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1. PERFORMANCE and MISSION CONTRIBUTION
Focus on accomplishments and their relevance to the Department/Agency mission. Do not repeat content addressed under other precepts.
The COER and ROS are assessed within this precept; therefore, use this section to demonstrate accomplishments and impacts from assignments since your last promotion, in alignment with your Department’s/Agency’s declared mission, goals, and priorities.
· Provide evidence of independent performance of complex tasks or leadership of organizations that demonstrate public health impact appropriate for your role within the Department/Agency. 
· Highlight significant levels of achievement (i.e., how accomplishments improve public health, Department/Agency mission outcomes using quantitative evidence) and exceptional leadership through professional accomplishments and impacts at your current assignment. Examples of leadership and contribution to the Agency’s mission must be used to validate the RO’s comments.
2. CLINICAL and/or PROFESSIONAL SKILL DEVELOPMENT
Focus on application and impact of Knowledge, Skills, and Abilities (KSAs). Do not restate operational outcomes or leadership growth addressed elsewhere. 
Provide a brief statement on how you have developed professional competency beyond your qualifying degree/credential and its relevance within the Department/Agency and USPHS Commissioned Corps levels. Include evidence of clinical and/or professional (KSAs), demonstrating Proficiency/Competence, Application, and Impact in support of  career development and readiness to serve in advanced professional capacities.
· Highlight professional development and training (e.g., credentials, licensure, and/or certifications) in order of importance of application and impact of acquired KSAs for your profession and Department/Agency. For professional development and training in progress, include percent (%) completed and/or number of credits, and projected date of completion.
· Describe how KSAs acquired through your qualifying degree, professional development, and trainings are maintained and apply to your primary assignment at the Department/Agency and USPHS Commissioned Corps levels. Use impact statements to demonstrate the associated scope and significance.
· Do not include: expired credentials, continuing education or training activities to maintain readiness (e.g., license, registration, certification, BLS), OBC/BOTC, or training ribbon.
· Note: CCHQ-directed Readiness and Deployment training are addressed in Precept 4.
3. PROFESSIONAL and LEADERSHIP EXPERIENCE IN YOUR DEPARTMENT/AGENCY
Focus on career progression growth in responsibility, influence, impact, and leadership scope across Department/Agency assignment(s) throughout USPHS Commissioned Corps career. Do not restate accomplishments and impacts described under Precept 1
Highlight leadership roles, duties, and responsibilities acquired and achieved over the course of your career. 
· Demonstrate progress in your professional career by highlighting expanding scope, responsibility, and influence in assignments and diverse professional work experiences across the Department/Agency.
· Describe how specific Leadership Competencies acquired and/or utilized are demonstrating value and impact of the level of breadth/depth of professional and leadership experience at the Department/Agency. 
· Highlight varied professional work experiences (since the date of last promotion) that impact the Department/Agency mission(s), including but not limited to, billeted positions, assignments, collateral duties, TDYs (outside of normal scope of current responsibilities and position) and detail assignments, and acting positions.
4. PROFESSIONAL and LEADERSHIP EXPERIENCE in the COMMISSIONED CORPS
This section should identify growth in responsibility, influence, impact, and leadership scope related to contributions to the USPHS Commissioned Corps to advance the Office of the Assistant Secretary for Health (OASH)/Office of the Surgeon General (OSG)/Commissioned Corps Headquarters (CCHQ) priorities. Do not include: Department/Agency professional and leadership experience.
· Highlight impact as a public health responder (trained and able to respond in deployment role) from any CCHQ coordinated deployment, intra/inter-agency activity response, and/or training focused on public health/emergency response and deployment preparedness.
· Describe contributions and impact to enhance Commissioned Corps or agency-based recruitment, retention, and/or mentorship programs.
· Include impacts within PHS chartered groups, and uniformed service, professional, or specialty organizations.
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