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Section A. Pur pose and Scope

Thi s I NSTRUCTI ON defines periods of active duty obligation (ADO) subsequent to
extranmural training. This includes interdepartnental and interagency training
for which tuition and fees are paid. This I NSTRUCTION al so sets forth the
procedures for waiver of nonetary obligations incurred by PHS conm ssioned
officers who fail to fulfill ADCs. For an ADOresulting fromextramural training
that is part of an intranural training program participation in the Senior
Commi ssioned Officer Student Training and Extern Program or for assignment to
the Uni formed Services University of the Health Sci ences, see Subchapter CC25. 2,
I NSTRUCTI ON 3, Subchapter CC25.2, |[INSTRUCTION 5, or Subchapter CC45. 2,
I NSTRUCTI ON 3, of this Manual, respectively.
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Section B. Authority

1. The ADGCs incurred by PHS conmi ssioned officers pursuant to extranural
training, the paynents required for failure to fulfill such obligations, and
the wai ver of nonetary obligations incurred by such officers who fail to
conplete ADOs acquired pursuant to participation in such training are
authorized by Section 218(b) of the PHS Act (42 U. S.C. 218a(b)).

2. The Assistant Secretary for Health (ASH), or his/her designee, has the
authority to waive, in whole or in part, any nonetary obligation incurred by
a PHS commi ssioned officer for failure to conplete an ADO acqui red pursuant
to participation in PHS-supported training under 42 U S.C 218a.

Section C. Determ nation of ADO

1. Calculation of ADO In accordance with Section 218(b) of the PHS Act (42
U.S.C. 218a(b)), PHS conm ssioned officers who receive PHS support for
extranural training (including payment of tuition, fees, training expenses,
and/ or conpensation) shall incur ADOs to PHS subsequent to the training
periods as foll ows:

a. Ful |l -Ti e Trai ni ng

(1) Period of Training ADO

30 days or |ess None

More than 30 days but |ess6 nonths
than 3 nont hs

3 nonths or nore Twi ce the period of full-time training.

b. Part-Time Training. The ADO for part-tinme training is based upon
hours-in-attendance as related to the hours-in-attendance at full-tinme
traini ng. Based on a full-time curriculum which would consist of
approximately 70 hours in attendance during a 30-day period, the ADO
for part-tinme training will be conputed as foll ows:

(1) For training which does not exceed 210 hours:
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(a) Period of Training ADO
70 hours or |ess None
More than 70 but 6 nont hs
| ess than 210
hour s
(2) For training which exceeds 210 hours, conpute the ADO according to
this formul a:
(a) Total Hours of Training
2.33 (conversion factor) = Total days of training
(b) Total days of training x 2 = ADO
EXAMPLE: An officer receives 21 senmester hours of parttine
training, and there are 18 weeks to the senester (12 weeks to the
quarter).
21 senmester hours x 18 weeks per senmester = 378 hours of
attendance. Using the fornul a:
378 hours of training
2.33 = 162.2 days of training
162. 2 days of training x 2 = 324 days of ADO
NOTE: Conpl etion of one | aboratory period, which is two or three
hours in length, is considered equivalent to one hour of class
att endance.
2. FRulfillnment of ADO. Fulfillnment of the ADO conmences upon term nation of

the training period and return of the officer to regular staff duties.

a.

If a period of training is followed by another period of training,
fulfillment of the ADOwi Il not begin until all training ceases.

If a training programis interrupted by a period of staff duty of 30
consecutive cal endar days or nore, the period of staff duty will be
credited to the ADO

Active duty performed before entering a training program or
interruptions in training for periods of staff duty of less than 30
consecutive cal endar days will not be counted toward fulfillnment of the
ADO.
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Section D. Separation Pursuant to PHS
Di sciplinary Requl ations

A PHS conmm ssioned officer who is separated from active duty pursuant to PHS
di sci plinary regul ations before conpleting his/her ADO will be subject to the
sanctions set forth in Section E., bel ow.

Section E. Policy Regarding Failure to Fulfill ADO

An officer who is voluntarily separated fromthe PHS Comi ssi oned Corps before
conpl eting an ADO, except for reasons beyond his/her control or for reasons in
the public interest as determned in accordance with Section F., below, or who
is separated from active duty pursuant to PHS disciplinary regulations (see
Section D., above), shall be subject to the follow ng:

1. Repaynent of Conpensation Received. The officer shall be obligated to pay
PHS an amobunt equal to two (2) tines the total amount of tuition, fees, and
ot her necessary expenses received by the officer during the period of
training and two (2) tines the total anobunt of any conpensation (to include
but not limted to pay, all owances, special pays, travel, transportation and
shi pment of househol d goods) received by or paid on behalf of the officer
during the period of training. Paynment in full shall be due on the date of
the officer's separation from the PHS Conm ssi oned Corps. I n accordance
with Treasury Fiscal Requirenments Manual (I TFRM 6-8000, Cash Managenent),
| at e charges may be assessed for paynents nade after the due date on amounts
owed to the Federal Government.

2. Wthholding of Final Pay and All owances. Final pay and all owances due the
of ficer shall be withheld and applied against the officer's debt to the
Federal Governnent.

3. Denial of Lunp-Sum Paynment for Accrued Annual Leave. Lunp-sumleave paynent
for accrued annual |eave of the officer nay be denied. (See Subchapter
CC29. 1, INSTRUCTION 2, of this Manual.) NOTE: |If lunpsuml|eave paynent is
deni ed, the amount accrued cannot be applied to the indebtedness.

4, Divestnent of Travel and Transportation Allowances. The officer may be
di vested of any allowances for travel, transportation and shipnment of
househol d goods otherwise authorized wth separation from the PHS
Commi ssi oned Cor ps. (See the Joint Travel Regulations of the Unifornmed

Servi ces, paragraph 6457.)

5. Prohibition Against Retaining |nactive Reserve Comm ssion. The officer may
be deni ed request for retaining a comm ssion in the inactive reserve corps.
(See 42 U.S.C. 209(a)(2).)
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Section F. Procedures for Waiver of Mbnetary
Gbligations Incurred by PHS Oficers Wo
Fail to Fulfill ADOs

1. Ceneral. As specifiedin Section E.1, above, if an officer fails to fulfill
an ADO i ncurred under 42 U.S.C. 218a(b), paynent of an anpunt equal to tw ce
the tuition, fees, necessary expenses, and conpensation received by or paid
on behal f of the officer during the period of training is required. ASH, or
hi s/ her designee, nmay waive in whole or in part such paynent upon a
determi nation, made on the basis of information and docunentation as may be
required, that paynent would be inequitable or would not be in the public
i nterest.

2. Criteria. A deternination nay be made that paynment woul d be inequitable or
not in the public interest when:

a. Payment would cause an unconscionable financial hardship for the
i ndi vi dual
b. Payment is i npossible due to the present and projected financial status

of the individual; or

c. Payment woul d be unconsci onabl e because of severe illness, or physica
or nmental disability of the individual, or because of severe or
terminal illness in the individual's imediate famly.

Note: An officer's ADOw |l be terninated autonmatically upon his/her death.

3. Request by Oficer. An officer may, by witten request, seek a waiver of
the paynent obligation incurred for failure to fulfill an ADO acquired
pursuant to participation in PHS-supported training. The request, besides
setting forth the bases, circunstances, and causes which support the
requested action, nust contain the follow ng:

a. A certified statenent specifying whether the training was fulltinme or
part-tinme, the inclusive dates of such training, and the institution
where the training was delivered (certification of the training
statement nust be by the officer's PHS conponent head);

b. A certified statement of present financial resources and obligations
whi ch has been signed by the officer and notarized by a notary public
(certification of the financial statenent nust be by a certified public
accountant or an attorney who is licensed to practice lawin one of the
States of the United States);
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c. A statenment of the officer's estimated future financial resources and
obl i gati ons which has been signed by the officer and notarized by a
notary public; and

d. Information with regard to problens of a personal nature, such as
physi cal or nental disability, or termnal illness in the imediate
famly. Statenments which allege physical or nental problens or
disability must be acconpanied by copies of all nedical reports

rel evant to the problemor disability concerned so that an i ndependent
review and evaluation nay be conducted by appropriate PHS nedical
of ficers.

4. Subnission of Request for Waiver. A waiver request subnitted prior to an
officer's separation fromactive duty should be forwarded to the officer's
PHS conponent head. All requests for waiver shoul d acconpany Form PHS- 1373,
"Separation of a Conmmi ssioned Oficer." These docunents should arrive at
t he Comnmi ssi oned Personnel Operations Division (CPOD), Ofice of Personnel
Management, O fice of Managenent, PHS, at |east 60 days in advance of the
officer's release date so that the case can be adjudicated prior to the
i ssuance of the separation personnel orders. Wai ver requests submitted
subsequent to the officer's separation from active duty should be sent
directly to the Director, CPOD, at the address specified in Section F.5.,
bel ow.

5. Action by PHS Conponent Head. For each waiver request subnitted prior to an

officer's separation fromactive duty, the PHS conponent head will coment
and nmake a reconmendation for approval or disapproval. The PHS conponent
head will then transmit the request for waiver and the Form PHS-1373 al ong

wi th his/her cormments and reconmendation for approval or disapproval to the
Director, CPOD, at the address bel ow.

Di rector

Commi ssi oned Personnel Operations Division
O fice of Personnel Managenent

O fice of Managenent, PHS

Room 4- 35, Parkl awn Buil di ng

5600 Fi shers Lane

Rockville, Maryland 20857

6. Action by Director, CPOD. The Director, CPOD, will review the officer's
request for waiver and any docunments received fromthe PHS conponent head,
prepare an adnministrative report, acconpanied with a recommendati on, and
forward them through adm nistrative channels, to ASH, or his/her designee,
for a final determnation with respect to the waiver.
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