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Section A Purpose and Scope

This I NSTRUCTI ON prescribes the cash awards for inventions, suggestions, and
scientific achievenents established under the Public Health Service (PHS)
Commi ssioned Officers' Incentive Awards Program (CO AP). The authorities and
responsibilities for adnministering this programare al so prescribed.
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Section B. Authority

The authority for cash awards to PHS conmi ssioned officers for inventions,
suggestions, and scientific achievenents is set forth in Title 42 U S. C
213a(a)(15) and Title 10 U.S.C. |24,

Section C. Ceneral

1. The CO AP provides a neans to encourage officers to take part fully in im
provi ng Governnent operations. The program recogni zes officers for sug-
gestions, inventions, and scientific achievenents, above those normally
expected, that contribute to the efficiency, economny, or other inprovenent
of Governnent operation.

2. The CO AP will be admnistered by the Comm ssioned Personnel Operations
Di vi sion (CPOD) and operated within the procedural framework of the civilian
personnel program The Com ssioned O ficer Awards Program (COAP) will
continue to be adnini stered as a separate programas provi ded i n Chapter 27,
Subchapter CC27.1, of this manual.

3. Awards under this INSTRUCTION will not be made to officers for superior
performance of assigned duties or for contributions which reasonably nmay be

considered to be within the scope of those duties. |n determ ning whether
an officer's contributionis eligible for an award, explicit assignnments and
responsibilities inplicit in grade or organizational position shall be

carefully considered by |ine nmanagenent.

4, The CO AP is available to active-duty PHS comr ssi oned of ficers, regul ar and
reserve corps. A suggestion, invention, or scientific achievenent award
nom nation subnmtted prior to the officer's retirement or release from
active duty will renain eligible for consideration for a period of two years
fromthe date of subnittal.

5. Wthin PHS, Agency Heads and Regi onal Health Admi nistrators, and nmjor or-
gani zati onal heads may approve cash awards which are consistent with those
granted under the civilian personnel program Award reconmendati ons above
$1500 shall be forwarded to the Assistant Secretary for Health.

6. Except those on |eave without pay, officers detailed from PHS to other
agenci es may receive cash awards in accordance with this I NSTRUCTION. All

approved cash awards will be sent to PHS for concurrence and paynent as
outlined in this subchapter. Officers on |eave wi thout pay detail may
participate in the awards program of the agency or institution to which
det ai | ed.

7. Awards records are maintained in officers' official personnel folders which
are subject to the provisions of the Privacy Act of 1974. | NSTRUCTION 7,
Subchapter CC26.1, "Ri ghts and Responsibilities of PHS Comri ssioned Officers
Under the Privacy Act," of this manual, sets forth the procedures to be
followed in the maintenance of these records. The applicable systens of
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records are: 09-37-0002, PHS Conmm ssioned Corps Personnel Records,
HHS/ OASH OM and 09-37-0008, PHS Commi ssi oned Corps Unofficial Personne
Records and Other Station Files, HHS/ OASH OM Any of fi cer who wi shes access
to the enpl oyee suggestion, cash award, or scientific achievenent record
systens should contact the program coordi nators of those systens.

Section D. Suggestions

1. Cenera

a. A suggestion is an idea submitted in witing by one or nore eligible
persons i ntended to contribute directly to econony or efficiency, or to
i ncrease effectiveness of Governnent operations directly.

b. Not acceptabl e as suggestions are ideas that deal with enpl oyee ser-
vices, benefits, working conditions, housekeeping, routine safety
practices, or nmintenance of building and grounds.

2. Procedures.

a. Suggestions are to be submitted in accordance with established PHS
agency, and program procedures. These procedures nornally include the
fol | owi ng:

(1) The suggestion is to be submtted on Form HHS-170, "Enployee
Suggestion Form' (See Exhibit 1). The suggester nust:

(a) Describe a specific problem offer a solution, and estimte
the benefits or savings, if known.

(b) Signthe formto signify agreenent that the United States may
use the idea without incurring any further clainms by the
suggester or his/her heirs.

(c) Note onthe form(item10) if the suggester wi shes to remain
anonynous.

(d) For a group suggestion, submit one conplete form designating
"Group Suggestions." Each suggester should conplete the top
(itenms 1-10) and sign the back (itens 15-16) of a separate
Form HHS-170, which will be retained by the suggestion
coordinator. Thereis nolimt tothe nunber of cosuggesters
who can be involved in the joint effort. Both comm ssioned
officers and civil service enployees nmay be nenbers of the

group.

(2) The suggestion should be subnmitted through the immediate super-
visor; however, it nmay be submitted directly to the appropriate
suggesti on coordi nator.
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3. Eval uation.

a. The evaluation of a suggestion is to be done pronptly wthin
established agency tinefranes. Normal |y, the office having
responsibility for the area described in the suggestion has prinmary
responsi bility for evaluating the suggestion.

b. The eval uator should forward the conpleted evaluation report, along
wi th the suggestion package, to the appropriate suggesti on coordi nator
If the suggestion is adopted, the suggestion will be considered for a
cash award if the benefits to the Government have a value of at |east
$250.

C. If the criteria for a cash award are net, FormHHS-171, "Recomendati on
for Cash Award," shall be prepared (See Exhibit I1). The amount of the
cash award will be determ ned by the tangi ble and i ntangi ble benefits
that can be assigned to the suggestion (See Exhibit [11).

4, Process

a. The award reconmendati on shall be forwarded through established award
channels to the official to whomapproval authority has been del egat ed.

b. The organi zation's fiscal officer shall certify on the approved Form
HHS-1 71 that funds are avail able and have been obligated to pay the
awar d.

c. The appropriate suggestion coordinator shall review the award
recommendation for conformty with the requirements and will forward

the conpl eted Form HHS-171 for conm ssioned officer(s) to:

O ficer Services Branch

Commi ssi oned Personnel Operations Division/ OPM OM
Par kl awn Bui | di ng, Room 4-35

Rockville, Maryland 20857

d. The O ficer Services Branch (0SB) shall issue a personnel order
aut hori zi ng paynent through the conm ssioned officer payroll system

Section E. |Inventions

1. Cenera

a. Monetary awards are granted for inventions that are of interest to PHS
and for which patent coverage is sought or granted. The purpose of
granting such awards is to gain maxi num value for the research and
devel opnent expenditures of the Government.
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2.

3.

b

Statutory authority and policy guidance are contained in 35 U. S.C. and
37 CFR 100.

Procedur es

a.

a.

Inventions shall be subnitted in accordance with established PHS,
agency, and program procedures. To report an invention, enployees
shall submit a FormHHS-570, "Enpl oyee I nvention Report," intriplicate
(See Exhibit 1V). The report is submitted to the Patents Branch,
Ofice of the General Counsel (0OGC), HHS, Room 5A-03, Westwood
Bui | di ng, NI H, Bethesda, Maryland 20892.

In general, an initial award should be granted in all cases where a
reported invention has been favorably evaluated and a patent applica-
tion has been filed. It is suggested that this award be $I 00.

When a patent application is granted and the Federal Governnent either
owns or has a license for the invention, further nonetary recognition
shoul d be provi ded upon notification that the U S. Patent and Trademark
Office has issued a patent. It is suggested that this added award be
$300.

An additional award of up to $35,000 may be granted on an invention
owned by the U S. Government as referenced in the Federal Personnel
Manual , Chapter 451, Subchapter 9, whenever:

(1) The invention benefits the public as evidenced by the nunber of
patent |icenses granted, reports on comerci alizations frompatent
Iicenses, and other information pertaining to the commercial use
of the invention; or

(2) Wenever such inventions provide benefit to the Governnment as
evi denced by Governnment use.

Process

After HHS, OGC Patents Branch receives notification of a filed patent
application or patent issuance, they will request the inventor's or-
gani zation to prepare an award recomendati on

The organi zation shall prepare a Form HHS-171 and forward it through
established channels to the official to whom approval authority has
been del egat ed.

The organi zation's fiscal officer shall certify on the approved Form
HHS-1 71 that funds are avail able and have been obligated to pay the
awar d.
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a.

The awar ds/ suggesti on coordi nator shall reviewthe award recommendati on
for conformty with requirenments and forward the conpl eted FormHHS- 171
to the OSB at the address given in D.4.c., above.

0SB shall issue a personnel order authorizing paynent through the
conmi ssi oned of ficer payroll system

Section F. Special Act Award for Scientific Achi evenent

Cener a

Scientific achievenent is defined as:

(1) An act, deed, or acconplishnent that establishes a scientific or
technol ogical basis for later technical inprovements of PHS
function or that has national significance.

(2) A scientific or technical acconplishnment of such quality and
effectiveness as to have materially advanced the research and
devel opnent achi evenents of an activity, group, or project.

(3) A significant scientific or technol ogical achievenent that con-
tributes materially to the welfare of PHS and the Nation

(4) A technical paper presented to professional societies that con-
stitutes a substantial contribution to scientific know edge.

This award shall not be used to recognize superior performance.
Superior performance shall be recognized through the Comr ssioned
Officer Awards Programas contai ned i n Chapter 27, Subchapter CC27.1 of
thi s manual .

A nonetary award shall not be granted for an act that reasonably woul d
be considered to be within the scope of the officer's assigned duties.
Further, the act nust contribute significantly to the efficiency,
econony, or other inprovenent of Government operations or otherw se be
in the public interest.

The scientific achievenment may or nmay not involve neasurabl e nonetary
benefits and may involve nore than one enpl oyee.

The cash award shall depend upon the scientific achievenent being
recogni zed. The ampunt of the award is determ ned according to the
cash award criteria for tangi bl e or intangi ble benefits for suggestions
awar ds.

Procedur es

a.

Nom nation of an officer for a Special Act Award shall be done in
conpliance with PHS, agency, and program procedures.
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b. A supervisor or any official having direct know edge of the scientific
achievenent nmmy initiate the nomi nation. Nomi nations shall be
subm tted through |ine managenent within agency and PHS ti nefranes.

C. A nonmination shall be subnmitted on Form HHS-171. The recomendati on
nmust clearly define the extent of the scientific achievenent and its
contribution to PHS and the Nation. The recomendati on nust include
information regarding the officer's assignment and responsibilities
implicit in grade or organi zational position. When the recomendation
for this award i s based on neasurabl e tangi bl e benefits, the supporting
data will show in detail how these benefits were conputed.
Recommendat i ons based on i ntangi bl e benefits will identify the val ue of
benefits and extent of application appropriate for the achievenent to
be recogni zed.

3. Process

a. The award reconmendati on shall be forwarded through established award
channels to the official to whomapproval authority has been del egat ed.

b. The organi zation's fiscal officer shall certify on the approved Form
HHS-1 71 that funds are avail able and have been obligated to pay the
awar d.

c. An award reconmendation requiring approval by ASH shall be forwarded

fromthe agency head to the Executive Secretary, Scientific Achi evenent
Revi ew Board. The Board shall consist of the Assistant General Counsel
for Public Health, the Surgeon CGeneral, and two agency heads not party
to the recommendati on. The Board shall neet in formal session with the
Director, Ofice of Personnel Mnagenent, serving as Executive
Secretary. The board shall forward its recommendati on to t he Assi st ant
Secretary for Health for approval.

d. The appropriate suggestion coordinator shall review the approved
nom nation for conformty with the requirenents and will forward the
conpl eted Form HHS-171 to OSB at the address given in D.4.c, above.

e. OSB shall issue a personnel order authorizing paynment through the
commi ssi oned of ficer payroll system

DEPARTMENT OF HEALTH AND HUMAN SERVI CES T.S. PHS-CC 470 5/ 8/ 86



PAGE 8 PERSONNEL INSTRUCTION 5

AWARDS PROGRAM

cc27,1

EXHIBIT 1

INSTRUCTIONS TQ SUGAESTEN

SUBGESTION NUMBER 1

DAYE RECEIVED

Read information below befate preparing thin form,

Dreacyibe your iea on vhis form, filing in £ numbered items.

Use sdditional stheets of papts and incluge drawings of siketches 3y necesary,
Sabmrt this form 10 your immedisfe fupervisor or wggenion offlcer.

May be submitted directly to Department Suggestion Officer {243-1704).

[ R N ]

!
!
|
1

3, MAME OF SUGGESTER (Firec, middle initiol, [P H

;— 2. POSITION TITLE

3, GRADE

6. PAYROLL NO.

»

. SOCIAL SECURITY 5. TIMERKEEPER
~NO, : NG,

[, OFFICE AODRESS

JUpR S SN

1. QRGANIZATION (Burvau, Dislnion, etc)

| . QGFPICE PHGNE

10, MAY YOUR NAME BE USED DURING THE PROCESSING OF THIS SUGGESTION?

LI, THE 5, *OATION A3 IT Mow EXISYS 1Brefly describe [he aresent prorace. condifion, el wrilh you bel

Ls OES FOR OMDIANDVEMENT (Stafe jour dva s clestin us onseible, Tell now anad g i s be wscd and whved ol

PN TINWGE ST mER SIDE)

2acerriplish)

e shouid so churyedd

DEPARTMLNG OF HEALTH AND HUMAN SERVICES

TCSI

PHS-CC 470
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EXHIBIT I {Continued)

13, 'SEA #GH PADROVEMENT cConutinued:

13 §ay M5 AND SR UTHER BENIFITS ARIOH YILL RES . LT FASM vOUS GEA

4 by e, MY el

amd assigney

Thani - ou Ser subruTEng »out wuggestien wheh bas Buin gssighed the 2bove numoer. Ad s
wili e nottfied of the 4cLion taken Your intefest in iMproviny Growerningnt operdllons sy

SUGGESTION ACKNOWLEDGMENT

on a5 1t s svaluated and 3 Tinal deaision s made, rou

sreoment Pt The usw oi e wigeon 0y the Lated §raied el not rere i

*

Tie saATz

SUGGEST XN NUMBER

spreciated.

T T Suggestion Officer Dare
18,
fo) Prim your name and the
TO: 1ddress 1 which you want

‘his acknawledgment sent.
Your Office addreic 8
preturred.

SETA -E, FF ELAN -
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ToSc PHS-CC 470
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Exhibic II

' RECOMMENDATION FOR CASH AWARD

Prepare originat and as many copies a1 your orgenization nesds. Send origlnal only to the Division of Central Payroll and Reports Proc-
esting, Office of the Secratary,

- N
For an emplayer to be considered for a specist achizvement award for sustained superior performance the following criteris must be
met: During the period of service to be'recogm'zed {a) one or more of the most important job elements must have been performed in
a manner substantially exceeding normal requirements and {b) the employee’s total performance must be of sufficient level to merit
a reguitar within-grade increase. Since a special achievement award for sustained superioe performance is 2 one-time, lump-sum cach
award and is based solely on past performance, The employee’s level of future performance is not a major consideration. [ndividuals
ar groups may be considered for 8 cash award for a special act or service when performance exceeds job requirements as a one time
occurrence. Cash awards may also be given to an individua! or a group for an adopted suggestion, whether adopted as submitted ot in
part, that directly contributes to economy or efficiency, or directly increases effectiveness of Government operations.

i. IDENTIFICATION OF EMPLOYEE (OR GROUP)

INSTRUCTIONS: FORA AN INDIVIDUAL, COMPLETE 'TEWMS 1 THRU 7 BELOW. FOR A GROUP, ENTERA "GROUP AWARD" IN |TEM 1, COM.
PLETE ITEM 4 AND ATTACH LIST SHOWING NAME, POSITION, GRADE AND SALARY, SOCIAL SECURITY NO,, PAYROLL ACCOUNT NO.,
AND TIMEREEPER NC. FOA EACH MEMSBER OF THE GROWF.

1. NAME (Firsi, smiddie ininial, and last) 2. POSITION TITLE 3. GAADE AND SALARY
Afr,

Mrs,

Als.

4. ORGANIZATION AND LOCATION 5. SOC. SECURITY NO. [6. PAYROLL NO. [7. TIMEKEEPER NO.

8. IF CHEGK 1S TG BE SENT TO QTHER THAN ABOVE, GINE COMPLETE MAILING ADDRESS

It. DESCRIPTION OF EMPLOYEE CONTRIBUTION
SUGGGESTION NO. DATE SUBMITTED DATE ADOFTED

[m] Suggestion

PERIOD PERFORMANCE EXCEEDS PERIOD OF LAST AWARD
REQUIREMENTS

Typu Attach summary of jot dnscription; st the function or functions which the amplayss hes performed ina
of O work Partormance manngr 1ubstantially exceeding normal requirgments snd provede sngwers for aach o
Contribution s. Standard of performance

b. How pertormance rucaeded standerd :
c. How performance increased productivity, economy, or #ffectivensss of Governmant operationt [identify
daliar benatits whery posibie),

Serv.ce

0] Specisl Act or } Attach & description of the spacial #ct or service for which gward is recommended

i, COMPUTATION OF BENEFITS AND CASH AWARD

INSTRUCTIONS: RAEFER TC GENERAL ADMINISTRATION MANUAL, SECTICON 8-90-100, FOR COMPUTING SUGGESTION AWAADS AND
FPM 45, SUBCHAPTER 3-2.0.{3) FOR COMPUTING SUPERIOR PERFORMANCE AWARDS

—_— e o :
19. TANGIBLE BENEFITS " INTANGIBLE BENEFITS 2. A;"ﬁ‘lgw'_nmo
mw'—_—_ﬂ]'ﬁﬂgl-?*ﬁ_'wmm T | DEGHEE OF BENERIT EXTENT OF APFLICATION

I[:l EXPERIENCE [} ESTUAATE 3

HHS17) (Rew. LO/BD)
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EXHIBIT IT1 (Continued)

V. ACTION ON RECOMMENDATION

INSTRUCTIONS: THE SUPERVISOR OR OFKICIAL WHO PREFPARES THiS FORM BHOULD COMPLETE THE FIRST LINE, AECOMMENDING
OR CONCURRING OFFICIALS, THE INTERMEDIATE LINES, AND THE OBFICIAL WITH AUTHOMITY TO AFPROVE THE AWARD THE LAAT

LINE.

THIS AWARD IS RECOMMENDED AND MADE IN CONFORMANCE WITH THE PROVISIONS

OF TITLE 111 OF PUBLIC LAW 83-763 AND THE REGULATIONS ISSUED THEREUNDER

13, ACTION

SIGNATURE

TITLE

DATE

AMOUNT

INITIATE AWARD
MECOMMENDATION

RECOMMENDED
AFPROVAL

OF
AWARD

APPROVE AWARD

V. OBLIGATION OF FUNDS

14. FUNDGS OBLIGATED FOR PAYMENT

15. SIGNATURE OF FISCAL QFFICER

16. DATE

DEPARTMENT OF HEALTH AND HUMAN SERVICES T.5. PHS-CC 470
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EXHIBIT I1IIX

Table 2-1, Contributions With Tangible Benefits
Eastimated First-Year Benegfits to Government Amotint of Avard

Upto$10,000 .................ee, 10 percent of henefits
$10,001-3100,000 ................... $1,000 for the first $10,000, plus 3 percent of benefits over
$10,000
% $100,00lormore ................a0s $3,700 for the first $106,000 plus .5 percent of benefits over
$100,000
Quick Guide for Caicuiating Awards Based on Tangible Benelits
Bensfins Award | Bewmefies  Award | Benefus  Award | Benefis  Awerd | Bemefis  Award
Up to $10,000  10% ; 50,000 2,200 90,000 3,400 170,000 4,050| 1,800,000 12,200
11,000 1.030 1 51,000 2,230 | 91,000 3430 175,000  4,075| 1,900,000 12,700
12,000 (1,060 | 52,000 2,260 92,000 3,460 (80,000 4.100] 2,000,000 13,200
13,000 1.090 | 53,000 2,29 93,000 3,49 185,000 4,125( 2,100,000 13,700
14,000 1,120 [ 54000 2320 94,000 3,520 190000 4,150( 2,200,000 14,200
15,000 1,150 | 55,000 2,350 95,000 3,550 195,000 4.175| 2,300,000 14,700
16,000 1,180 | 56,000 2,380 96,000 1.580 | 200,000 4,200 2,400,000 15,200
17,000 1,210 7 57,000 2410 97,000 3,610 [ 225000 4,325} 2,500,000 15,700
18,000 1,240 | 58,000 2,440 98,000 3,640 250.000 4,450] 2,600,000 16,200
19,000 1.27G | 59,000 2,470 99000 3,670 | 275000 4.575{ 2,700,000 16,700
20,000 1,300 | 60,000 2,500 ! 100,000 3,700 300,000 4,700! 2,800,000 17,200
21,000 1.330 | 60,000 2,530 [ 101,000 3,705 325,000 4;825( 2,900,000 17.700
22,000 1.360 | 62,000 2,50 | 102,000 3,710 | 350,000 4,950] 3,000,000 18,200
23.000 1,390 | 63,000 2,590 | 103,000 1,715 375000  5,075| 3,100,000 18,700
24,000 1,420 | 64,000 2,620 | 104,000 3720 | 400,000 5200| 3,200,000 19.200
15,000 1,450 | 65,000 2,650 | 105,000 3,725 | 425,000 5325} 3,300,000 19,700
26,000 1,480 | 66,000 2,680 | 106,000 3,730 | 450,000 5.450! 3,400,000 20,200
27,000 1,510 { 67.006 2,710 | 107,000 3,735 | 475000 S5,575| 3,500,000 20,700
28,000 1,540 | 68,000 2,740 | 108,000 3,740 | 500,000 5,700 3,600,000 21,200
29.000 1,570 | 69000 2,770 { 109,000 3,745 550,000  5.95013,7000.000 21,700
30,000 1,600 | 70,000 2,800 | 110,000 3,750 | 600,000 6,200 3,800,000 22,200
31,000 1,630 | 71,000 2,830 | 111,000 1,755 | 650,000 6.450] 3,900,000 22,700
32,000 1.650 | 72,000 2,860 | 112,000 3,760 700,000 6.700{ 4,000,000 23,200
33,000 1,690 { 73,000 2,8%0 | 113,000 3,765 750,000 6,950 4,100,000 23,700
34,000 1,720 | 74,000 2,920 | 114,000 3,770 800.000 7,200 4,200,000 24,200
35,000 1,750 | 75,000 2,950 ( 115,000 3775 850,000 7,450 | 4,300,000 24,700
36,000 1,780 | 76,000 2980 | 116,000 3,780 900,000 7,700 | 4,360,000 25.000%«
37.000 1,810 { 77,000 3,010 | 117,000 3,785 950.00¢ 7,950
38,000 1,840 | 78,000 3,040 | 118,000 3790 { [,000.000 8,200 |* Awards over $10.-
39,000 i,870 [ 79.000 3,070 } 119,000 3,795 | 1,050,000 8.450 (000 require the ap-
40,000 1,900 | 80,006 3,100 | 120,000 3,800 | 1100000 8,700 (provai of the Office of
4),000 1,930 | 81,000 3,i30 { 125,000 3,825 | 1,150.000 8,950 (Personnei
42,000 1,960 | 82,000 3,160 1 (30,000 3,850 | 1,200,000 9,200 |Management.
43,000 1,990 | 83,000 3,190 | 135000 3,875 { 1.250.000 9,450
44,000 2,020 § 34,000 3,220 ] 140,000 3,900 | 1,300,000 9.700 {** Maximum award
45,000 2,050 { 85,000 3,250 | 145000 3,925 [ 1,350,000 9.950 {authorized by the Of-
46,000 2,080 | 86,000 3,280 | 150,000 3,950 | 1.400,000 10.200*|fice of Personnel Man-
47,000 2110 1 87,000  3.310 | 155000 3,975 | 1.500.000 10,700 [sgement. A presiden-
48,000 2,140 | 88,000 3,340 | 160.000 4,000 | 1,600,000 11,200 jtia} Award of up to
49,000 2,170 | 89,000 3,370 | 165,006 4,025 | 1.700,000 11,700 [$10,000 may be paid
in addition to the
$25.000.
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EXHIBIT III (Continued)

Table 2-2. Scale of Awards Based on Intangible Benefits

Vahur of Benglt

Exient of Applicarion

Exrensied

Broad

General

Affece Puictions. mussies.
wr porveansl of cne office.
facitity. inmaliution. or s

o hondyuios.

or perveanel of mverel
oflices. [ucilities, or
npplinticms.

Afferw »e anporast wes of

Alfects functms. mission.
or pEroiei o B eative
regions! sres of com-
mand. Muay e applicabls
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EXHIBIT 1V
' OERARTMENT OF HEALTH AND HUMAN SERVICES {Sas Chapn. §-10
EMPLOYEE INVENTION REPORT Qanersl Admin. Menul}

OHHE PATENT SRANCH USE
INSTRUCTIONS: HHS smployees shail use this form to wbmit invention discionrw to the Department. CATE DISCLOSURE RECEIVED
Yypa o print she orightsl arvd T Oopies sn T o throgh appnop chennels to the Prrere Branch,
OMtice of the Genarsl Counsel, DMHS, if sdditionsl wpace is ded, enter “see had pege’* snd reter to

ivomish by rumber, When complered, this farm bacomes sn important legal documant usefyl in ssteblishing CASE NUMBER
priority of invention.

1. NAME & TITLE OF INVENTOR 2. CITIZENSHIP Ous.

3 ormen

-3, HOME ADDREES OF INVENTOR (Streat, City, State, 21P Code, Area Code and Tetephons Number)

4. NAME, TITLE, CITIZENSHIP, HOME ADDRESS OF JOINT INVENTORLS), IF ANY:

5. TITLE AND ADDRESS OF THE FACILITY WRERE THE INVENTION WAS DEVELOPED

6. DESCRIPTIVE TITLE OF INVENTION

7. DOCUMENTARY RECORDS - List notebooks, drtwms, riports, etc., documanting the invention
TY¥PE OF DOCUMENT PRESENT LOCATION

8. PUBLICATION

A PRIOR PUBLICATION - List any descriptions of Ihe invention vou mey have published which wouild engble someane skilled in the art 10 make and
usit the invention without #xperimentation. ldentity publication by title and date, and attach copy, if availabie.

B. PLANNED PUBLICATION - 1k publication contemplated ? D Yeos [:1 No

1t veq, cite approximate date publication is expected:

9. PUBLIC USE
. 1%, r was, the invenion in use in the United States? 3 ves [ ™
. Type of U7 O openitional D fassibsitity detgenination
Date of tirst operationsl use:
. W any £MOrt Mace 10 Maintain The iNvention in lcrecy atter operational use? l‘_‘{ Yeu D No
_ 10. PATENT APPLICATIONS
1f pry patent spplication has been filed by of {01 you ON the subject matter of this invention, identity the applicstion by date of Hiling, serial number,
tithe and name 01 DACtIES FEDTERENTING YOU.

-

HHS5-570 (Rey, 1/811

DEPARTMENT OF HEALTH AND HUMAN SERVICES T.S. PHS-CC 470 5/5/86




cc27.1 AWARDS PROGRAM PERSONNEL INSTRUCTION 5 PAGE 153

EXHIBIT IV (Continued)

2
1. CITE ANY PAEVIOUS WONK PERTINENT TO THIS INVENT ION OF WHICH YOU ARE AWARE (Parena. articis, books, ae-)

12. UTILIZATION
A Indicate any Sction taken to armure aveilebitity of & mar product 1O cience end/or the public.
B indi h anc hOpH 1 neected before i ion could be succastuily marketed.

C. List narmes and crganizationsl stfiligtion of thost familisr with this inwention,

D. List narnes and addreses of Dotentis! manufacturers or GIhErs who might SGret 1o OTOMOtE the invERtION.

£, List narmes andd add of menuf 2 o1 corr i 1.

F. Commercial possibilities, including quantity and istsmeted price.

13. DETERMINATION

This repart is submitted purtuant 10 Expcutive Order 10086 and 10930, and/or Department regularions in arder that forma? GETErmination may be mede
1o the Governmant's rights snd intarssts in the invention and & to whether domastic or forega patent pratection thereof should be sought.
{Check one or mom|

[T 1 sgrwe to abide by the rmuits of such determination and to L 1 wish 1o dedticare thie invention to the public.
SxPCUTE B6sigNITENTS, ficunss and appIiCATions for parent. 3 1 ctaim spacific righrs ro the invention,
without COIT 10 M with AMDECT 10 Buth jnvention & Mey [attech sratemant on the nature and extent of your cleim).
be WQuIrEd purtuSNT to ST determinerion. [ 1 have received an smpioves i e sward for this invention.
SIGNATURE OF INVENTOR(S): DATE DISCLOSED TO AND UNDERSTOOQU BY {Witneas [0ATE
Signaruce(st}:

HMS- 570 (Rev 11811

DEPARTMENT OF HEALTH AND HUMAN SERVICES T.S. PHS-CC 470 5/5/86



PAGE 16 FPERSONNEL INSTRUCTION 5 AWARDS PROGRAM cCc27.1

EXHIBIT IV (Continued)
3

PART il - DISCLOSURE OF INVENTION

Dancribe vhe § " c ¥, uting the outline plven below,. Sketches, printy, phatos, snd sny pernnent menuecript should be stiachedt 10 this dis-
o » Hy following the outline ere scoeptatrie 1" wace s d, contineg on sep shartls], referming to

h-mhmmu;-;m;nm.

A, State in genaral tervna the purpose snd objsct 81 tha invention:

bie) ot inci how the invention overcomes it3 disschntages.

. Describs prior art fby patent ber or ji / citation, if p

bers to identif in hed il ions. Give a descrip of ond complete

C. Denctibe the of the i ion. U refe ¥
oparetional cycie. If the invention relites 10 the synthesis of identification of 8 new composition ot matter, describe the product in structusal Toem, if

pomsibla, and thy propags of making it, [ociusie sl svmilebls information reganding its physical charscteristics and all test data svidencing its utility,

PATENT BRANCH USE ONLY

NAME OF INVENTORIS) DATE RECEIVED CASE NUMBER

HME-ETO (Rev. 1783
DEPARTMENT OF HEALTH AND HUMAN SERVICES T.S. PHS-CC 470 5/5/86




