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Section A. Pur pose and Scope

Thi s I NSTRUCTI ON  outli nes t he requi renents, procedures, and
responsi bilities for assignment of conm ssioned officers overseas in the
foreign assistance program pursuant to a Participating Agency Service
Agreenment with the Agency for International Devel oprment.

The requirenments and responsibilities reflected in this I NSTRUCTION are
based on those developed by AID for all agencies entering into
Partici pati ng Agency Service Agreenents with AID. It brings together,
with inplenenting instructions, the provisions applying to comi ssi oned
officers as set forth in the AID PHS Commi ssioned Corps Personne

Agreenment (see Section B) and the various AID Manual Orders. PHS
offices, therefore, will be able to process these assignnments w thout
having to obtain and nmaintain the AID Mnual Orders. Ot her basic

docunents (referred to in this INSTRUCTION) will be needed and will be
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furni shed, upon request, by the Policy and Procedures Branch, Ofice of
Personnel, Public Health Service, Washington, D.C.

Instructions for assignment of civil service personnel to these overseas
projects are included in Personnel Instruction 301:PHS-1, Federa
Per sonnel Manual

Section B. Participating Arrangenents In
Forei gn Assi st ance Program

| nt eragency Adreenents. The Foreign Assistance Act of 1961, as amended,
provi des that the services or facilities of any Governnment agency may be
used in carrying out the foreign assistance program Under this
authority, AID may request other agencies to provide services in which
the particul ar agency has special conpetence. The participation of the
agency is obtained through neans of interagency agreenments. Through a
General Agreenent between Al D and anot her Governnent agency (referred to
as participating agency), basic policies and arrangenents are established
governing the participation of the agency in the foreign assistance
program AID has entered into such an agreenent with the Departnent of
Heal th, Education, and Welfare, but has a separate personnel agreenent
with the Public Health Service governing the assignnment of comni ssioned
officers of the Public Health Service. Wthin the framework of these
agreenents, AID enters into service agreenents with segnments of the
Public Health Service to provide a staff service or assume operating
responsibility for a specific project on behalf of AID. These service
agreenents are referred to as Participating Agency Service Agreenents
(PASASs) .

Negoti ati on of PASAs. The PASA defines the scope, |ocation, and duration
of the service, the personnel requirenents, costs, nethods of financing,
and ot her factors not otherwi se covered in the General Agreenent with the

Depart ment . The PASA is initiated by AID and generally negotiated
directly between the appropriate Al D Regi onal Bureau and t he PHS program
undertaki ng the project. It is inportant that the personnel offices

participate in these negotiations, particularly with respect to deci sions
to be made on the personnel requirenents.

Staffing Arrangenents. The inplenentation of project or staff service
PASAs may i nvolve the follow ng staffing arrangenents:

a. Projects. Project PASAs may invol ve any one or a conbination of the
foll owing staffing arrangenents.

(1) Assignment or appointment of personnel to fill positions
established by the Public Health Service to inplenent project
service PASAs in the United States.

(2) Detail of personnel for tenporary duty overseas.
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(3) Assignnent of personnel overseas for a tour of duty in an
overseas position specifically established by the Public Health
Service pursuant to a PASA

b. Staff Services. A PASA may provide for the assignnent of a
commi ssioned officer for a tour of duty overseas to occupy an AID
staff position (i.e., a position established by AIDwithin the AID
organi zational structure). O ficers assigned to staff duty with AID
are assigned to, and detailed from the Ofice of International
Health. They retain their status in the Conmm ssioned Corps but are
under the supervision of AID.

Section C. Applicability

1. The provisions of this INSTRUCTION apply only to the assignnent of
officers for a tour of duty in an:

a. Overseas position specifically established by the PHS (project
services); or

b. Al D overseas position (staff services).

Under the authority for these assignnents, Section 625(d)(1) of the
Foreign Assistance Act of 1961, officers assigned to these overseas
positions in the foreign assistance program are entitled to receive
conpensation, allowances, and other benefits applicable to enployees
hired directly by AID in accordance with AID regul ati ons and policies.

2. This INSTRUCTION is not applicable to details for tenporary duty
overseas. O ficers whose services are required on a tenporary duty basis
(normally six nmonths or |less) outside the U. S continue to occupy their
donestic position with no change in basic conpensation or other
entitlenents.

Section D. Definitions

AlD/Woffice as used in this | NSTRUCTI ON neans the personnel division of
the AID Regional Bureau which has negotiated the PASA with the Public
Heal t h Servi ce.

Section E. Communi cations and Reports

1. Communi cations. AID and the PHS will provide each other with copi es of
al | communi cations or other docunents relating to the officer's staff or
proj ect service assignment.

2. Personnel Actions. Three copies of all personnel actions, including
periodic pay increases, affecting an officer assigned to an overseas
staff or project service position will be provided AID)W This will be

done by the Ofice of Personnel when the Personnel Order affecting such
action is issued.
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Reports. AIDWrequires that a nonthly report be submitted to them on

the status of recruitnment to fill positions, i.e., (1) whether a
candidate has been selected and, if so, how far processing has
progressed; and (2) whether any change in selection has occurred
(cancellation or w thdrawal). They also require that notice of any

change be sent to the AID Mssion, through AIDDW These reports will be
submtted by the PHS program providing the service (Ofice of
International Health for staff services).

Section F.  Tours of Duty

The overseas tour of duty will nornmally be for a period of 24 nonths in
the country of assignnent; but, when circunstances require, a tour may be
fixed for a shorter period. An officer who serves a tour |less than 18
nmonths is ineligible for certain benefits. Hone | eave, for exanple, may
be authorized only upon conpletion of at | east 18 nonths' service abroad
(See Section L). Transportation costs for dependents' travel, household
ef fects, and autonobil e are not authorized when the tour is for | ess than
12 nonths. Short term assignments wll nornmally be a detail for
tenporary duty (see Section C, paragraph 2).

Addi tional tours of duty may be authorized by the Service, upon AID s
request in the case of staff services, and with AID's concurrence in the
case of project services. Wenever nutually agreed upon by AID and the
Service, the detail or assignnment nay be termi nated by either agency.

An of ficer accepting an overseas tour of duty will be required to sign an
agreenent to serve the specified tour of duty. A sanpl e agreenent
showing the itens to be included is contained in Exhibit 1 on page 23.

Section G Assignnent Procedures

Recruitnment and Sel ecti on. Recruitnent, selection, and processing of
candi dates for the overseas assignnents will be the responsibility of the
Servi ce. In providing services under a PASA, the Service will wuse
available qualified personnel on its rolls to the fullest extent
possi bl e. If fully qualified candidates are not available within the
Service, the PASA may provide for recruitnment of candi dates from outside
t he Service.

a. Oficers on Active Duty. The participation of the Service in the
forei gn assistance programmnust not result in conflicting demands on
its own prograns with respect to the use of personnel. No contact,
therefore, will be made with an officer on active duty until
concurrence has been obtained by the Chief, O fice of Personnel.
Concurrence will be requested by nmenorandum If the officer is
assigned to another Bureau, the O fice of Personnel - rather than
the requesting program - will obtain the clearance required in
Personnel | NSTRUCTION 2, CC23.5, Interbureau Transfers.
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Qualifications and Suitability. The PHS programwi || be responsible for

deternmining the technical and personal qualifications of the candi date,
as wel |
overseas assignment as outlined below. For the candidate recruited from
outside the Service, this determ nation will be conpletely i ndependent of
the determination on qualifications for appointnment in the Commi ssi oned
Cor ps.
Form 1812, Statenents regardi ng applicant for conmm ssion, will still be
required in accordance with the usual conm ssioning process.

a.

as the suitability of the candidate and his dependents, for the

An interviewreport on PHS Form 969-2 and reference checks on PHS

Qualifications lnguiry. An evaluation nust be nmade on the

probability of successful overseas service of the candidate and his
famly. To make this evaluation, a sufficiently conprehensive
inquiry on the candidate nust be conducted. This inquiry wll
include, in addition to the security investigation and nedical
exam nation, the follow ng:

(1)

(2)

(3)

Intervi ews. Interviews with the candidate are essential.
These will be conducted separately by three interviewers, who
wi || independently docunent the results of the interview. (See

paragraph (4) below.) The interviews will be conducted by (1)
the selecting official, (2) another official famliar with the
needs of the project and the overseas situation, and (3)
anot her staff nmenber wth know edge of the candidate's
prof essi onal discipline. These interviews will be planned to
eval uate the candi date on such factors as ability to w thstand
stress in foreign situations, reasons for interest in foreign
assignnment, famly attitude towards assignnent, tolerance for
foreign nationals, |ikeableness, sensitivity to others and
ability to get along with others.

Ref erence Checks. Three or nmore reference checks wll be
requested on all candidates, in or outside the Service. These
shoul d be obtained frompersons who are faniliar with the work
of the candidate (not sinply personal references) and in a
position to evaluate himin an adequate nmanner. The reference
check form developed by AID will be used for this purpose
(AID-4-66), Qualifications Appraisal). A suggested letter of
transmittal is included in Exhibit 2 on page 24. Supplies of
the reference check form should be obtained from Al D/Wat the
time a PASA is negoti at ed.

Overall Eval uation. After the interviews are conpleted and
reference checks obtained, an overall evaluation of the
candidate's qualifications and suitability for overseas
assignnment will be made by the selecting official or his

desi gnee. Reference checks, interviewreports, and records of
prof essional and technical qualifications, and any other
information available to the selecting official, wll be
integrated into a final evaluation (see paragraph (4) bel ow).
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(4) Guide for the Selection and Evaluation of Overseas Personnel.
A CGuide for the Sel ection and Eval uati on of Overseas Personnel
has been devel oped by the Division of Research and Standards,
Office of Personnel. This Guide covers use and interpretation
of AID-4-66, Qualifications Appraisal. 1t also provides forns
to be used by interviewers of candidates for overseas
positions, and by selecting officials in nmaking the overall

eval uation of a candidate's qualifications. O fices
responsi bl e for assi gnnent of officers for overseas assi gnnents
under a PASA shall obtain, from the Ofice of Personnel
(PE/PP), copies of the "Guide for the Sel ecti on and Eval uation
of Overseas Personnel" and a supply of the fornms for the
interview report (PHS- 4840-1) and overall eval uation

( PHS- 4840- 2) .

(5) Mintenance of Records. Interview reports, reference checks,
and the selecting official's overall evaluation for officers
assigned to overseas positions will be filed in the officer's
personnel folder. Wen selection has been made, this material
on candi dates selected and not selected will be forwarded to
the O fice of Personnel (RS/RD).

3. Security Processing. A candidate nmay not be appointed to an overseas
position under a PASA until security processing has been acconplished
(see paragraph 4, below). Arrangenents for the security processing wll
be initiated by the operating program and sent through the Bureau
security representative to the Director of Security, DHEW in accordance
wi th Chapter 1-30, of the Security Manual. The results of the full field
investigation will be processed in the same nmanner as for other
assi gnnents where such investigations are required.

4, Certification to AID

a. Upon receipt of notification of satisfactory security processing,
the programwi || nmake certain that appropriate investigations of the
candidate's qualifications and the suitability of the candi date and
hi s dependents for the overseas assi gnnent have been satisfactorily

conpl et ed. The program will then prepare AID Form 2-5, 1/
Certification of Candidate's Qualifications, in quadruplicate. The
certification regarding appropriate investigations into the
qualifications of candidate, etc. wll be conpleted with the
signature and title of the Bureau or Division Chief below the
certifying statenent. This certification will be based on the
selecting official's evaluation and information obtained fromthe
qualifications inquiry, security investigation, and nedical
exam nation. The formw Il be forwarded, in quadruplicate, to the

O fice of Internal Security, DHEW

I/ supplies of formcan be obtained fromAI D W
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VWhen AID Form2-5 is received with the certification of candidate's
qualifications by Bureau or Division Chief, the Director of
Security, DHEW will conplete the appropriate box and sign the form
The formin triplicate, will be forwarded to the AID Ofice of

Security for endorsenment. AID s endorsenment will be on Form 2-5,
the original of which will be returned to the Ofice of I|nternal
Security, DHEW and filed for permanent retention in the security
file. Notice of AID s endorsenent will not be sent to the operating

program \Wen the program receives notice of security processing
from the DHEW Director of Security, endorsenent by AID will be
assuned and the program will proceed with assignnent processing.
The programwi || indicate date of security clearance on the PHS Form
1662 submitted to the Ofice of Personnel (see paragraph 7).

Medi cal Cl earance _and | nmuni zation. Medical clearance and i muni zati on

of

the candidate and his dependents acconpanying him overseas are

required as provided in Section H

M ssion Cl earance

a.

Candi dates for the overseas assignnent nust be nonminated to AIDW
for the purpose of obtaining the AID M ssi on and cooperating country
concurrences. This clearance --

(1) wll be prepared by the program as indicated below and
transmitted to AIDW for approval and transmittal to the
M ssi on.

(2) nust be obtained before the officer's orders for the overseas
assi gnnment are issued.

(3) should not be delayed since it al so serves as notice to the AID
M ssion to arrange for housing which nmay be a problem

AIDW will notify the program of clearance by forwarding the
original of the notice of clearance from AlID M ssi on.

Nom nations will be by menmnorandum to include the follow ng
i nformati on:

(1) Subject (includes position title, the PASA control nunber and
Proj ect | nplenmentation Order/ Technical Services (PIO T) nunber
recorded on the PASA face sheet - Form Al D2-2).

(2) Nane of candidate, tentative FC grade (see Section |) and
salary rate, date of birth, and nmarital status.

(3) Nanes of dependents (and ages of minor dependents) who are to
reside at the post, together with information as to whether
dependents will acconpany the officer and, if not, when their
arrival is planned.
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10.

(4) Education (including degrees, if any, and fields of
speci alization) and experience (beginning wth current
position, giving job titles, grade and/or salary, nane of
enpl oyer, brief description and duration of assignnment). A
copy of the candidate's PHS-50 may be attached in l|ieu of
summary of education and experience.

(5) Any special conmments relative to the candidate's particul ar
qualifications for the proposed assi gnment.

Requestion Personnel Action. PHS Form 1662, Request for Personnel
Action, will be submitted to the Office of Personnel when all clearances
have been obtai ned. The program will indicate on PHS Form 1662 that
medi cal , security, and M ssion cl earance have been obt ai ned.

Approval of Foreign Travel. A Form HEW 1-a will NOT be required for
officers being assigned under the provisions of this |NSTRUCTI ON
Approval of foreign travel will be the Personnel Order assigning the
of ficer overseas which will be issued by the Ofice of Personnel when all
cl earances, including the security clearance have been obtained. The
program wi || be responsible for providing passport information to the
Di vi sion of Administrative Services (paragraph 9, below).

Oficial Passports and Visas. Arrangenents for official passports and
visas for officers and fanmi |y nmenbers acconpanying themto the overseas
post will be nade in accordance with Chapter 8-20, HEW Travel Manual,
except as follows: The "Headquarters Travel Unit" referred to in the
Travel Manual Chapter is the Headquarters Services Branch, Division of
Adm nistrative Services, Public Health Service, DHEW Washington, D.C.
20201 - Tel ephone No. 96 35415, or (NIH only) Director, O fice Services,
NI H - Tel ephone No. 49 63441. |In lieu of the Form HEW 1-a, the program
will notify the Headquarters Services Branch by nmenorandum at |east 30
days in advance of anticipated departure fromthe U S. that orders wll
be issued and furnish the eight itens of information listed in Section
8- 20-50B of the HEW Travel Manual .

Oientation and Training.

a. Oientation. Orientation begins when the candidate first gives
consideration to the assignment. It is at this point that he should
be given the Post Report which describes the circunstances of life
and work at the post. The Post Report serves as an aid in
orientation as well as in recruitnent. These reports can be
obt ai ned from Al D/ W

(1) Oientation progranms will be provided by:
(a) PHS program responsible for the project to include

technical briefings, PHS personnel and related policies,
and di scussi on of personal affairs.
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(b) AID, Washington, D.C. to include program and country
briefing.

(c) AIDMssion upon arrival of the enployee and his famly to
i ncl ude:

- - a general orientation for the officer and his fanmly
regardi ng circunstances of |life at post, and

- - m ssion orientation for the officer concerning the
country situation, AID program organization and
operations, and AID M ssion adm ni strative servi ces,
policies, and procedures.

(2) The PHS program undertaking the project wll arrange, in
consultation with AID)W for the attendance of the officer (and
spouse, where possible) at the AID orientation in Washi ngton
D.C. This will be done after all required cl earances have been
obt ai ned.

b. Language Tr ai ni ng. In the negotiation of the PASA, the program
shoul d deternine if the assi gnnent requires special | anguage skills
and nmeke arrangenents with Al D/Wfor avail abl e | anguage trai ni ng.

11. Notice of Arrival and Departure
a. A brief pre-departure cable notice will be prepared by the program
and sent (mailed or hand-carried) to AIDW for approval and
transmittal to the AID Mssion. This notice will be delivered to

AlD/W as early as possible, but not later than 5 days before the
departure of the officer and/or his famly. The text of the cable
wi |l specify the project (PASA control nunber) and position to which
the officer is assigned, his nane, nane of dependents acconpanyi ng
him and the scheduled flight number and date he will arrive at
post. This notice is primarily to insure that the Mssion will be
prepared for the officer's arrival

b. The U.S. AID Mssion will notify the PHS program inmedi ately by

airgram or cable of the officer's arrival. Arrival of dependents
will also be reported whet her they acconpany the officer or trave
at a later date. If this information is not received in a

reasonabl e period of time, AlD/Wshould be notified in order that it
may be obtained for payrolling purposes (see Section K).

Section H. Medi cal Cl earance and | nmuni zati ons

1. Medi cal Exam nati ons. Medi cal exam nations of the candidate and his
dependents acconpanying him overseas is nmandatory and subject to
cl earance before the candidate's orders are issued. The officer's
medi cal nmust be cleared by (1) Chief, Health Standards Branch, O fice of
Personnel, and (2) Medical Division, Departnment of State. The
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dependents' nedicals nust be cleared by the Medical Division, Departnent
of State, only. Cl earance by the Departnent of State is required to
conply with the eligibility criteria for nedical care under the Foreign
Service nedical and health programs (see Section P).

a. Requesting Medicals. The operating program w |l arrange for the
exam nations, furnishing the candi date with enough of the foll ow ng
forms for the exam nations:

(1) SF-88, "Report of Medical Exanination".
(2) SF-89, "Report of Medical History".

(3) FS-436, 1/ "Instructions to Exam ni ng Physician". (See Exhibit
5).

The program should arrange appointment for exam nations at
Governnment facilities. If this is not practical, the candi date
shoul d arrange appoi ntnrent for hinmself and dependents. Exhibit 3 on
page 25 includes a sanple letter to be sent to the nmedical facility

in such cases. A copy of the letter should be furnished the
candi dat e.
NOTE 1. In processing Conmm ssioned Corps applicants for these

assignnents, prograns should indicate, when forwardi ng an
application for commssion to the Ofice of Personnel,
that the applicant is being processed under these
procedures. This wll elimnate duplication on
arrangenents for nedi cal exam nation which would normally
be done by the O fice of Personnel.

NOTE 2. In sone cases, officers on active duty wll have had
nmedi cal exam nations (pronotion, biennial, annual) within
the last 12 nonths. This can be verified with the Health
St andards Branch, O fice of Personnel. The O fice of
Personnel will accept this nedical exam nation for nedical
cl earance. Prograns, however, should check with the
Medi cal Division, Departnent of State, on acceptability
for their clearance. If acceptable, request for a copy
shoul d be subnmitted to the Health Standards Branch, OP,
with a request that the nedical also be reviewed by the
O fice of Personnel for clearance. |If not acceptable by
the State Departnent, the new nmedi cal exami nation should
al so be subnmitted to OP for review and cl earance.

I/ Supplies of formcan be obtained from Medi cal Division, Departnent of State
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b.

Exam ning Facilities

(1) Candidate. Medical exanination of officers or applicants for
the Commi ssioned Corps will be obtained fromthe facilities
i ndicated in Personnel GUIDE 3, Subchapter CC26.1d, Exam ning
and I muni zing Facilities. As indicated in that GU DE, nedi cal
exam nation (or i mmuni zations) of Conmi ssi oned Cor ps applicants
at DoDfacilities is not authorized. The Public Health Service
has no arrangenent with the other services for this purpose.
Pre- enpl oyment nedi cal exani nati ons are, however, authorized at
Armed Services nedical facilities under the Medical and Health
program for the Foreign Service. Conmi ssioned officer
candidates for AID assignnments may be exam ned at nedical
facilities of the Armed Forces and such exam nations wll be
accepted for determ ning medical qualifications for the Corps.
Medi cal examinations by private physicians wll not be
accept ed.

(2) Dependents. Except as indicated bel ow, nedical exam nati ons of
dependents wll be conducted by the Medical Division,
Depart ment of State, Washington, D.C., or by nmedical facilities
of the Arny, Navy, Air Force, Public Health Service, or other
Federal nedical facility.

(a) A child under 12 years will normally be exam ned by a
fam |y physician or pediatrician but may be examined at a
Governnent nedical facility if his parents so desire.
Rei mbur sement up to $10 will be nmade by the Service for
each exam nation, including urinalysis, by a private
physi ci an upon subm ssion of a receipted bill from the
physi cian. Reinbursenent will also be nade for the fair
cost of special tests (blood tests, tuberculin tests,
etc.) which the physician nay require.

(b) If the dependent is age 12 or over and resides nore than
50 mles fromthe nearest Governnent nedical facility, he
may be exam ned by a private physician or clinic and claim
rei mbursenent from the Service upon submssion of a
receipted bill from the physician for an anpbunt not to
exceed $30 for the routine physical exam nation, including
chest x-ray, urinanalysis, and blood test (a henotrocit or
henmogl obin and white blood count), plus $10 for an
el ectrocardi ogram

(3) Travel. Travel at Governnent expense is not authorized for
nmedi cal examni nations, except for the active duty officer (Ref.:
Personnel GUIDE 1, CC26.1d).

Return of Medicals. Conpleted reports of nedical exam nations wll
be returned directly to the programfor transmittal to the Medical
Di vision, Departnent of State, and/or Chief, Health Standards
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Branch, O fice of Personnel, as foll ows:

(1) Make a copy of the candidate's nmedical exam nation forwarding
the original to the Chief, Health Standards Branch, O fice of
Personnel, with a nenorandum indicating the purpose of the
exam nation, i.e., <call to active duty and/or overseas
assi gnnment, and the nane and tel ephone nunber of the person to
be contacted concerni ng any problenms on the nedical clearance.

(2) Send copy of candidate's nedical exanm nation and the
dependents' reports of nedical examnation directly to the
Medi cal Division, Departnent of State, clearly identified as to
the purpose of the exami nation (overseas assignnent to AID
Program), the agency, bureau, division, etc., requesting the
cl earance, and the project to which the candidate is being

assigned (location duty post). The Medical Division also
requests that, if possible, they be advised on whether the
assignnment will involve frequent travel and where.

The nedical examnation will not be considered officially
conpleted until Form DS-823, Medical Abstract, has been
received for each nenber of the famly from the Medical
Di vi sion, Departnent of State. The Abstract will indicate

whet her the exam nee is qualified for full or limted cl earance
or disqualified for overseas duty.

Conpl et ed medi cal exani nations should be transmitted i n seal ed
envel opes marked: NMEDI CAL CONFI DENTI AL.

Wai ver of Medical Cl earance. The nedical and health programfor the
foreign service provides that waiver of nedical clearance by the
Medi cal Division, Departnent of State, may be granted by the Public
Health Service, if after discussion with the Medical Division, it

determines that (1) the overseas duty wll not involve undue
personal risk to the candidate or his dependents, and (2) adequate
medi cal facilities are available at the post. Such waiver will not

affect entitlenent to medical benefits under the nmedical and health
programfor the foreign service (see Section P). Wiver of nedical
cl earance for dependents may be granted by the operating program

However, in the case of the candidate, waiver will be granted only
by the Chief, Ofice of Personnel. 1In all cases, waiver nust have
the concurrence of the appropriate Al D Bureau. Waivers will be
considered only on the basis of wunique qualifications of the
candidate to fill the position wunder consideration and the
i mportance to the program of speedily filling the position. A
menor andum granting the waiver will be submtted to the Medical

Di vi sion, Department of State, through the appropriate Al D Bureau
(for concurrence) for the nedical file of the individual concerned.

| muni zati ons
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a. Officers will be immnized in accordance with the policy set forth
in Personnel GUIDE 5, Subchapter CC26.1d. In addition, both the
officer and his dependents wll be required to obtain other

i mruni zations in accordance with International Travel Regul ations
(Ref. Publication No. 384 which is available fromthe Division of
Forei gn Quaranti ne).

b. | muni zations may be obtained at the sanme Governnent facilities
conducting the nedical exanminations. |If this is not possible, they
may be obtained from private physicians as provided under the
medical and health program for the foreign service. |

i mruni zations are given by private physicians, rei nbursenent will be
l[imted to a maxi mum of $3.00 per immunization, except neasles and
Ganma @ obulin which will be reinbursed up to a maxi nrum of $5.00
If Governnent facilities are used, a letter simlar to that in
Exhibit 3 on page 25 will be prepared.

c. It is inportant that the imrunization schedule begin immediately
after selection, since sone inoculations entail a series of two or
nore injections given several days or weeks apart. PHS Form 731

International Certificates of Vaccination, and a copy of the letter
to the Federal nedical facility, if applicable, should be furnished
the officer and his dependents.

Section |I. Conpensation 1/
General. The pay and all owances of conm ssioned officers assigned to
overseas staff and project service positions will be converted to a

sal ary under the Forei gn Conpensation (FC) pay schedul e (see Exhibit 4 on
page 26). Under the fornula which is outlined below, an officer's basic
salary will be the FC salary rate which is equal to, or next higher than
the summation of his PHS basic pay, special pay, and allowances for
quarters and subsi stence plus $400.

Responsibility. The FC salary payable to officers will be determ ned by
the Office of Personnel. Prograns will not nmake conmtnment to any
candidate on the salary rate. Any calculations nade by the programin
the recruitnment and selection process will be tentative, subject to
concurrence from the Chief, Personnel Utilization Branch, Ofice of
Per sonnel . The officer's initial FC grade and step in grade wll be
aut hori zed by Personnel Orders. Personnel Orders will al so authorize any
subsequent changes affecting an officer's FC salary rate in accordance
wi t h paragraph 4, bel ow.

The salary fornula described in the Section will not apply to the

following officers if it results in a reduction in pay:

1) of ficers assigned to a staff or project service position on August
5, 1965; and

2) officers included in |) above, who accept a subsequent tour of duty
in the sane position without a break in service.

DEPARTMENT OF HEALTH, EDUCATI ON, AND WELFARE T.S. PHS-CC 118 /28/66



PAGE 14 PHS PERSONNEL | NSTRUCTI ON 3 CC23. 6a OVERSEAS ASSI GNVENTS

3. Initial Rate of Pay. The initial FC salary rate for the officer is based
on an average of his anticipated pay entitlenents for a period of 30
nonths foll owing the effective date of his assignment.

a. Cal cul ating Average. |In calculating the average, the follow ng pay
factors representing the officer's "PHS entitlenent"” are taken into
account: 1) current basic pay, Stateside subsistence and quarters
al l omance and special pay; and 2) longevity pay increases and
special pay increases to which the officer would automatically
beconme entitled during the 30 nonth period. The average is wei ghted
in terns of the projected nunber of nmonths the officer would be
entitled to a given rate of pay, as in the follow ng exanple:

Let "X" represent the current PHS annual pay entitlenent of an
of ficer. Assume that five nonths from the date of his
assignnent, his PHS entitl enment woul d becone "Y"; twel ve nont hs
|ater, his PHS entitlenment would automatically be increased to
"Z". In this exanple, the officer's PHS entitlement for the
stated tine periods would be:

X, for a period of 5 nonths
Y, for a period of 12 nonths, and
Z, for the renmmining 13-nonth period

Thus, his average for the projected 30-nonth period to be spent
with AID woul d be cal culated as foll ows:

5(X) + 12(Y) + 13(2) = annual average
30

b. Conversion to FC Rate. The officer's conpensation with AID is
pl aced at the |l owest FC salary rate which is at | east $400 above the
officer's average entitlenent as calculated in (a) above. If such
rate should fall within the pay range of two FC grades, the
officer's conpensation is placed at the appropriate step of the
hi gher FC grade.

4, | ncreases in Pay

a. Wthin Gade Increases. O ficers will not be entitled to FC within
grade increases.

b. Statutory Pay Increases
(1) Affecting FC Salary Rates. 1In the event of a general statutory
pay increase affecting FC salary rates, the officer's rate of
pay will be established at a new FC salary rate which is

cl osest to, but not less than, his FC salary rate prior to the
statutory increase.
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(2) Affecting Conmissioned Corps Rates. If an officer's PHS
entitlenent is increased by statute, his average PHS
entitlenent for the remainder of his tour of duty wll be

recal cul ated and his FC rate of pay established as provided in
paragraph 3 of this Section.

c. Promptions. If an officer receives a pronotion in his conm ssi oned
corps rank while assigned to the overseas project, his average PHS
entitlenent for the remainder of his tour will be recal cul ated and
his FC rate of pay established as provided in paragraph 3 of this
Secti on.

Section J. Travel and Transportation

1. Entitlenent. Travel and transportation of officers assigned to overseas
staff and project service positions will be in accordance with the
Foreign Service Travel Regulations which are contained in Al D Mnual
Order 560.2. Copies of these regulations are avail abl e, upon request,

from Policy and Procedures Branch, Ofice of Personnel. Travel and
transportati on under these regul ations includes but is not linmted to the
fol | owi ng:

a. Per manent change of station travel to, from or between assignnents

overseas including travel of the officer and his dependents,
transportation and storage of household goods, and shipnment of
personal effects and an autonobile, etc. The following are to be
consi dered as permanent changes of station.

(1) Upon appointnent or call to active duty, fromhome of record or
pl ace fromwhich called to active duty, to the first overseas
per manent station.

(2) Upon assignment from a PHS permanent duty station to an
overseas permanent duty station.

(3) Upon transfer from one overseas permanent duty station to
anot her overseas pernmanent duty station.

(4) Upon transfer froman overseas permanent duty station to a PHS
permanent duty station wupon termnation of the overseas
assi gnment .

(5) Upon release from active duty, term nation of conm ssion, or
resignation fromthe |last overseas pernanent duty station to
home of record or place from which called to active duty,
whi chever the officers elect.

(6) Upon retirenent of an officer, fromthe | ast Al D pernmanent duty
station to the hone selected by the officer.
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b. Tenporary duty travel within or outside the U S. while on assi gnnent
to overseas staff or project service positions.
c. Travel to the U S upon conpletion of a tour of duty in accordance
with regul ations applicable to hone | eave travel of AlID personnel
d. Rest and recuperation travel, where applicable.
2. Oficer's Liability for Travel Expenses. In the event a PHS officer

voluntarily requests release from active duty or resigns at any tinme
prior to the conpletion of a prescribed tour of overseas duty, all costs
of travel and transportation of the officer, his dependents, household
goods, and autonpbil e shall be borne by the officer unless such travel is
ot herwi se approved by AID. In the event that the officer has not
conpl eted one full year of duty at his overseas post of assignnent, he
may also be liable for repaynent of travel and transportation costs
sustained by AIDincident to his initial transfer overseas, as determ ned
by Al D.

Travel Orders

a. PHS shal |l be responsible for authorizing and issuing travel orders
including paynent of the allowances and expenses authorized
t hereunder, for officers:

(1) On assignment to, or reassignnment from project service
positions overseas.

(2) Odered by PHS to nmedical facilities outside the country of
assi gnnment for exam nation and treatment whil e on assignnent to
an overseas staff or project service position.

NOTE 1. If the PASA specified wuse of local currency for
international travel, the Travel and Transportation
Branch, General Services Division of AID W should be
consulted as to the procedure to be followed. The

procedure may vary, depending on the country and what
arrangenents AlID has nade with carriers.

NOTE 2. The travel and transportation responsibilities of the
Service will not be construed to prevent AID Mssion
assistance in arranging return travel to the U S

b. Al D shall be responsible for authorizing and issuing travel orders
including paynent of the allowances and expenses authorized
t hereunder, for officers:

(1) On assignment to, or reassignment from overseas staff
positions.
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(2) Odered for tenporary duty while on assignnent to an overseas
staff position.

(3) Authorized travel for |eave (corresponding to hone |eave

travel), ener gency medi cal evacuati on, or rest and
recuperation, while on assignnent to an overseas staff
posi tion.

(4) Assigned to project positions overseas, for travel within the
country of assignment, for authorized travel for |eave
(corresponding to hone |eave travel), rest or recuperation
travel, and for energency nedi cal evacuati on.

(5) Assigned to overseas staff or project positions, for
educational travel for dependents who acconpani ed the officer.

c. Copies of all PHS orders will be furnished AID, copies of AID
orders, except those issued in the country of assignnment for
tenmporary duty, will be furnished to PHS.

Section K. Administration of Pay and All owances
1. Responsibilities
a. The Public Health Service will be responsible for the pay of

of ficers assigned to overseas staff or project service positions.
This includes salary and the post differential and separate
mai nt enance all owances where applicable in accordance with the
St andardi zed Regul ati ons (Governnent Civilians, Foreign Areas) and
this | NSTRUCTI ON.

(1) The Ofice of Personnel will be responsible for authorizing the
rate of pay in accordance with the conversion fornmula in

Section |I. The rate of pay will be authorized by Personnel
Orders.
(2) The PHS programwi ||l be responsible for adm nistration of the

post differential and separate nmintenance all owances as set
forth in this Section.

(3) The Division of Central Payroll, DHEW will pay the salary and
al | owances.

PHS prograns should include in their orientation program for the
of ficer (see Section G paragraph 10) i nformation on these paynents,
i ncludi ng tax deductions, disposition of checks, allotnents, etc.
Allotnments from pay wll be in accordance with Chapter 2-70,
Al | ot rent of Pay, HEW Payroll Manual .
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Post

Al D, through the AID Mssion, will adm nister and pay directly the
officers assigned overseas for staff or project services the
foll owi ng al |l owances applicabl e under the Standardi zed Regul ati ons
(Governnent Civilians, Foreign Areas) and Al D regul ations including
but not limted to: post (cost-of-living), quarters, tenporary
| odgi ng, education, local travel and transfer. Wenever possible,
payments will be in local currency.

Differentia

The Post Differential is authorized only for sel ected foreign areas.
The conditions governing the authorization and paynent of the Post
Differential are contained in Chapter 500 and Section 920 of the
St andar di zed Regul ati ons (Governnent Civilians, Foreign Areas).

Since the Post Differential is payable from the date of the
officer's arrival in the country of assignment through the date of
departure therefrom the U S AID Mssion notice of arrival and
departure (Section G paragraph 11) is essential. AID M ssion also
notifies the PHS programof officer's departure fromoverseas post.
Upon recei pt of such notification, the PHS programwi |l notify the
Division of Central Payroll, authorizing or termnating the
differential, as appropriate.

Separ at e Mai nt enance Al | owance

a.

The conditions governing the authorization and paynment of the
Separ ate Mai nt enance Al l owance are contained in Sections 260 and 943
of the Standardized Regul ations (Governnent Civilians, Foreign
Ar eas) .

Aut hori zation of this allowance will be subject to the approval of
Al D/ W In the <case of inter-regional assi gnment s, such
authorization will be nmade by the Central Personnel O fice, Ofice

of Personnel Adm nistration, AID. The PHS program therefore, wll
not initiate paynent of this allowance until AID approval has been
obtained in each case. In sone intances, e.g., Vietnam AlID W my
prohi bit residence of dependents in a particular country or post and
issue a blanket authorization to the PHS program concerned,
elimnating the requirenents for specific approval of AID in each
i ndi vi dual case.

The Separate Mi ntenance All owance begins on the date the officer
commences travel to his foreign post or the date of his separation
fromhis dependents, whichever is later. The period of travel to
the foreign post includes any tenporary duty perfornmed enroute, away
from the vicinity of the officer's last duty station (e.g., an
officer last stationed in Atlanta whose orders require tenporary
duty in Washington enroute to his foreign post).
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Section L. Leave

1. Annual and Sick Leave. The Conm ssioned Corps | eave systemis applicable
to officers assigned to overseas staff or project service positions. All
| eaves of absence nust be authorized by the i mmedi ate superior, whether
an AID or PHS official, of the officer concerned, and the AID M ssion
Director, or his designee. Applications for |leave will be nade on PHS
Form 1345(CO) .

a. Annual | eave records for officers who are detailed to staff service
positions fromthe Office of International Health will be mai ntai ned
by that office. Conpleted applications for |eave (including report
of leave taken) will be forwarded to that office by the |eave
granting authority.

b. Annual leave records for officers assigned to project service
positions will be maintained by the PHS programresponsi ble for the
proj ect.

c. All conpleted applications for sick leave will be forwarded to the

Chi ef, Health Standards Branch, O fice of Personnel, for inclusion
in the officer's nmedical record.

2. Hone Leave. An officer may be authorized travel for hinself and his
dependents for the purpose of taking I eave in the United States when (1)
he has conpl eted a prescribed tour of duty of at |east 18 nonths' service
abroad, and (2) it is contenplated that he wll return overseas
i medi ately follow ng the period of |eave.

a. Scheduling of Leave. |If eligible, honme |eave will be schedul ed by
the Mssion Director, or his designee. The planned date of
departure will be forwarded to the PHS programin the Conpl etion of
Assi gnnent Report which is subnmitted by AID Mssion six nonths

before the officer conpletes his prescribed tour of duty. The
m ni mrum grant of hone leave will nornmally be 20 days; the nmaxi num
will normally be 45 days. Home |eave taken by officers is

chargeable to their annual |eave accounts.

b. Travel Entitlenent. Travel for honme leave is linted to the direct
di stance between the officer's overseas post and the place where he
| ast resided inthe United States (i.e., the place where he was | ast
stationed inthe United States). This constitutes the maxi numl eave
travel entitlenent. Travel in excess of this distance will be at
the officer's personal expense.

c. Liability for Expenses. If, for personal convenience or at the
officer's request, an officer fails to conplete the first year of
his second tour of overseas duty, he wll be Iliable for
rei mbursenent of all hone |eave travel expenses. This debt,
however, will be offset against return expenses allowed under the
first tour of duty. The anopunt of the |eave travel debt will be

DEPARTMENT OF HEALTH, EDUCATI ON, AND WELFARE T.S. PHS-CC 118 /28/66



PAGE 20 PHS PERSONNEL | NSTRUCTI ON 3 CC23. 6a OVERSEAS ASSI GNVENTS

deducted from the amount allowed for return transportation of the
officer and his dependents, including return of the household
ef fects. If, for the same reasons indicated above, the officer
conpl etes one year but fails to conplete the full tour of duty, he
will not be indebted for |eave travel. He will, however, be |liable
for the expense of his return (see Section J) but will be allowed
expense for return of his household effects which was earned upon
conpletion of the first tour of duty.

There will be no liability for repaynent of hone |eave travel
expenses if an officer fails to conplete the second tour of duty for
reasons beyond his control (reasons other than for personal
conveni ence or benefit or at his request).

Section M Conduct

1. The conduct, both official and social, of officers (and dependents)
assigned overseas nust at all tinmes be acceptable to AID and the
cooperating country. The standards applying to personnel hired directly
by AID apply equally to PHS personnel.

2. Whenever an officer's services are not satisfactory to AID his
assignment will be termnated as soo as practical (usually within 60
days) after notification of unsatisfactory service is received by the
Public Health Service. The PHS will be responsible for any disciplinary
action.

Section N. Per f or mance Appr ai sal

Form PHS 838, Conmi ssioned Officer Efficiency and Progress Report, wll be
prepared by the inmedi ate superior of the officer concerned, whether an Al D or
PHS official. In the case of staff services, the report will be forwarded
through the AIDMssionto the Ofice of International Health, PHS, together with
a description of currently assigned duties. |In the case of project services, the
report will be forwarded to the PHS program unit specified in the Service
Agr eenent .

Section O Rest and Recuperation

Officers assigned to certain designated posts are eligible for rest and
recuperation travel for thenselves and their dependents when assi gned to the post
for a period of at |east two years unbroken by hone | eave. The AID M ssion wil |
be responsi bl e for authorizing, arrangi ng, and rei nbursing the officer for such
travel .

Section P. Medical Benefits

The nedical and dental care provisions applying to the Comn ssioned Corps
continue while the officer is assigned to an overseas staff or project service
posi tion. However, nedical treatnment for illness or injury contracted or
materially aggravated while overseas will be provided under the nedical and
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health program for the Foreign Service. Such nedical treatnent, including any
aut horized travel, under the Foreign Service nedical and health programw || be
arranged for and authorized at the overseas post (see Section J, Travel and
Transportation, concerning i ssuance of travel orders for officers ordered by PHS
to nedical facilities outside the country of assignnent for exanination and
treatment). PHS progranms will insure that (1) notice of an officer's serious
illness or injury, and (2) reports of nedical treatnent for all illnesses or
injuries of an officer are subnmtted pronptly to the Chief, Health Standards
Branch, O fice of Personnel.

Section Q. Return to the United States

1. Conpletion of Assignnment Report. A Conpletion of Assignment Report will
be subnmitted by the AID Mssion to be received by the PHS program six
nont hs before the end of the officer's tour of duty. Recei pt of this
report will initiate arrangenents for the reassi gnnent of the officer or
separation fromactive duty.

2. Medi cal Exaninations. OFficers and their dependents are required to have
medi cal examinations when they return to the United States for
assi gnnment, separation, or hone |l eave. Medical clearance of the nedical
exam nations will be the same as indicated in Section H  (NOTE: Medi cal
cl earance for subsequent departure fromthe United States will not be
required if nedical clearance was granted within six nmonths of their
return to the States.)

a. Medical Facilities. |f adequate exam ning facilities are avail abl e,
of ficers and their dependents should arrange to be exam ned within
60 to 90 days before departure from post. If the report of

exam nati on cannot be forwarded to the O fice of Personnel, PHS,
and/or Medical Division, Departnent of State, as applicable, at
| east 30 days before departure fromthe post, the exam nation should
be delayed wuntil arrival in the United States. I f adequate
facilities are not available, or the officer and his dependents
prefer, the exam nation nmay be arranged in the United States.
Arrangenents for nedical examnation in the United States will be
made in accordance with Section H.

b. Return of Medicals. Because of the required clearance of nedicals
of the officer by two offices - Office of Personnel and the Medical
Di vi si on, Departnent of State, officers should be instructed to have
the conpleted nedical exanm nations returned directly to the PHS
program for transmittal to the Medical Division, Departnment of
State, and/or Chief, Health Standards Branch, O fice of Personnel,
in accordance with the procedures in Section H. This is
particularly inportant so that the nedi cal exani nations are properly
identified as to the purpose of the exam nation and also in order
for the Medi cal Division, Departnent of State, to | ocate the nedical
fol der of the exaninee in the records.
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3. Leave. Before termination of the overseas assignnent, an officer is
entitled to take whatever annual |eave has been accunul ated during that
assi gnment . If the officer is to be separated from active duty in

conjunction with the term nation of his overseas assi gnnent, annual | eave
wi |l not generally be granted i medi ately prior to the separation, except
in cases where it is necessary for an officer to use annual | eave to his
credit for which he cannot receipt |unp-sumpaynent. The |eave granting
authority at the M ssion may grant such | eave for use subsequent to the
| ast day of active duty at the post and before departure fromthe post,
or for use enroute and after arrival in the United States. All |eave
granted in accordance with this Section will be reported in the Arrival
and Departure Notice fromthe M ssion.

4, Term nating Assignnment. An officer will not be reassigned or separated
from active duty until nedical clearance has been obtained from the
Medi cal Division, Department of State. |If final nedical clearance is not

received fromthe Medi cal Division, Departnent of State, within two weeks
after the officer's returnto the United States, the term nation date may
be extended in consultation with AlD. Rei mbur senent of the officer's
salary by AID will automatically be term nated after a 60-day period,
unl ess the officer is in sick | eave status.
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EXH BI T |

OVERSEAS EMPLOYMENT AGREEMENT

I n acceptingthis assignnent outsidethe (48) United States at__ (pl ace) | her eby under st and and agr ee:

1. That | will remain at the post or posts to which | may be assigned for the prescribed tour of duty
of mont hs, unless | amrecalled for reasons beyond my control.

2. That upon conpl etion of the prescribed tour of duty, | will be authorized travel and

transportation (1) to ny next duty station; (2) incase of inactivationor termnation, tony hone
of record or place fromwhichcalledto activeduty; or (3) incase of retirenent, to ny hone of
sel ection. If, however, | do not conpletethe prescribedtour of duty, | will not be eligible
for returntravel and transportation of nysel f, ny dependents, or any of ny househol d and per sonal
effects at Government expense, unl ess ny overseas assignnent i s term nated for reasons beyond ny
control and acceptable to the Public Health Service and AlD.

3. That i f for any reason | do not conpl ete at | east one year of the agreed tour of duty at an
over seas post or posts, | nmust refund the cost tothe Governnent for transporting nyself, ny
dependent s, and my househol d and personal effects to ny overseas post, unl ess ny over seas
assignment is termnated for reasons beyond ny control and accept abl e to t he enpl oyi ng agency.
I f necessary, | hereby authorize the collection of anbunts to be refunded fromany sal ary,
al | owances, |unp-sum | eave, or other paynments due or to become due to ne.

4. That | ameligible for hone |l eave travel after conpl etion of the prescribed tour of duty provided
that (a) the prescribed tour of dutyis at | east 18 nonths, and (b) | return overseas for anot her
tour of duty immediately after conpletion of |eave.

5. That ny sal ary (and post differential and separat e mai nt enance al | onances when applicable) w |l
be pai d by t he Publ i c Heal t h Servi ce/ Washi ngt on t o t he bank or persons desi gnated by nme and are
subj ect to such changes as are required by | awor regul ation or effected by adm ni strative acti on.

6. That quarters and cost-of-1iving all onances and ot her al | onances, where applicable, will be paid
by AID Mssion in local currency at the post and are subject to change w thout advance noti ¢

I have been furnished a copy of this agreenent.

Signature of O ficer Dat e
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EXHBIT 2
Dear Sir:
The Public Health Service is considering for an overseas assi gnment on a proj ect being
undertaken i n cooperation with the Agency for International Devel oprment. has i ndi cat ed t hat

you wi || be ableto provide us withinformati onwhichwll enableusto determne his qualifications for
t he overseas enpl oyment. Accordingly, we woul d appreci at e your conpl eting and returning the encl osed

qualification appraisal formas soon as possible.

Si ncerely yours,
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EXH BIT 3

The Public Health Service is considering for an overseas assi gnnent on a proj ect bei ng
undertaken i n cooperation w ththe Agency for International Devel opnent. As required by AlD,

and hi s dependent s acconpanyi ng hi mover seas are required t o have nedi cal exani nati ons before their
departure for overseas.

It is requested that and hi s dependents be furni shed t he nedi cal exam nati ons.
has been instructedto contact your facility to arrange for the exam nati ons and has been
furnished with the necessary forns.

It will be appreciatedif the conpleted report of nedi cal exam nati on be forwarded pronptly tothis office
in a sealed envel ope marked: MEDI CAL CONFI DENTI AL.

It isunderstood that nofeew || be chargedto the individuals concerned for the exam nations.
Rei mbursenment will be made by us for such charges upon subm ssion of Standard Form 1080 to this offi

Your cooperationin arranging the exam nation and returning the conpleted reports at the earliest possible
date will be greatly appreciated.

Si ncerely yours,

DEPARTMENT OF HEALTH, EDUCATI ON, AND WELFARE T.S. PHS-CC 118 /28/66
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EXH BIT 4

TABLE FOR CONVERSI ON OF PHS COWM SSI ONED COFFI CER
PAY AND ALLOAMNCES TO Al D FC SALARY RATES
(Effective Cctober 1, 1965)

GRADE  STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6
FC- 1 22,244 22,902 23, 465 24, 284 25, 382
FC-2 19, 612 20, 270 20, 928 21,586
FC-3 16, 997 17, 531 18, 065 18, 954
FC-4 14, 685 15, 120 15, 555 15, 990 16, 463 16, 977
FC-5 12, 510 12, 945 13, 380 13, 815 14, 250
FC-6 10, 659 11, 019 11, 377 11, 735 12, 093 12, 451
FC-7 9,069 9,333 9,597 9,861 10, 125 10, 364
FC-8 8, 163 8, 482 8,726
FC-9 7,488 7,749 7,994
FC- 10 6, 852 7,064 7,304
FC-11 6,264 6, 456 6,648
FC- 12 5,703 5, 889 6,072
FC-13 5,190 5,361 5,532 5,688
FC-14 4,641 4,797 4,953 5,109
NOTE

To determne an officer's annual salary in the Foreign Conpensation (FC) salary schedul e above:

1. Det em ne the of ficer's average annual PHS pay and al | onance entitl ement for 30 nont hs fol | owi ng
the effective date of his orders.

2. Add $400.

3. Select asalaryrateinthistablewichis equal to, or next hi gher than the sumnmati on of (1)
and (2).

Aut hority: Section Il A 3(a)(2) of the PHS/ AlD Comm ssioned Officer

Per sonnel Agreenment approved August 16, 1965

DEPARTMENT OF HEALTH, EDUCATI ON, AND WELFARE T.S. PHS-CC 118 /28/66
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EXHBIT 5

ADDI TI ONAL | NSTRUCTI ONS FOR MEDI CAL EXAM NATI ON OF CANI DATE 1/

Instructions in Item 3, FS-436, for conpleting medical exam nation on candidate are nodified as foll
Conplete all Items on SF-88 and 89 with the foll owing exceptions:

SE- 88

Itenms 59-60--Vision. Exceptionwhere gross inpairnent exists, itens 60, 62 and 65-69 may be
om tted. Wiere visual acuityis substantially reduced, refractive error shoul d be reported.
Wiere refractive error exists, both corrected and uncorrected visionisto bereported. Near
vision and color vision are to be reported in all cases.

Items 70 and 71- - Hearing. Wi spered as wel | as spoken voice are to be recorded. Item71 nay be
omtted unl ess a gross inpairnent exists.

Item72--Psychol ogi cal and Psychonotor. Thisitemmay be omtted unlesstestingisclinically
i ndi cat ed.

Item 76--Profile. This item may be om tted.

1/ To be reproduced locally and attached to FS-436, Guide to Exam ning Physician

DEPARTMENT OF HEALTH, EDUCATI ON, AND WELFARE T.S. PHS-CC 118 /28/66



