetics w/ HgbA1C <8%, 93% of hypertensive patients at therapeutic goal, 54% reduction in CHF hospitalizations in FY18 vs FY17
· Minimal oversight by collaborating physician (autonomous practice) w/ co-signature required only for initial & annual physical exams
· PHS AM: Initiated pharmacist-managed diabetes clinic at Iron Islands Correctional Complex	2014
· Agency/Outside Awards: BICI Employee of the Quarter in Q1, FY19; Northern Kingdom Pharmacists Association New Practitioner of the Year (2016)
· Presented to BICI clinical staff on Hepatitis C evaluation and referral process	2018
· Streamlined access to care by reducing percentage of packets rejected for incompleteness from 30% to <5% from FY18 to FY19; average time for treatment determination decreased by 15% to 3.5 business days
EDUCATION, TRAINING, AND PROFESSIONAL DEVELOPMENT
· National Clinical Pharmacy Specialist (NCPS), Comprehensive Chronic Disease	2017
· Certification: Medication Therapy Management (MTM), APhA	2017
· BLS Instructor, American Heart Association	2018
· Led 20 monthly on-site BLS cert/recert classes that eliminated BICI medical staff BLS certification lapses for 2019; averted utilization of >100 administrative leave hours and >$1000 in reimbursements for community providers
· Public Health Training: Opioid Rapid Response Team Training	2019
· Doctor of Pharmacy (PharmD), Winterfell University School of Pharmacy	2015

CAREER PROGRESSION AND POTENTIAL
· Clinical Pharmacist, Bear Island Correctional Institute, BOP, Bear Island, Northern Kingdom (O-5 billet, HAZ)	2017-2019
· Collateral Duties: Medical Training Coordinator
· Clinical Pharmacist, Iron Islands Correctional Complex, BOP, Lordsport, Iron Islands (O-4 billet, HAZ)	2015-2017
· Collateral Duties: Deputy Accreditation & Compliance Officer – Assisted with preparation of >50 facility accreditation files prior to audit, resulted in 100% compliance determination by ACA
· TDY: FCI Castle Black (2019) – 2 weeks total
· PACE Outreach Committee	2017-present
· Presented on opioid addiction prevention to 130+ 8th grade students at Deepwood Motte Middle School	2019 

CHARACTERISTICS OF A CAREER OFFICER AND SERVICE TO THE CORPS
· Northern Kingdom COA Chapter, Service Committee Member	2018-present
· Maintained roster and coordinated scheduling for volunteer program to provide weekly pharmacist assistance to Bear Island Free Clinic through 12/2019
· WPHS Services Access Team (SAT)-1, Gold Team Logistics Section	2017-present
· PharmPAC UPOC for Winterfell University School of Pharmacy (WUSOP)
· Presented PharmPAC Excellence in Public Health Practice Award at WUSOP commencement	2018
· JOAG Awards Committee Member	2017-2019
· Reviewed 20+ nomination packets annually for Junior Officer of the Year Award 
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