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Section A Purpose and Scope

This I NSTRUCTI ON prescribes the cash awards for inventions, suggestions, and
scientific achievenents established under the Public Health Service (PHS)
Commi ssioned Officers' Incentive Awards Program (CO AP). The authorities and
responsibilities for adnministering this programare al so prescribed.
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Section B. Authority

The authority for cash awards to PHS conmi ssioned officers for inventions,
suggestions, and scientific achievenents is set forth in Title 42 U S. C
213a(a)(15) and Title 10 U.S.C. |24,

Section C. Ceneral

1. The CO AP provides a neans to encourage officers to take part fully in im
provi ng Governnent operations. The program recogni zes officers for sug-
gestions, inventions, and scientific achievenents, above those normally
expected, that contribute to the efficiency, economny, or other inprovenent
of Governnent operation.

2. The CO AP will be admnistered by the Comm ssioned Personnel Operations
Di vi sion (CPOD) and operated within the procedural framework of the civilian
personnel program The Com ssioned O ficer Awards Program (COAP) will
continue to be adnini stered as a separate programas provi ded i n Chapter 27,
Subchapter CC27.1, of this manual.

3. Awards under this INSTRUCTION will not be made to officers for superior
performance of assigned duties or for contributions which reasonably nmay be

considered to be within the scope of those duties. |n determ ning whether
an officer's contributionis eligible for an award, explicit assignnments and
responsibilities inplicit in grade or organizational position shall be

carefully considered by |ine nmanagenent.

4, The CO AP is available to active-duty PHS comr ssi oned of ficers, regul ar and
reserve corps. A suggestion, invention, or scientific achievenent award
nom nation subnmtted prior to the officer's retirement or release from
active duty will renain eligible for consideration for a period of two years
fromthe date of subnittal.

5. Wthin PHS, Agency Heads and Regi onal Health Admi nistrators, and nmjor or-
gani zati onal heads may approve cash awards which are consistent with those
granted under the civilian personnel program Award reconmendati ons above
$1500 shall be forwarded to the Assistant Secretary for Health.

6. Except those on |eave without pay, officers detailed from PHS to other
agenci es may receive cash awards in accordance with this I NSTRUCTION. All

approved cash awards will be sent to PHS for concurrence and paynent as
outlined in this subchapter. Officers on |eave wi thout pay detail may
participate in the awards program of the agency or institution to which
det ai | ed.

7. Awards records are maintained in officers' official personnel folders which
are subject to the provisions of the Privacy Act of 1974. | NSTRUCTION 7,
Subchapter CC26.1, "Ri ghts and Responsibilities of PHS Comri ssioned Officers
Under the Privacy Act," of this manual, sets forth the procedures to be
followed in the maintenance of these records. The applicable systens of
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records are: 09-37-0002, PHS Conmm ssioned Corps Personnel Records,
HHS/ OASH OM and 09-37-0008, PHS Commi ssi oned Corps Unofficial Personne
Records and Other Station Files, HHS/ OASH OM Any of fi cer who wi shes access
to the enpl oyee suggestion, cash award, or scientific achievenent record
systens should contact the program coordi nators of those systens.

Section D. Suggestions

1. Cenera

a. A suggestion is an idea submitted in witing by one or nore eligible
persons i ntended to contribute directly to econony or efficiency, or to
i ncrease effectiveness of Governnent operations directly.

b. Not acceptabl e as suggestions are ideas that deal with enpl oyee ser-
vices, benefits, working conditions, housekeeping, routine safety
practices, or nmintenance of building and grounds.

2. Procedures.

a. Suggestions are to be submitted in accordance with established PHS
agency, and program procedures. These procedures nornally include the
fol | owi ng:

(1) The suggestion is to be submtted on Form HHS-170, "Enployee
Suggestion Form' (See Exhibit 1). The suggester nust:

(a) Describe a specific problem offer a solution, and estimte
the benefits or savings, if known.

(b) Signthe formto signify agreenent that the United States may
use the idea without incurring any further clainms by the
suggester or his/her heirs.

(c) Note onthe form(item10) if the suggester wi shes to remain
anonynous.

(d) For a group suggestion, submit one conplete form designating
"Group Suggestions." Each suggester should conplete the top
(itenms 1-10) and sign the back (itens 15-16) of a separate
Form HHS-170, which will be retained by the suggestion
coordinator. Thereis nolimt tothe nunber of cosuggesters
who can be involved in the joint effort. Both comm ssioned
officers and civil service enployees nmay be nenbers of the

group.

(2) The suggestion should be subnmitted through the immediate super-
visor; however, it nmay be submitted directly to the appropriate
suggesti on coordi nator.
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3. Eval uation.

a. The evaluation of a suggestion is to be done pronptly wthin
established agency tinefranes. Normal |y, the office having
responsibility for the area described in the suggestion has prinmary
responsi bility for evaluating the suggestion.

b. The eval uator should forward the conpleted evaluation report, along
wi th the suggestion package, to the appropriate suggesti on coordi nator
If the suggestion is adopted, the suggestion will be considered for a
cash award if the benefits to the Government have a value of at |east
$250.

C. If the criteria for a cash award are net, FormHHS-171, "Recomendati on
for Cash Award," shall be prepared (See Exhibit I1). The amount of the
cash award will be determ ned by the tangi ble and i ntangi ble benefits
that can be assigned to the suggestion (See Exhibit [11).

4, Process

a. The award reconmendati on shall be forwarded through established award
channels to the official to whomapproval authority has been del egat ed.

b. The organi zation's fiscal officer shall certify on the approved Form
HHS-1 71 that funds are avail able and have been obligated to pay the
awar d.

c. The appropriate suggestion coordinator shall review the award
recommendation for conformty with the requirements and will forward

the conpl eted Form HHS-171 for conm ssioned officer(s) to:

O ficer Services Branch

Commi ssi oned Personnel Operations Division/ OPM OM
Par kl awn Bui | di ng, Room 4-35

Rockville, Maryland 20857

d. The O ficer Services Branch (0SB) shall issue a personnel order
aut hori zi ng paynent through the conm ssioned officer payroll system

Section E. |Inventions

1. Cenera

a. Monetary awards are granted for inventions that are of interest to PHS
and for which patent coverage is sought or granted. The purpose of
granting such awards is to gain maxi num value for the research and
devel opnent expenditures of the Government.
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2.

3.

b

Statutory authority and policy guidance are contained in 35 U. S.C. and
37 CFR 100.

Procedur es

a.

a.

Inventions shall be subnitted in accordance with established PHS,
agency, and program procedures. To report an invention, enployees
shall submit a FormHHS-570, "Enpl oyee I nvention Report," intriplicate
(See Exhibit 1V). The report is submitted to the Patents Branch,
Ofice of the General Counsel (0OGC), HHS, Room 5A-03, Westwood
Bui | di ng, NI H, Bethesda, Maryland 20892.

In general, an initial award should be granted in all cases where a
reported invention has been favorably evaluated and a patent applica-
tion has been filed. It is suggested that this award be $I 00.

When a patent application is granted and the Federal Governnent either
owns or has a license for the invention, further nonetary recognition
shoul d be provi ded upon notification that the U S. Patent and Trademark
Office has issued a patent. It is suggested that this added award be
$300.

An additional award of up to $35,000 may be granted on an invention
owned by the U S. Government as referenced in the Federal Personnel
Manual , Chapter 451, Subchapter 9, whenever:

(1) The invention benefits the public as evidenced by the nunber of
patent |icenses granted, reports on comerci alizations frompatent
Iicenses, and other information pertaining to the commercial use
of the invention; or

(2) Wenever such inventions provide benefit to the Governnment as
evi denced by Governnment use.

Process

After HHS, OGC Patents Branch receives notification of a filed patent
application or patent issuance, they will request the inventor's or-
gani zation to prepare an award recomendati on

The organi zation shall prepare a Form HHS-171 and forward it through
established channels to the official to whom approval authority has
been del egat ed.

The organi zation's fiscal officer shall certify on the approved Form
HHS-1 71 that funds are avail able and have been obligated to pay the
awar d.

DEPARTMENT OF HEALTH AND HUMAN SERVI CES T.S. PHS-CC 470 5/ 8/ 86



PAGE 6

PHS PERSONNEL | NSTRUCTI ON 5 cc27. 1 AWARDS PROGRAM

1

a.

The awar ds/ suggesti on coordi nator shall reviewthe award recommendati on
for conformty with requirenments and forward the conpl eted FormHHS- 171
to the OSB at the address given in D.4.c., above.

0SB shall issue a personnel order authorizing paynent through the
conmi ssi oned of ficer payroll system

Section F. Special Act Award for Scientific Achi evenent

Cener a

Scientific achievenent is defined as:

(1) An act, deed, or acconplishnent that establishes a scientific or
technol ogical basis for later technical inprovements of PHS
function or that has national significance.

(2) A scientific or technical acconplishnment of such quality and
effectiveness as to have materially advanced the research and
devel opnent achi evenents of an activity, group, or project.

(3) A significant scientific or technol ogical achievenent that con-
tributes materially to the welfare of PHS and the Nation

(4) A technical paper presented to professional societies that con-
stitutes a substantial contribution to scientific know edge.

This award shall not be used to recognize superior performance.
Superior performance shall be recognized through the Comr ssioned
Officer Awards Programas contai ned i n Chapter 27, Subchapter CC27.1 of
thi s manual .

A nonetary award shall not be granted for an act that reasonably woul d
be considered to be within the scope of the officer's assigned duties.
Further, the act nust contribute significantly to the efficiency,
econony, or other inprovenent of Government operations or otherw se be
in the public interest.

The scientific achievenment may or nmay not involve neasurabl e nonetary
benefits and may involve nore than one enpl oyee.

The cash award shall depend upon the scientific achievenent being
recogni zed. The ampunt of the award is determ ned according to the
cash award criteria for tangi bl e or intangi ble benefits for suggestions
awar ds.

Procedur es

a.

Nom nation of an officer for a Special Act Award shall be done in
conpliance with PHS, agency, and program procedures.
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b. A supervisor or any official having direct know edge of the scientific
achievenent nmmy initiate the nomi nation. Nomi nations shall be
subm tted through |ine managenent within agency and PHS ti nefranes.

C. A nonmination shall be subnmitted on Form HHS-171. The recomendati on
nmust clearly define the extent of the scientific achievenent and its
contribution to PHS and the Nation. The recomendati on nust include
information regarding the officer's assignment and responsibilities
implicit in grade or organi zational position. When the recomendation
for this award i s based on neasurabl e tangi bl e benefits, the supporting
data will show in detail how these benefits were conputed.
Recommendat i ons based on i ntangi bl e benefits will identify the val ue of
benefits and extent of application appropriate for the achievenent to
be recogni zed.

3. Process

a. The award reconmendati on shall be forwarded through established award
channels to the official to whomapproval authority has been del egat ed.

b. The organi zation's fiscal officer shall certify on the approved Form
HHS-1 71 that funds are avail able and have been obligated to pay the
awar d.

c. An award reconmendation requiring approval by ASH shall be forwarded

fromthe agency head to the Executive Secretary, Scientific Achi evenent
Revi ew Board. The Board shall consist of the Assistant General Counsel
for Public Health, the Surgeon CGeneral, and two agency heads not party
to the recommendati on. The Board shall neet in formal session with the
Director, Ofice of Personnel Mnagenent, serving as Executive
Secretary. The board shall forward its recommendati on to t he Assi st ant
Secretary for Health for approval.

d. The appropriate suggestion coordinator shall review the approved
nom nation for conformty with the requirenents and will forward the
conpl eted Form HHS-171 to OSB at the address given in D.4.c, above.

e. OSB shall issue a personnel order authorizing paynment through the
commi ssi oned of ficer payroll system
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EXHIBIT 1

INSTRUCTIONS TO SUGGESTER

DATE AECEIVED

Describe your idea on Lhis form, filling in aif mumbered items.

Hse additiomai theets of paper and include drawings or sketches 33 ¥,
Submit this form 1o your immediate supervisor or saggestion officer.

May be submitted directly 10 Department Suggestion Officer {145-1704). {

]
Read information below before prepating this form. "
|

1. NAME OF SUGGESTER (Firss, middle initial, lost) I 2. POSITION TITLE
WA,
MRS,
MILS
MS,

3. GRADE

-

. SDCIALSECUHIT‘-‘i 5. TIMEXKEEPER 6. PAYROLL NO.
~NO, ! HNO

e e

e ——— e e

[~ %, OFFIGE AODRESS

7. ORGANIZATION (Burtsu, Division. ete)

| 9 SFFICE PHONE

10, MAY YOUR NAME BE USED SURING THE PRACESSING OF THi5 S5UGGESTIGNT

THE 3iTUATION A3 1T NOw EXISTS tBruefly describe the

present practice. condifion, el wrich vou belia

s iOEA FDRCMPINDVEMENT .State your idea as vl

v us posstble, Tell now and ©hers il mar be wsod and whut

FIOMTINWE SN LT HER SIDE)

2 acermipiish)

DEPARTMLNY
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EXHIBIT I (Continued)

13, 'SEA SGR I'ADPROVEMENT .

T4, Saty mE5AND.CIE NT-ER

Coutirugds

BENZFITS AMIOH WILL RES LT FROM vOULS 1GEA

v onat

GUATURE

17, SUALELT TF SUGGESTION

Thank o4 fer submting  cur
wili e notficd of the aetion take

ra s

FATESMCAT AT e e o TRE wdgenhan By the Lnted st siakl not e
s Dy M my arnd SssiEnes s

RORHENE

SUGGESTION ACKNOWLEDGMENT

SUGGESTION NUMBER

0 ahucl has bun assphed the dbose punipel. Ao as it s cvaluated and 3 fiaad decrsion w made, sou
auf inferest 10 IMProOvInG GOVETNIMENL 2pPErdLons is apprecisted.

n

Suggestion Officer Date

TO:

1 Print youl name and the

’ addzess 1@ which you want
‘hig sckhowledgment sent.
Your Office address s
preterzed.

DEPARTMENT OF HEALTH

AND HUMAN SERVICES T.S. PHS-CC 470 5/5/86
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Exhibitc II

. AECOMMENDATION FOR CASH AWARD

Prapare original and as many coples as your orgenization nesds, Send ariglnal only to the Division of Central Payroll and Reports Proe-
esting, Office of the Secratary,

- '
For an smplayee to be considered tor a special achievement award for sustained superior pertormance the following criteria must be
me1: During the period of service to be‘fecognized {a} gne or more of the most important job elements must have been performed in
8 mannet substantially exceeding normal requirements and {b) the employee’s total performance must be of sufficient {evet 1o merit
a ceguier within-grade increase. Since a special achievement award for sustained superior performance is 2 one-time, lump-sum cash
award and is based solely on past performance, The employee's level of future performance is not a major consideration. Individuals
or groups may be considered for 8 cash award for a special act or service when performance exceeds job requirements as a one time
occurrence. Cash awards may also be given 20 an individual or a group for an adopted suggestion, whether adopted as submitted or in
part, that directlty contributes to economy or efficiency, or directly increases effectiveness of Government operations.

1. IDENTIFICATION OF EMPLOYEE (OR GROUPY

INSTRUCTIONS: FOR AN ITNDIVIDUAL, COMPLETE ITEMS 1 THAU 7 BELOW. FOR A GROUP, ENTER "GROUP AWARD" IN ITEM 1, COM-
PLETE ITEM 4 AND ATTACH LIST SHOWING NAME, POSITION, GRADE AND SALARY, SOCIAL SECUAITY NO,, PAYROLL ACCOUNT NO.,
AND TIMEKEEPER NC. FOR EACH MEMBER OF THE GROUP.

1. NAME (Firss, middie ininal, and last) 2. POSITION TITLE 3. GRADE AND SALARY
Alr.

Mry,

Afs.

4. ORGANIZATION AND LOCATION 6. SOC. SECURITY NO. |6. PAYROLL NO. |7. TIMEKEEPER NO.

Il. DESCRIPTION OF £MPLOYEE CONTRIBUTION
SUGGESTION NO. DATE SUBMITTED DATE ADOPTED

D Suggestion

PERIOD PERFORMANCE EXCEEDS PERIOD OF LAST AWARD
REQUIREMENTS

Type Attach summary of job decription; list the function or functions which the amplayss he performed ina
of O Work Parformance MARRSE substantially exceeding normal requirernents snd provide answers 1or asch 1o
Contribution 8. Standard of performance

b. How performance excieded standerd
. How performance increased productivity, sconomy, or atfectiveness of Governmaent operations identify
dalisr benafits where poasibis),

W] Special Act or Attach & description of the spacial sct or wervica for which award is tecommaendad
Service

Il COMPUTATION OF BENEFITS AND CASH AWARD

INSTRUCTIONS: AEFER TO GENERAL ADMINISTRATION MANUAL, SECTION 8-90-100, FOR COMPUTING SUGGESTICN AWAADS AND
FPM 453, SUBCHAPTER 3-3.0.(3) FOR COMPUTING SUPERIDR PERFORMANCE AWARDS.

" INTANGIBLE BENEFITS

: Ti2. R MME
TANGIBLE BENCFITS 2. RECOMMENDED

AWARD

10.

AMOUNT 'ﬂ'_"'n"n's'fgf h DEGHEE OF BENEFIT EXTENT GF APPLICATION

ID exPERIENCE [} ESTimaTE s

HH5. 170 (Rev LO/8G)

DEPARTMENT OF HEALTH AND HUMAN SERVICES T.5. PHS-CC 470 5/5/86
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EXHIBIT II (Continued)

IV, ACTION ON RECOMMENDATION

INSTRUCTIONS: THE SUPERVISOR OM OFEICIAL WHO PREPANES THiIS FORMM BEHOULD COMPLETE THE FIRST LINE, ASCOMMENDING
OR CONGUARING OFFICIALS, THE INTERMEDIATE LINES, AND THE OFFICIAL WITH AUTHORITY TQO AFPROVE THE AWARD THE LAST

LINE.

THIS AWARD IS AECOMMENDED AND MADE IN CONFORMANCE WITH THE PROVISIONS
OF TITLE 111 OF PUBLIC LAW 83-763 AND THE REGULATIONS ISSUED THEREUNDER

13. ACTION

SIGNATUNE

TITLE

DATE

AMOUNT

INITIATE AWARD
RECOMMENOATION

RECOMMENDED
AFPROVAL

OF
AWARD

APPROVE AWARD

V. OBLIGATION OF FUNDS

14, FUNDS OBLIGATED FOR PAYMENT

15. SIGNATURE OF FISCAL OFFICER

18, DATE

DEPARTMENT OF HEALTH AND HUMAN SERVICES T.5. PHS-CC 470
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EXHIBIT 11X

Table 2-1. Contributions With Tangible Benefits
Estimated First-Year Benefits to Government Amouni of Award

Up to $10, 000 ... covercnnmmnrnresss 10 percent of benefits
$10,001-$100,000 . ... hiooneeiireret $1,000 for the first $10,000, plus 3 percent of benefits over
$10,000
# $100,001 or MOre .......oceeretnte 3,700 for the first $100,000 plus .6 percent of benefits over
$100,000
QnHGIHMCmAwMMuTwM
Benefits Award | Benefits __Awand Benefits Award Benefts Awerd Benefits Award
Upto $10,000 10% 50,000 2,200 90,000 3,400 170,000 4,050 1,800,000 12,200
11,000 1.030 | 51,000 2.230 91,000 343 175.000 4,075 1,900,000 12.700
12,000 1,060 | 52,000 2,260 92.000 140 180,000 4.100| 2,000.000 13.200
13,000 1.090 | 53,000 2,290 93,000 3,490 185,000 4,125 2,100,000 13,700
14,000 1.120 | 54000 2,320 94000 3,520 190000 4.150 2,200,000 14,200
15,000 1,150 | 55,000 2350 95,000 3,550 195.000 4,175 2.300.000 14,700
16.000 1.180 | 56,000 2,380 96,000 1.580 200000 4,200] 2,400,000 15.200
17,000 1,210 § 57,000 2,410 97,000 3.610 275,000 4,325 2,500,000 15,700
18,000 1,240 | 58,000  2.440 98,000 3.640 250,000 4,450 2.600,000 16,200
19,000 1,270 | 59.000 2470 99,000 3.670 275000 4.575| 2,700,000 16,700
20,000 1,300 | 60,000 2,500 100,000 3,700 300,000 4,700} 2,800,000 17,200
21,000 1.330 | 61,000 2,530 101,000  3.705 325.000 4:825 2,900,000 17.700
22,000 1.360 | 62,000 2,560 102,000 3,710 350,000 4.950| 3.000.000 18,200
23.000 1.390 | 63,000 2,590 | 103,000 3715 375000 5,075 3,100,000 18,700
24,000 1.420 | 64,000 2,620 104,000 3,720 | 400,000 5,200{ 3.200,000 19.200
25.000 1,450 | 65.000 2,650 | 105,000 3,725 425000 5,325 3,300,000 19,700
26.000 1,480 | 66,000 2,680 106,000 3,730 | 450,000 5.450 | 3,400,000 20,200
27,000 1,5i0 | 67.000 2,710 107000 3,735 £15,000 5.575| 3,500,000 20,700
28,000 1,540 | 68,000 2,740 108,000 3,740 500,000 5,700| 3,600,000 21,200
29,000 1,570 | 69,000 2.770 | 109,000 3,745 $50,000 5.950 3,7000,000 21,700
30,000 1,600 | 70,000 2,300 110,000 3,750 | 600,000 6,200 3,800,000 22,200
31.000 1,630 | 71,000 2830 111,000 3,755 650,000 6,450 | 3,900,000 22,700
32,000 1.660 | 72.000 2,860 [ 112,000 3,760 700.000 6.700 4,000,000 23,200
33,000 1.690 | 73,000 2,890 | 113,000 3,765 750,000 6,950 4,100,000 23,700
34,000 1,720 | 74,000 2,920 | 1 14,000 3,770 | 200000 9,200 | 4,200,000 24,200
35,000 1,75 | 75,000 2,950 | 1 15,000 3775 850,000 7,450 4,300,000 24,700
36,000 1,780 | 76,000 2,980 116,000 3,780 | 500,000 7,700 | 4,360,000 25.000**
37,000 1,810 | 77,000 3,010 | 117,000 3,785 950.000 7.950
38,000 1.840 | 78,000 3,040 118.000  3.790 | 1,000,000 $.200 |* Awards over $10.-
39,000 1,870 | 79.000 3,070 | 119,000 3,795 | 1,050,000 8,450 {000 require the #p-
40,000 1,900 | 80,000 3,100 120,000  3.800 | 1,100,000 8,700 [proval of the Office of
41,000 1.930 | 81,000 3,130 125,000 3,825 | 1,150,000 8,950 |Personnel
42,000 1.960 | 82,000 3,160 130,000 3,850 | 1,200,000 9,200 |[Management.
43,000 1,990 | 83,000 3,190 135,000 3,875 | 1,250,000 9,450
44 000 2,020 | 84,000 3,220 | 140,000 3.900 | 1.300,000 9.700 #+¢ Maximum award
45,000 2,050 | 85,000 3,250 145,000  3.925 | 1,350,000 9,950 |authorized by the Of-
46,000 2,080 | 86,000 3.280 150,000 3,950 | 1.400.000 10.200* |fice of Personnel Man-
47,000 2.110 | 87.000  3.310 155,000 3,975 11 .500.,000 10,700 jagement. A presiden-
48,000 2.140 | 88,000 3,340 160,000  4.000 | 1,600,000 11,200 !tial Award of up t0
49,000 2,170 | 83,000 3, 370 | 165000 4025 | 1, 700,000 11,700 $10,000 may be paid
in addition to the
| $25.000.

DEPARTMENT OF HEALTH AND HUMAN SERVICES T.5. PHS-CC 470 5/5/86



cc27.1

AWARDS PROGRAM

PERSONNEL INSTRUCTION 5

EXHIBIT I1I {Continued)

Table 2-2. Scale of Awards Based on Intangible Benefits

Vaher of Senglt

Enent of Application

Exrended

Broad

General

or perssangl of wverel
ofdces. [ecilities. or
R ——

Affcn = isnporae wes of

Alfects funciss. Mrimvion.
or persoaxi ur ma cmbwe
regions! ares of cum-
il May b applicuble
w al of an indepraien
agency or & lerge bwresu.

Aflacts Fusetions, M.
ut pvmateetl of wveral -
pionsl aress or com-
mamds. & el de
parimanl  or  large

BPESECY. o %

Affecs n small sotn of wci wience or wechnolngy. n the public iMerest
ency or Wchiwingy . Affects a bromt wes of wi- Swoughoue the Nouos o
nce of iwchaodogy. wyonal.
MODERATE VALUR-—
Change o modificaien of
- oparsting piscipis o
pouteduse arhioh hes mod- \w
e vale il ® Lo +F K- &
mot the minswen siond- / -.\0 ~
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EXHIBIT 1V

OEPARTMENT OF HEALTH AND HUMAN SERVICES {Ses Chapt. 810
EMPLOYEE INVENTION REPORT Qenerel Admin. Morwait

DHIS PATENT BRANCH UBE
INSTRUCTIONS: HHS smplayvess shall use this 1orm 1o mubmit invention disclowure to the Deparment. DATE DISCLOSURE RECEIVED

Vypa o¢ print the origingl and T copies and 1 o through approp ghannels to the Petent Branch,
muumcmdcmmd,nnns.umnhmwu ded, enter “eee hed pege’* srdd reter to
ivemis by number. Wihen completed, this fonm bacomes sn importent legal documant uskhsl n esnablishing

priority of Wwvention,

CASE NUMBER

1. NAME & TITLE OF INVENTOR 2. CITIZENSHIP Ous.

3 orker

-3, HOME ADDREES OF INVENTOR (Strent, City, State, ZIP Code, Arsa Code and Tetaphonas Number)

4. NAME, TITLE, CITIZENSHIP, HOME ADDRESS OF JOINT INVENTOR(S], IF ANY:

E. TITLE AND ADDRESS OF THE FACILITY WRERE THE INVENTION WAS DEVELOPED

6. DESCRIPTIVE TITLE OF INVENTION

7. DOCUMENTARY RECORDS - List notebooks, drawings, reports, etc., d ing the iny
TYPE OF DOCUMENT DATE PRESENT LOCATION

8. PUBLICATION

A, PRIOR PUBLICATION - List any descrs of the i ion you mey have published which would ensble someane skilled in the sr1 10 make and
wsit the invention without experimentation. tasntity publication by title and date, end attach copy, if svarsble.

B. PLANNED PUBLICATION - I+ publication contermplated ! M ves D No

It yeq, cite approximate dete publication is expected:
9, PUBLIC USE

Is, Or was, the invention in use in the United Srates? [3J ve D No
. Type of Use? O opemtional C] festibility determination
. Date of first operationsl use:
Was any af{ort made 10 Maintain the invention in secrecy after ooeraticnal use? Cl ves T Ne
_ 10. PATENT APPLICATIONS
If wry putent spphication hes been filed by or for you On the subject matter of this invention, identity the applicstion by dare of tiling, seral number,
ttle pndd NaMe Of PaCties NINrEIEALING YOU.

R

HHS-570 [Rey. 1/81)

DEPARTMENT OF HEALTH AND HUMAN SERVICES T.S. PHS-CC 470 5/5/86
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EXHIBIT IV (Continued)

2
1. CITE ANY PREVIOUS WORK PERTINENT TO THIS INVENT ION OF WHICH YOU ARE AWARE {Porena, articles. books, sec. )

12. UTILIZATION
ity af @ mar Product to science and/or the public.

A Indicate any sction taken to ensure

0. indicate rwssarch and development mescded befors irvention couid be succemiully marketed.

€. List namas wnd organizations! sHilistion of thoss familisr with this invention,

D. List names ana addresses of potential manufacturers of others who might sgree 1o oromore the invention.

E. List narrves snd add of manuf, 101

F. Commercia possibilities, including Quantity and sstenated price.

13. DETERMINATION

This report is submitied pursuant 10 Enscutive Order 10086 snd 10930, snd/or Department reguiations in order that format determination may be mede
% 10 the Government's rigivts snd intarssts in the invention and a5 to whether domastic or loregn patent protection thereof should be wught.
{Chack one or more)

[0 ¢ apree 10 abice by the resuits of such determination end to L1 1 wish 10 dedicare the invention to the public.
gnments, fi and ications for petent, O { claim spacitic rights to the i A
Without COIT to ma with reepect 10 tuch invention s may fattach statement on the nature and axrent of vour glgim).
be mguired 1o such-d it  have received an empioyes incentive sward for this invention,
SIGNATURE OF INVENTGORIS): DATE DISCLOSED TO AND UNDERSTOOUD BY [Withess DATE
Signanee(s)):

HI5-570 (Rev. 1/B1)

DEPARTMENT OF HEALTH AND HUMAN SERVICES T.S. PHS~-CC 470 5/5/86
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PAGE 16 PERSONNEL INSTRUCTION 5 AWARDS PROGRAM
EXHIBIT IV (Continued)
3
PART i - DISCLOSURE OF INVENTION
Dagorites the & L letely, using the outline given below. Sketches, prints, photos, end any pere ript should be hect 10 this dis-
slosure, Manus:tips giveratly 1ollowing the outline sre acospiable 1F wddith wace s d, N sepk shautls], refarring to
nera In tiw outline by siphabetical letwr. -

A State in general terwa the purpos and object of tha invention:

b . f citation, If possiblel wnd inciicats Now the irvenTion avercomes its disecvantages.

0. Describe prior et fby patent

. Give s description of one compiete

€. Deacribe the congtruction of the immntion. L refersnce numbers 1o identify O tsin
lonal eycie. it the i ion reterem 10 ™e synthweis of identification of s new composition af matter, describe the product in siructural form, of
mlbl- and the procais of making it, lociveigall avpilsbie information regerding its physicsl charscteriatics and all et dats wvidencing its utility,

PATENT SBRANCH USE ONLY
CASE NUMBER

DATE RECEIVED

NAME OF INVENTOR(S)

HHE-ETO (Rev. 1/81)
3 T.S. PHS-CC 470 5/5/86
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