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Section A. Pur pose and Scope

This I NSTRUCTI ON states the conditions and circunmstances under which nedical
of ficers of the PHS Conm ssioned Corps may be paid retention special pay (RSP)
and the procedures for processing RSP contracts. The purpose of RSP is to aid
t he Departnent of Health and Human Services (HHS) in recruiting and retaining
conpet ent nedi cal officers.

Section B. Authority

Medi cal officers in the Arned Forces are authorized RSP by 37 U . S.C. 302(a)(4).
Section 805 of the Mental Health Systens Act (MHSA) of 1980 (Public Law 96-398)
added Section 208(a)(2) of the PHS Act (42 U.S.C. 210(a)(2)) which specifies that
medi cal and dental officers on active duty in the PHS Commi ssioned Corps are
aut horized special pay in the same ampunts as, and under the sanme terms and
conditions which apply to, the special pay paid to conm ssioned nedical and
dental officers of the Arned Forces under chapter 5 of title 37, U S. Code. The
effective date of the MHSA of 1980 was COctober 7, 1980. Due to enactnent of the
MHSA of 1980, RSP replaces variable incentive pay for nedical officers in pay
grade 0-6 or bel ow and continuation pay for nedical officers in pay grade 0-7 or
above. Regul ati ons i mpl enenti ng this aut hority are cont ai ned in
Subchapter CC42.2, |INSTRUCTION 1, "Special Pays: Variable Special Pay (VSP),
Board Certified Pay (BCP), Retention Special Pay (RSP), and I ncentive Speci al Pay
(I'SP),"” of the Comm ssioned Corps Personnel Manual (CCPM .

The authority to adm nister the PHS Conm ssioned Corps is prescribedin 42 U S. C
216 of the PHS Act. The authority for daily admnistration of the PHS
Commi ssi oned Cor ps has been del egated to the Director, Division of Conm ssioned
Per sonnel (DCP), Human Resources Service (HRS), Program Support Center (PSC)

Section C. Definitions

For purposes of this INSTRUCTION, the follow ng definitions shall apply:

1. Medical Oficer. Individuals, including osteopaths, who are commi ssi oned as
medi cal officers in the PHS Commi ssioned Corps, and who are called to active
duty (CAD) for a period of not less than 1 year, as defined in Section C.5.
bel ow.

2. Medical Internship. The first year of graduate nedical training, whether a
formal internship or the first year of residency training, including, in the
case of Doctors of Osteopathic Medicine, both osteopathic internships and
medi cal internships.
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3. lnitial Residency Training. That period of time spent by an officer in
nmedi cal or osteopathic residency training prior to the officer's first
becom ng eligible to take a specialty board exam nati on adm nistered by an
Ameri can medi cal or osteopathic exam ni ng board. Any nedical officer who is
assigned to a formal clinical, research, or adm nistrative residency program
for which credit my be awarded for purposes of determ ning board
eligibility by an American medi cal or osteopathic exam ning board, shall not
be eligible for RSP unless the officer has previously nmet the requirenments
for board eligibility of one such exam ning board. Subspecialty training
taken prior to conpletion of initial residency training will be considered
a part of initial residency training. Initial residency training shall also
i nclude participation in Masters of Public Health education, fellowship
training, or any other formal training program for which credit may be
awarded for the purposes of determining board eligibility by an Anmerican
medi cal or osteopathic exam ning board if the officer concerned has not
previously net the requirenents for board eligibility by such exam ning
board. For exanple, medical officers who have not net the requirenments for
board eligibility of an Anerican nedical or osteopathic exanm ning board
shall not be eligible for RSP if participating in one of the follow ng or
simlar types of training prograns:

a. Formal clinical residency programs adni ni stered by the Heal th Resources
Servi ces Administration (HRSA), HHS.

b. Preventive Medici ne Residency Program adm ni stered by the Centers for
Di sease Control and Prevention (CDC), HHS;

c. Pul monary Di sease Fellowship Program adm nistered by the National
Institute of Occupational Safety and Health, CDC, and

d. Anat omi cal Pat hol ogy Resi dency Program adnministered by the Nationa
Institutes of Health, HHS.

4. Creditabl e Service

a. I nternship and resi dency trai ni ng obtai ned ot her than as an active-duty
menber of the Uniformed Services.

(1) Credit for an internship shall be allowed only if the internship
was satisfactorily completed. One year of credit shall be all owed
for such internship. A period of internship in a foreign nmedical
facility shall not be included in the conputation of creditable
servi ce unl ess acceptabl e by the appropriate credenti aling body of
the Ameri can Medi cal Associ ation (AMA) or the Anmerican Osteopathic
Associ ati on (AQA). In the case of osteopaths, 1 year of credit
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will be awarded for a satisfactorily conpleted osteopathic
internship, and a second year wll be awarded for a nedical
i nternship.

(2) Credit for periods of residency training shall be given in whole
years, provided such year of training is creditable toward
sati sfaction of medical specialty board requirenents. A statenent
fromthe appropriate certifying board or the training institution
verifying that the training concerned is creditable toward
fulfillment of the requirenents for board certification, shall be
required prior to giving any credit if the officer has not been
credentialed by the appropriate board as a specialist. Maxinmum
credit allowable shall be the m ni mumanount of training required
for board eligibility at the time the training was conpl eted.

b. Active service in the Uniformed Services as a nedical officer.

5. Call or Order to Active Duty for Not Less Than 1 Year. An order to active
duty by personnel order which specifies either

a. No term nal date for the CAD;, or

b. A terminal date for the tour of active duty that is at least 1 year
after the effective date of CAD

6. RSP_Contract. A witten agreement, (see Exhibit I, "Form PHS-6300-1,
"Medi cal Special Pay (MSP) Contract Request,") under which an of ficer agrees
to remain on active duty for at least 1 year, beginning on the effective

date of the agreenent. Except for nedical officers initially entering on
active duty, medical officers, if otherwi se eligible, may execute contracts
to remain on active duty for 1, 2, 3, or 4 years. Medi cal officers

initially entering on active duty, if otherwise eligible, nust execute
contracts for a period of at |east 2 years.

7. HHS Conponent Head. The head of the HHS Conponent, or a designated officia
at the headquarters level within that Conponent, to which the nedical
of ficer is assigned.

Section D. Eligibility

1. Oficers Wo Are Eligible for RSP To be eligible for RSP, a nedica
of ficer nust:

a. Be entitled to Variable Special Pay under 37 U.S.C. 302(a)(2) or (3);
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b. Be on active duty under a CAD for a period of not less than 1 year as
defined in Section C. 5., above;

c. Be selected for RSP by the Director, DCP

d. Be eligible to remain on active duty for a period of at least 1 year
fromthe effective date of the RSP contract;

e. Submit docunentation of a current unrestricted |icensure or approved
wai ver consistent with the |licensure policy which is found in CCPM
I NSTRUCTI ON 4, Subchapter CC26. 1, "Professional Licensure/Certification
Requi rements for Conmi ssioned Officers in the Public Health Service,"
of this manual . All licensure waivers will expire on Decenber 31
1999. O ficers who are not in conpliance with this policy will face
i nvol untary separation fromactive duty; and

f. Execute an RSP contract to remain on active duty.

2. National Health Service Corps obligees are eligible for RSP if serving in
the Indian Health Service.

3. Oficers Wo Are Not Eligible for RSP. A nedical officer is not eligible
for RSP if any one of the follow ng conditions applies:

a. The officer is participating in a nedical internship or in initial
residency training as defined in Section C. 2. and 3., above,

b. The officer is on a |l eave wi thout pay (LWOP) detail under authority of
42 U.S.C. 215 of the PHS Act;

c. The officer is on a limted tour of duty for nedical reasons and the
date of separation would occur prior to the end of the period covered
by the contract. |If an officer was so appointed, but with the option

of medi cal reevaluation and extension of a tour of duty, he/she may,
within the year preceding the specified date of separation, apply for
reevaluation to the Chief, Medical Affairs Branch (MAB), DCP, at the
address specified bel ow

Di vi si on of Comm ssi oned Per sonnel / HRS/ PSC
ATTN: Chief, Medical Affairs Branch

5600 Fi shers Lane, Room 4C-06

Rockville, MD 20857-0001

I f approved for an extension of the date of separation, an RSP contract
may be executed, but the period covered by the contract shall not
extend past the new predeterm ned date of separation
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d. The officer is on a limted tour of duty to fulfill an active-duty
obligation incurred pursuant to participationin a scholarship or other
training program and the date of separation would occur prior to the
end of the period covered by the contract. Such an officer may enter
into an RSP contract only after the limted tour restriction is
ext ended or renoved;

e. The officer has failed to be recommended for pernmanent or tenporary
pronmotion within the 12-nmonth period preceding the effective date of
the contract;

f. The officer's HHS Conponent Head has reconmended that the officer not
be paid RSP because the officer's performance has deteriorated to a
| evel at which no premium should be placed on the officer's continued
service, and such recommendation is concurred in by the MOSP Revi ew
Board and the appropriate HHS official

g. An officer who is assigned to the clinical, research, or staff
associ ate programadm ni stered by the National Institutes of Health; or

h. The officer has been disciplined under applicable PHS Comm ssioned
Corps regulations, or the officer has been convicted of a felony for
an offense involving noral turpitude or bringing discredit upon the
Service within the 12-nonth period preceding the effective date of the
contract.

Section E. Paynent of Retention Special Pay

1. Amount of Annual Paynent. Under 37 U.S.C. 302(a)(4), as anended by the
Def ense Aut horization Act for 1990, an officer is entitled, if otherw se
eligible, to RSP of $15,000 a year

2. Annual Paynent. RSP shall be paid in a |ump-sum on an annual basis.
Payment normally will be made within 90 days after the effective date of the
RSP contract or, in the case of a nultiple-year contract, the date the
contract is recertified. Each annual RSP payment will be authorized on a
personnel order.

3. Rate Changes. The increased rate of RSP is applicable for officers entering
into RSP contracts on or after January 1, 1990, or at the next annual
i nstal | ment.

4., Wthholding of Paynent. Docunentation of a current valid |icense nust be on

file in DCP for payments to be processed unless the |icensure requirenent
has been wai ved.
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Section F. Responsibilities

1. Director, DCP. The Director, DCP, is responsible for overall adm nistration
of the RSP program including, but not limted to, the follow ng:

a. Devel opi ng policies and procedures for the RSP program
b. Eval uati ng the RSP program

c. Cbt ai ni ng recomendati ons from HHS Conponent Heads regarding initial
sel ection and recertification of officers for RSP

d. Cbtaining certifications regarding the training status of the officer;

e. Appoi nting, convening, instructing, and referring cases and providing
executive secretariat services to the MOSP Revi ew Board,;

f. Determ ning that nmedical officers neet RSP eligibility requirenments;

g. Noti fyi ng each officer who applies for RSP of the decision in his/her
case;

h. Enforci ng RSP policies pertaining to officers approved for LWOP detail,
and in cases involving death of the officer;

i Prepari ng and i ssui ng personnel orders authorizing, adjusting the rates
of, or term nating RSP;

j- Noti fyi ng t he appropri ate HHS Conponent col |l ection officials concerning
an officer's indebtedness resulting from voluntary or involuntary
term nation of an RSP contract if the officer is no longer on active
duty; and

k. Conmputing the total anmount of an officer's conpensati on under the "save
pay" provisions described in Section O, below

2. HHS Conponent Head. The head of the HHS Conponent to which the officer is
assigned is responsible for:

a. Designating appropriate individuals, who wll be responsible for
di stributing RSP contracts to eligible nmedical officers as identified
by DCP, and for determ ning whether such officers have submtted RSP
contracts;
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b. Notifying the officer in witing, that his/her HHS Conponent intends to
recommend that the officer not be paid RSP and the specific reasons for
maki ng such a reconmendation, or that the officer be approved for a
contract for a fewer nunmber of years than he/she requested;

c. Certifying that the officer is eligible for RSP and neking a
recommendati on about whether the officer should be approved or
di sapproved for an RSP contract as specified in Section H 3., below
and

d. Mai nt ai ni ng duplicate copies of current RSP contracts submtted by
officers in that HHS Conponent.

Section G Medical Oficer Special Pay Review Board

1. Conposition of Board. The MOSP Review Board will consist of three or nore
nmedi cal officers in pay grade 0-6 or above, who are appointed by the
Director, DCP. The board nmenbers will not be assigned to the same program

as the officer being reviewed.

2. Wien will the Board Convene. The Director, DCP, will convene the MOSP
Revi ew Board, as necessary, to provide recomendati ons about an officer's
eligibility for RSP as wel | as whether the officer's performance nmerits such
paynment. For exanple, the MOSP Revi ew Board may be convened to review and
make a recomendation in instances where a nedical officer is not
recommended for an RSP contract by his/her HHS Conponent Head.

3. Board Considerations. The MOSP Review Board will consider, in addition to
any other relevant information, the follow ng in making recommendati ons:

a. The officer's Commi ssioned O ficers' Effectiveness Report (COER) and
ot her performance eval uati ons;

b. Reports relating to the officer's conduct, including any reports about
whet her the officer possesses personal characteristics which may
adversely affect the ability of the officer or his/her program to

fulfill stated objectives;
c. Recommendat i ons of HHS Conponent officials; and
d. The officer's utilization potenti al
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4., Board Recommendations. The MOSP Review Board will reconmend for or agai nst
selection of medical officers referred to it by the Director, DCP (see
Section H. 5., below). If their review warrants, the board may also

recoormend to the Director, DCP, that the officer be considered for
involuntary retirenent or separation. Both officer and Program are to be
i nformed by DCP of the basis for the Board's recomendati on

Section H. Ret enti on Special Pay Contracts

1. Provision of RSP Contract Forns to Eligible Officers. The procedures bel ow

will be followed in providing RSP contract forms to eligible nedical
of ficers:
a. If a medical officer is being CAD, DCP will include a copy of the RSP

contract, along with the necessary instructions and i nformati on, to the
officer in his/her call to duty packet.

b. DCP will identify officers who either will beconme initially eligible
for RSP after their CAD, or will be eligible to enter into another RSP
contract because of expiration of a previous contract. A list of these
officers will be provided to the designated Conmponent representatives
along with copies of RSP contracts. The list will be provided each
nonth and will contain the nanes of all officers who have contracts
that will expire 3 nonths after the list is provided and, in addition
the nanmes of those officers who will be initially eligible. For
exanpl e, the list provided in January will contain the names of nedica
officers who will be initially eligible for RSP in April as well as the
nanes of those officers whose current RSP contracts wll expire in
April. The designated Conponent representative will be responsible for
di stributing the contracts to each nedical officer on the list and to
follow up to determ ne whether each officer has or has not submtted
hi s/ her contract.

c. DCP will identify officers whose RSP contracts require recertification
A list of these officers will be provided to the designated Conponent
representatives 3 nonths in advance as specified in Section H 1.b.
above. The designated Conponent representative will be responsible for
obtaining a recomendation about whether the officer is to be
recertified for the next annual paynment, and ensuring that the
recommendation i s received by the Conmpensati on Branch (CB), DCP, prior
to the effective date of the officer's contract.

d. Eligible officers who are returning to active-duty status froman LWOP
detail will be provided an RSP contract by DCP al ong with necessary
i nstructions and information.
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2. Conpletion of RSP Contract by Oficer. The officer will conplete the
contract in triplicate and have all three copies notarized. The origina
and duplicate <copies of the <contract nust be submitted through
adm ni strative channels to the HHS Conponent official responsible for
conpleting the certification statenent set forth on the reverse side of each
contract. The officer should retain the triplicate copy of the contract to
verify, if necessary, that a contract was conpleted and notarized on a
certain date.

3. Recommendation for Paynment of RSP. If the officer is reconmended for an RSP
contract, the HHS Conponent Head shall certify, on both the original and
duplicate copies of the contract, that the officer

a. WIl not be participating in a medical internship or in initial
residency training (as defined in Section C 2. and 3., above) during
the first year of the proposed contract;

b. Is performing at a satisfactory |evel;

c. Has received a satisfactory or above perfornmance rating on his/her nost
recent COER as required by Subchapter CC25.1, [INSTRUCTION 1,
"Conmm ssioned O ficer Effectiveness Report,"” of the CCPM and

d. Is recormended for an RSP contract for the period specified by the
of ficer.

4., Recommendation Agai nst Paynent of RSP. The HHS Conponent Head may recomrend
that an officer not be selected for RSP, or that an RSP contract be approved
for a fewer nunber of years than the nunber requested by an officer.
However, the HHS Conmponent Head nust notify the officer prior to the
submi ssion of the contract to DCP. |In addition, the HHS Conponent Head nust
provide to the Director, DCP, a witten explanation setting forth the
reasons why such recommendation i s being nade.

5. Subnmission of RSP Contracts to DCP. The HHS Component will forward the
original of all RSP contracts, including the reconmendati on for or agai nst
paynment, to the Conpensation Branch, DCP, at the address bel ow

Di vi si on of Comm ssi oned Per sonnel / HRS/ PSC
ATTN: Conmpensati on Branch

5600 Fi shers Lane, Room 4-50

Rockville, MD 20857-0001
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6. Approval or Disapproval of RSP Contracts.

a. Upon receipt of recomrendations from the HHS Conponent Head, the
Director, DCP, may convene the MOSP Review Board, if deened
appropriate, to conduct its review and nmake recomendations. In

addition, the Director, DCP, will also informboard nenbers of failures
of pronotion, pending involuntary separations or retirenents, officia
di sciplinary actions, and the reasons therefor, and any other matters
pertinent to the board' s deliberations.

b. Upon receipt of the recomrendations of the MOSP Review Board, if
applicable, the Director, DCP, will:

(I') Notify each HHS Conponent Head of the decision concerning the
officer’'s contract.

(2) Notify each nedical officer of the decision concerning his/her
contract; and

(3) Authorize RSP paynent by personnel orders for each nedical officer
whose RSP contract is approved.

7. Nonselected Oficers. An officer who is not selected for RSP shall not be
considered for RSP for at least 1 year after the date of nonsel ection,
defined as the date his/her existing contract is term nated, or the date of
initial eligibility in those cases where an officer is denied RSP upon
hi s/ her subm ssion of an initial agreenent.

8. Delay of Approval. A nedical officer's request for an RSP contract may be
del ayed pending resolution of an adverse action that my result in
term nation of the comm ssion of the officer concerned.

Section 1. Effective Date of RSP Contract

1. Effective Date of Contract. The effective date of an RSP contract is
determ ned as foll ows:

a. Initial Contract. An initial contract entered into incident to entry
on active duty or after entry on active duty shall be effective on one
of the follow ng dates:

(1) Date the officer attains eligibility for RSP, provided the
conpl eted contract is received by CB, DCP, within 60 days after
the officer is initially eligible, and the contract is signed and
notarized within 30 days after the officer is initially eligible
for RSP;
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(2) Date the conpleted contract is notarized if received by CB, DCP
within 60 days of date of eligibility, but has not been notarized
within 30 days of date of initial eligibility;

(3) Date the conpleted, notarized contract is received by CB, DCP, if
not received by CB, DCP, within 60 days of date of eligibility; or

(4) Later date specified by the officer in his/her RSP contract.

b. Subsequent Contract. The effective date of an officer's second or
subsequent RSP contract shall be one of the follow ng dates:

(1) Date following the date the preceding contract expires, provided
the conpleted contract is received by CB, DCP, within 60 days
after the date of expiration of the previous contract, and the
contract is signed and notarized on or before the date follow ng
the date the preceding contract expired,

(2) Date the conpleted contract is notarized if the contract is
received by CB, DCP, within 60 days after the date of expiration
of the previous contract, but has not been notarized on or before
the date the previous contract expired;

(3) Date the conpleted, notarized contract is received by CB, DCP, if
not received by CB, DCP, within 60 days of the date follow ng the
date that the preceding contract expired; or

(4) Later date specified by the officer in his/her contract.

C. Oficer Returning froman LWOP Detail. The effective date of an RSP
contract executed by an officer returning to Unifornmed Service pay
status froman LWOP detail shall be established in the same nmanner as
in Section I.1.a., above. The earliest possible effective date of the
RSP contract shall be the date of return to pay status.

2. lnvalidation of Contracts. Once executed, an officer's RSP contract shal

remain in effect unless voluntarily or involuntarily term nated under either
Section K. or L., below
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Section J. Conputation of Refund Due When O ficer
Fails to Conplete RSP Contract

Refund of RSP. As set forth in Sections K and L., below, an officer who
does not serve on active duty for the entire period for which he/she had
received RSP shall be required to refund a pro rata portion of any paynent
received which represents the wunexpired part of his/her active-duty
obl i gati on.

2. Conputation of Refund. In determ ning the ampunt to be refunded by the
of ficer, the earned portion of his/her RSP contract shall be determ ned on
the basis of 1/360th of the [unmp-sum paynment received for each day of
service from the effective date of the RSP contract through the date of

separati on. For this purpose, the 31st day of any nonth wll be
di sregarded, and the nmonth of February will be treated as a 30-day nonth.
Exanpl e:
Ef fective date of contract: Novenmber 28, 1996
Date of separation February 28, 1997
Novenber 1996-----------c-mmommmi oo 3 days
Decenber 1996-------------mmommmmi oo 30 days
January 1997-------ommm i 30 days
February 1997-------mmmmmmm e - 30 days
Earned Portion of RSP Contract------------- 93 days

Section K.  Voluntary Terni nation of RSP Contracts

1. General. A nedical officer may, at any tinme, voluntarily term nate an RSP
contract. However, the officer shall be required to repay a pro rata
portion of the last annual RSP paynment as specified in Section J., above.
In addition, an officer who voluntarily term nates his/her RSP contract
shall be divested of entitlements for travel and transportation all owances
for himsel f/ herself and hi s/ her dependents, shipment of househol d goods, use
of, transfer of, or payment for unused annual |eave under authority of the
Joint Travel Regulations of the Uniforned Services and annual |eave
regul ati ons and policies, respectively, if he/she separates fromactive duty
prior to the expiration date of the contract. Oficers separating prior to
the end of the contract shall have their comm ssion term nated.

2. Voluntary Retirenent. An officer in receipt of RSP who applies for
retirement (other than disability) on the basis of 20 or nore, but |ess than
30 years of service, shall not be permtted to retire prior to the

expiration date of the current contract. An HHS official cannot refuse to
retire an officer with 30 or nore years of service, or who has attained the
age of 64 years or older, but if the retirenent occurs prior to the date the
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current contract expires, the officer shall be required to repay a pro rata
portion of the last annual payment as specified in Section J., above, and
shal | be divested of the entitlenents specified in Section K. 1., above.

3. Separation Requested Wiile RSP Action is Pending. |If an officer requests
separation from active duty while selection or reselection of RSP is
pendi ng, or after selection or reselection, but prior to dispatch of the
annual payment, the contract becones null and void and RSP shall not be
pai d.

4., Reduction in Period of Contract. A nedical officer shall not be permtted
to termnate an RSP contract and be approved for another contract for a
fewer nunber of years.

5. Propriety of Divestment Action. Deci sions with respect to divestnent of
transfer of, use of, or paynent of unused annual |eave and travel and
transportation allowances may be forwarded by DCP to the Departnment of
Defense O fice of Hearings and Appeals, Cains Ofice, for review if an
of ficer questions whether the divestnment action is in concert wth
applicable | aws and regul ati ons.

Section L. Involuntary Term nation of RSP Contracts

1. Msconduct. If an officer is disciplined for m sconduct while under an RSP
contract, the officer shall be referred to a special pay review board. A
speci al pay review board will be convened wi thin 30 days of the disciplinary
action or as directed by the Director, DCP. A special pay review board wil|
recommend to the Director, DCP, when the officer will be next eligible for
speci al pay consideration

2. Deterioration of Perfornmance. If there is deterioration in an officer's
performance, the Director, DCP, may at any tinme, refer the officer's record
to the MOSP Revi ew Board for recommendati ons regarding continuance of RSP
If the MOSP Review Board finds that the officer's performnce has
deteriorated to a level at which no prem um should be placed on continued
service, and the appropriate HHS official concurs, the officer's RSP
contract shall be termnated within 30 days of such reconmendation. The
officer shall be required to repay a pro rata portion of the last annua
paynment as specified in Section J., above. 1In addition, such officer shal
not again be considered for RSP for at least 1 year after the date the
contract is term nated.

a. If the MOSP Revi ew Board approves the officer's continued eligibility
and the appropriate HHS official concurs, then the officer and the
program |l iaison official will be so notified by DCP
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b. If the MOSP Review Board finds that the officer's performance is at a
| evel or has deteriorated to a | evel at which no bonus should be paid
for the officer's current service and the appropriate HHS official
concurs, then the officer and the program liaison official will be
notified by DCP. The effective date for contract termnation will be
the date the appropriate HHS official concurs in the MOSP Board's
recommendation. This officer shall be ineligible for RSP for one ful
year of active duty fromthe date of contract term nation. The officer
shall be required to repay a pro rata portion of the |ast annual
paynment as specified in Section J., above. |If, after the MOSP Revi ew
Board's recommendation to approve paynent of RSP, the program
subsequently submits another COER citing poor performance, then the
next MOSP Review Board may evaluate only that performnce which is
subsequent to the date of the original MOSP Review Board's
recommendati on. Subsequent to denial of RSP by a MOSP Revi ew Board and
term nation of the existing RSP contract, if an officer requests
separation fromthe Corps, there shall be no divestiture action taken
agai nst an officer for breaking a contract, provided the separation
occurs prior to the next RSP contractual agreement. If an officer
under contract submits a request for separation prior to a
recommendation by the MOSP Board, then he/she shall be treated as
havi ng broken a contract and divestiture of |unp-sumleave, travel, and
transportation entitlements shall apply. An officer, who has been
deni ed RSP by a MOSP Revi ew Board, shall not again be eligible for RSP
until a satisfactory COER, covering at |east a 6-nonth period of tine,
has been received by DCP

3. Failure to be Recommended for Pronption. If a pronotion board recommends
agai nst either a permanent or tenporary pronmption while under a special pay
contract, the officer shall be referred to a special pay review board at the
time of renewal or subsequent annual paynment for consideration. If the
of ficer separates prior to the conpletion of his/her current contract, the
of ficer shall be required to repay a pro rata for the unserved portion of
t he payment.

4, Failure of Annual Recertification. An officer serving under a nultiple-year
contract who is not recertified for the second or subsequent year(s), wll
have the contract term nated as of the | ast day of the period for which the
| ast paynent was received. There are to be no repaynents of any anounts
al ready paid. Such officer shall not again be considered for RSP for at
| east 1 year after the date the contract is term nated

DEPARTMENT OF HEALTH AND HUMAN SERVI CES T.S. PHS-CC 621 1/16/98



PAGE 16 PHS PERSONNEL | NSTRUCTI ON 3 CC22. 2 RETENTI ON SPECI AL PAY

10.

Entry into Training. If a medical officer serving under an RSP contract
enters into a nedical internship or into initial residency training as
defined in Section C. 2. and 3., above, respectively, the contract shall be
terminated as of the effective date of assignment to training. An officer
whose RSP contract is term nated under this provision shall be required to
repay a pro rata portion of the last annual payment as specified in
Section J., above.

LWOP Status. A nmedical officer who enters LWOP status shall have his/her
contract term nated as of the effective date of the LWOP. An officer whose
RSP contract is term nated under this provision shall be required to repay
a pro rata portion of the |ast annual paynment as specified in Section J.,
above. The officer shall not again be eligible for RSP until his/her return
to pay status.

[nvoluntary Retirenent. A nedical officer who is involuntarily retired
under the provisions contained in Subchapter CC23.8, |INSTRUCTION 3 or 4, of
the CCPM shall have his/her RSP contract term nated on the effective date
of the officer's retirenent. An officer whose RSP contract is term nated
under this provision shall be required to repay a pro rata portion of the
| ast annual paynent as specified in Section J., above.

Disability Retirenment. If a medical officer is retired (tenporarily or
permanently) for disability while serving under an RSP contract, the
contract is automatically term nated as of the date the officer is placed in
retired status. An officer whose RSP contract is termnated under this
provision will not be required to repay a pro rata portion of the |ast
annual paynment provided that the disability is not the result of m sconduct
or willful neglect and not incurred during a period of unauthorized absence.
An officer eligible for an RSP contract who is considering applying for a
disability retirenent may sign an RSP contract since there is no assurance

that the disability retirement will be approved.

Involuntary Separation or Retirement for Conveni ence of the Governnment. |If
a nmedical officer is released from active duty or retired because of a
reduction in strength, numbers limtation, or other reasons for the

conveni ence of the CGovernnment, while serving under an RSP contract, the
contract is automatically term nated as of the date of the officer's
separation or retirement. There are to be no repaynents of any anounts
al ready received.

Deat h. In the event an officer dies while serving under an RSP contract,
the contract is automatically term nated as of the date of the officer's
death. There are to be no repaynents of any amounts already received.
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Section M Absence Wthout Leave (AWO)

Under 37 U.S.C. 503(b), any period during which an officer is determned to be
in an AWOL status shall not be credited toward fulfillnment of an active-duty
obligation incurred under an RSP contract, and shall serve to extend the period
of active duty required by the contract.

N. Privacy Act Provisions

Payrol | records are subject to the Privacy Act of 1974. The applicable systens
of records are 09-37-0002, "PHS Comm ssioned Corps Personnel Records,"”
HHS/ OASH/ CSG, 09- 37- 0005, "PHS Conmi ssioned Corps Board Proceedings,"”
HHS/ OASH/ OSG, and 09- 37- 0008, " PHS Commi ssi oned Cor ps Unofficial Personnel Files
and OGther Station Files," HHS/ OASH OSG.
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cc22.2

EXHIBIT I

Medical Special Pay Contract

V.S OIFARTIMENT OF MEALTH AND WUNAN SERVICES
Aes LT Stwncy

Sﬁ?npﬁgpn DCP USE ONLY
Frivasy Act Notes an Reversel DATE REC.:
1 IDENTIMCATION i
[0 WAME Aaer. Mirar, Mistie ivngy 8. GRADERANK €. PHS SERIAL NUMBER CT. BATE:
8. ORGANIZATION s OUTY PHONE MAABER 1. 55N BXP. DATE:
F

SPECIAL PAYS REQUESTED (Chock sparegriate baes)

{0 MULTIVEAR RETENTION BONUS SMRSI 0 NCENTIVE SPECIAL PAY (ISP
12, 3. or 4 year comTacts, conmaTem with RSP {1 your=i! MRS contrycy, rate of cBnCar-

et (P g fae durstien o MRS

O RETENTION SPECIAL PAY (RSP
1. 2, 3. or 4 year comracts)

CONDITIONS OF CONTRACT

hm«n—uum_wumhmu-m-nusc.mmm.nu.tc. m-un.my.
301 amd it protacves P bed in INSTRUCTIONS 2. 9, amier 10.
ﬂ@m.lhﬂyﬂuum
A. To tetsain ob acxvr 4y in the Public Hualth Service (PHS) Comumusmound Corps for 12, 24, 36, or 48 conmnive sonshs from the
ifmzzve dae of this contres.
(CHECK ONLY ONE) T 12 mons T 24 monmin C 36 momns [ 44 monou
B. Tha the EFFECTIVE dax will bn tha DATE THE NOTARIZED CONTRACT 1S RECETVED 13 the Compramncs Branck; (CB),
Dinsioe of Communons] Perscans! (DCP), Zuarpe for conditons limsd below:
1) Effecove date for mazal coacracss will be the:
() Dute | sttaun elipiuiiry for MSP provided the CODFAT 13 d in CB. DCP. withun 60 days afier § 3w uotially eligibie.
At th COREra bemrs pry SigRanUY. POGNIed withio 30 days after ] sm minally digrbie for M3P; or
(b) Daee tha coazp coneract 13 if in CB, DCP. withun 60 days of the daie of etipbility bu bis o baen 2ouhoed
wnthin 30 doys of due of imoal digpibility; or
() Lacer date if iigible, spacified by @¢. which 13
) Effectave date for sabanqupnt comracns will b che: — ooy, v
{a) Datz followng the daie the procading cOmrac sIpares, p the OB 15 ¢ 2 CB. DCP, wikin 60 days ahe
whs dae of exprrpon of the previous comex. aad the contract biry my BERMGE. MG ou Or before te dats following e dae
the pricading e expral; of
{b) Data e toetract it d if w CB. DCP. wychin 60 days sher tha dase of ¢Xprancs of the Previous OOMrT,
b nox besa pocerized on or before e g the previous comttacy expired.
C e ] fnor tr 1 daur for remacnl OtheY tuk an adentifind :o I, Stiow:
{1) L wnll be receured o refund 1 pro . pornon of axy prysem recerved purmmss 1o this coatract. (For one yaxr RSP sixtior (SF apd wo
yar MRB contrecty, i porucs (i repretents 1380 of the attmal payment for sach diy of the yuwr mxt servad. [s et case of three

wxd four year MRB e amous wifl by e bomys (ree year boaus smount)). The anom) totas Lmoum
for tyres and four year conoracts will 801 be provaied aad sk b repad in 10 eDtarety;
Q) [ woll b civemad of estath foe travet and ranEpe for myself zl vy deg olh d poads.

and transfer of or prymsent for ummnd il lsave o DY CTRGil UpoD wspansuce froe te PHS Commisnoandt Corps: and
1) Asy mikompt wiuch | am obliguead 0 refund bectns chis SRR is eTmuaaat wril be 2 deix dus 1o the Dt Souey wiuch | bervly
agree 1 Iy is fall as dirwcuxd by the approprais colietiom officials. is accordaece with Trensory Facad Riquervomesas Magual (1
TFRM 6-3000, Cash Maragemenc}, toix chirpes may be smecant for peymenis musie aftar t dus dace on Abowdts vwed o the U.S.
Governearst,
D, That 3 persod of Almage Withows Lasve (AWOL) shall acx b creditad to Aufitimens of the acove dury obliganos IB0eTed pyrnast ©
ohuia comtrace e s the period of such active dury obligazion shall be axiendad by the mmbar of days of AWOL.
E, That the policsss (INSTRUCTIONs 3. 9, and/or 10, Subchapuer 00222, of tue CCPM) which implamues the MEP proviscss of 42
U.5.C. 210()(2) and IT 1).5.C. J2(ap4), J02(0), and I01d are icorpdraad isto and made part of this contract.
F. Thae if T soxer 3 Jong <erm trming program & definad in INSTRUCTION ), Subchapar CC25.2, of e CCPM or madical iernsiup or
resdancy TR Pogras (i tuting which 13 creditabie wward board cemaficanon) this comnc will be cermonsand 2 1 witl repay
=h amount a1 mpacfiad i C.(2), above.

G. Taz | am NOT ELIGIBLE for for the of this cODIERCS.

LERTIMCATION
Iﬂ‘ mlmﬂgmugwﬂﬁ“-ﬁdm.

SARATURNE r““
]

NOTARIZATION

Saberrived aid yworn Deddee tat ghis___ . iy of,

AL g
o e Zip Cate
SMGMATURE Tats Commmsmn Expras
et $axCopy DCP 2t Copy AGENCY/DPERATING DIVISION! PROGRAM 3rs Copy OFFICER 5
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