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Section A, Purpose and Scope

This I NSTRUCTION states the conditions and circunstances under which nedical
of ficers of the Public Health Service (PHS) Conm ssi oned Cor ps who are desi gnat ed
as menbers of the Research Oficer Goup (ROG pursuant to INSTRUCTION 1,
Subchapt er CC23.6, "Research O ficer Goup" of this Manual, may be paid incentive
speci al pay - Research Oficer Goup (ISP-R) and the procedures for processing
| SP contracts. The purpose of ISP-Ris to aid PHS in recruiting and retaining
research officers.

Section B. Authority

Medi cal officers in the Arned Forces are authorized ISP by 37 U . S.C. 302(b)(1).
Section 208(a)(2) of the PHS Act (42 U. S.C. 210(a)(2)) specifies that medi cal and
dental officers on active duty in the PHS Conm ssioned Corps are authorized
speci al pay in the sanme anounts as, and under the sane terns and conditi ons which
apply to, the special pay paidto comm ssioned nedi cal and dental officers of the
Armed Forces under Chapter 5 of Title 37, U S. Code. Regulations inplenmenting
this authority are contained i n I NSTRUCTI ON 1, Subchapter CC42.2, "Special Pays:
Vari abl e Special Pay (VSP), Board Certified Pay (BCP), Retention Special Pay
(RSP), and Incentive Special Pay (1SP)," of this Mnual.

Section C. Definitions

For the purpose of this INSTRUCTION, the follow ng definitions shall apply:

1. Cinical, Research, or Staff Associates (3 year program . This is a
research training programfor nedical officers that is adm nistered by the
National Institutes of Health (NIH) and the Al cohol, Drug Abuse, and Ment al
Heal th Admi nistration (ADAVHA).

2. | SP_Contract . A witten agreenent that has been signed and notarized,
under which an officer agrees to remain on active duty for at |east two
years, beginning on the effective date of the agreenment. An agreenent to

serve under the ISP-R Program will be executed in triplicate on Form
PHS- 6300, "Medical Oficers Incentive Special Pay (ISP) Contract" (see
Exhibit ).

3. Scientific Tenure. This is a status, relating to the community of

researchers, conveyed upon officers by certain PHS agencies such as NH
based on officers' records and acconplishnents in bionedical research.
Oficers who have received Agency tenure status are still subject to all
the laws, regulations, and policies applicable to the PHS Comm ssioned
Corps. (See I NSTRUCTION 1, Subchapter CC23.6, "Research Oficer Goup," of
thi s Manual .)

4. PHS Agency Head. The head of the PHS agency.
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5. Call to Active Duty For Not Less Than One Year . An order to active duty by
personnel order which specifies either:

a. No terminal date for the tour of duty; or

b. Atermnal date for the tour of active duty that is at |east one
year after the effective date of call to active duty.

6. Research Oficer Goup. Oficers who are nenbers of ROG (independent of
tenure status) as defined in INSTRUCTION 1, CC23.6, who are involved with
basi c research.

Section D. Eligibility

To be eligible for I SP-R a nedi cal officer nust:
1. Be in pay grade 0-6 or bel ow

2. Not be serving obligated service pursuant to participation in a
PHS- supported schol arship or training program

3. Be eligible to remain on active duty for a period of at | east two
years fromthe effective date of the I SP contract or the duration
of the contract, whichever is greater;

4. Be designated as a nmenber of the ROG and

5. Execute an | SP contract to remain on active duty for a m ni mum of
two years in a research billet.

Section E. Responsibilities

1. Surgeon Ceneral (SG or His/Her Designee. The SG or his/her designee, is
responsi bl e for:

a. Recertifying annually that medical officers receiving |ISP-R
continue to nmeet the eligibility requirements specified in
Section D. above;

b. Issuing inplementing instructions for admnistering the |ISP-R
pr ogr am
C. Awar di ng | SP-R paynents based on his/her discretion as to the

needs of the Service; and

d. Recommendi ng regul atory changes in the ISP-R program to the
Secretary of Health and Human Servi ces.
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2. PHS Agency Head. The head of each PHS agency is responsible for:

a. Identifying officers in the ROG who are eligible to receive
| SP-R; and
b. Recommendi ng of ficers for payment of |SP-R

Section F. Rate of Incentive Special Pay-R

1. Annual [ SP-R anmounts for mnedical officers in the Research Oficer Goup
are:

2 Year 3 Year 4 Year
Contract Contract Contract

A. Medical Oficer with
Ph.D. or Sc.D assigned
to dinical, Research, or
Staff Associ ate Progrant $ 3,000 NA NA

*Note that medical officers assigned to the dinical, Research, or Staff

Associ ate Program are not eligible for RSP or I SP-R However, nedical

of ficers assigned to this programwho possess either a Ph.D. degree or a
Sc.D degree in addition to the nedical degree may be eligible for ISP-R
while in the Associ ate program

B. Medical Oficer wthout
Scientific Tenure $ 5, 000 NA NA

C. Mdical Oficer with
Scientific Tenure and Rank of

O 4 G ade $ 5,000 $ 7,000 $ 9,000

O 5 Gade $ 6,000 $ 9,000 $12, 000

O 6 Gade $ 8,000 $12, 000 $16, 000
2. If ISP-Ris paid to a nedical officer in ROG under the authority of this

I NSTRUCTI ON, the officer is not eligible to participate in the Medical
O ficer Retention Bonus program or to receive | SP for any other reason.

3. Oficers presently serving under a Retention Special Pay (RSP) contract
who are eligible to receive ISP-R shall termnate the current RSP
contract and shall execute a new RSP contract with dates concurrent with
the 1 SP contract. A payback for the unserved portion of the RSP contract
wi Il be cal cul ated based on 1/360th for each day not served. The payback
will be collected fromthe new RSP contract anmount at the tinme of the
paynment for the new RSP and | SP-R contracts.
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4. An officer who is promoted during the duration of the contract may el ect
to renegotiate a newcontract with an effective date of his/her pronotion
or receive the appropriate increase for his/her pronotion effective at
t he next annual payment of ISP-RIf a new contract is executed, a pro
rata payback (w thout penalty) for the unused portion will be collected
fromthe first payment made under the new contract.

Section G Termi nation of ISP-R

1. ISP-Rwill be termnated on the earliest of the follow ng dates:
a. Effective date of transfer froma ROG Billet except in unusual
ci rcunst ances approved by the SG or
b. Rel ease from active duty.
2. An officer who is transferred to a billet not designated as a ROG bill et

or does not serve on active duty for the entire contract period for which
he/she received ISP-R shall refund that portion of the |ISP-R paynent
whi ch represents 1/360th of that paynent for each day of the period not
served. Note that the bonus for nultiple year contracts is NOT prorated
if the contract is termnated early.

3. An officer who is relieved fromactive duty prior to the expiration of
the 1SP contract may be divested of entitlements for travel and
transportati on all owances, shipnent of househol d goods, and transfer of
or payment of unused annual | eave upon rel ease fromactive duty.

Section H Involuntary Term nation of ISP Contracts

The sane criteria and procedures for term nation of Retention Special Pay
contracts shall apply for involuntary term nation of ISP contracts as defi ned
in Section L, INSTRUCTION 3, Subchapter CC22.2, "Retention Special Pay."

Section |I. Privacy Act Provisions

Payrol | records are subject to the Privacy Act of 1974. The applicabl e systens
of records are 09-37-0002, "PHS Comm ssioned Corps Personnel Records,
HHS/ CASH OsG " and 09-90-0017, "Pay, Leave, and Attendance Records,
HHS/ OS/ ASPER.
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EXH BIT I
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