Selection process MHS Female Physician Leadership Award

Service POCs send the award announcement through their services/SGs (as required).  

Services will send approved packages to the CFPR&R service POCs. 

Service POCs will forward top 5 junior nominees and top 3 senior nominees to Ms Becki Russell.  Packages need to be in proper format and include Cover Letter from their Commander/Commanding Officer, CV, and nomination form. 

Selection Panel:  A CFPR&R representative from Army, Navy and Air Force with one serving as the Chair of the panel.  In addition, at least one medical corps representative at the O-6 level from the Public Health Service and/or Coast Guard will be represented.  Chair of CFPR&R or designee will Chair the panel.

Ms. Russell will disperse packages to the selection panel at least 2 weeks prior to the Award Panel conference call.  Panel members will score the packages and send an order of merit list (OML) for each category back to Ms. Russell NLT 1 week prior to the call.  Ms. Russell will compile OML and forward to the panel Chair.

A conference call will occur at which time the panel will identify a winner for each category, using the OML and discussion/voting.  Winner should have at a minimum a majority of     number 1 rankings on the OML.  

Considerations in creating OML.  Award has been divided into 4 categories.  
· NOTE:  All nominations will be submitted in BULLET format. Each bullet is limited to two lines. Any nomination received in incorrect format will be returned for correction

· Major Achievements in the nominee’s primary medical field (max 6 bullets/2 lines per bullet)
· Look for measurable actions of achievements.  This can be anything encompassing nominee’s career – clinical, executive leadership, academic, research.  The more depth and breadth, the stronger the package.
· Contributions to enhancing the role of women in medicine (max 3 bullets/2 lines per bullet)
· Focus on actions that promote the recruitment and retention of women in medicine and the military – not just physicians.  
· Leadership Abilities—to include recognition as an exceptional leader, teacher, clinician, or mentor (max 3 bullets/2 lines per bullet)
· Should not be duplicate bullets from above, but can be from similar role and show new impact/result.
· Community Service/Participation in organized medicine (max 3 bullets/2 lines per bullet)
· Participation outside normal duty area.  For example, specialty organization, etc.

 	The award winner should be a role model physician, officer and leader.  In addition, emphasis is placed on contributions to improving the recruitment and retention and profile of women physicians in the MHS.  Some women will be great in their career field but may possibly not have had the larger impact on promoting recruitment and retention of female physicians.  

2015 Timeline:

NLT 25 May- release announcement to services (POCs listed above)
10-20 Jul- Suspense to have packages from the field (vetted through whomever it
needs to be vetted through) to the Service POCs (6-8 weeks from release)(each service will have a different process for this)
31 Jul- Suspense for Service POCs to send their 5 Jr and 3 Sr nominations to
Ms. Russell
7 Aug- Suspense for Ms Russell to send packages to Panel members
20 Aug- OML due to Ms Russell from Panel Members
NLT 28 Aug- Panel Convenes to choose winners
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